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qftW ^ TT^qi % frill i3Tq qif <nf}g iiqj 
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2 :— fq^tq qftfr-qffTqf ?iq -?frqr ^qr arifq t$ 
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fip 4 often 4 0071 Olff% fal^ nmcil offRl4t 71?f g4 RRff ? t 
qffjin % gg *t4 ) ro4 , P»H9> Iriy, *iimV i % 3% faoi % 
aiofa.f4fi03 Rffen g«n rtw^r Rrtero, ^ <n<^.i l l u ^: 
5 HP-tT R -pfflT RRI "33%? Prutfig R1W Rff TRff R5t 1? ^ 

sTWlffr #tt i ^ %fe3 gffwr g^r hi^kmik rtMi % 

TRTf ^ RR?> f ^ CTO ’Rtel % 

gafk^lff ^ ^TIOTft I 

10. f^RTt 3=T^RR ^ Ortal ff OR TI^ 

^0T TP* t^^R^Ora 30ffVl ^ T&y yHR-R7 ( wtSRr^c 

3iof usPh^m) i 

11 3TTR0T % fara d^fl^K CTRt OPTT 3ISWI mIPhO 

O) ^Rff Mt ™^/amr ^ ^ 

3TPRV f%011, 3IRRT 

(2) CTO RCT3 RR OT^ ^ t, 30^ 

( 3 ) ig^ffspqajfqq-ff=t)i4*flfeio^RTOit, 

arerar 

(4) ■gT#^OOR-R^RI^ JPOR-H* f^Rif Pni") 

gzzff fgitlS\ T TCT'^, 3f«lCT 


arji^o gonff ro wo f^oi %, stw 
( 7 ) T Rtet % RTOO <HiP^<1 wnif ^T MM)n PdOI oi 
(a) 370^fwnaff< m 4 <ct got %^'^i, ^ 

»00T ^ 3T*TR 30710 off ^t, OI 

( 9 ) qffgi-'qqo 4 3ffrfO)Ol yO>RO^I ^q^R pctfOlfft.OT 

(10) iffm i ■q^ ^frPT OPffOCTO P-1^ °h4~MlP<0i off 
^ffTIOT fooog) OI3R131050 off ^IKin+ 

g), ot 

(11) off^r%iffoO^ ^eJdVHl'OW Mill/Woi P^Ffl 

31^ 3R07 OJI ^0?lfff0J gOORW OIOO 30=1017100 

Tffj % -pq ff ^iffto fq^ 70 -OOiff 0170 off^ 3TO 

<5H<4><ui Tiffto ooff ^Ooi anff him oonooigt i 

(12) ofao off 3T^Iriff $i so 3«ftCT0if ^ ^ 'to 
ijmm --qq ^r ror ooff 3rjff7it oo g^Toro fooo gt, 
3oqoi 

( 13 ) gq^qo orsfffgfTTifeoRoff aioorfooff v)onff% 
■ 5013 noto off 3 TO fffoi ooff 00 aw tooo gl i <ff 
3 S OR anoofw aifooto (%fff07T y)410^710) 
^Riooon ooi<ii% affr gofff too gff g4 : 

(or) 30OffT CTO 30 ofl^T 4 170100 OF o^okoo t, 
4 gff % faff aoiffo woot on oooo %, g*n/aiooT 

(13) 3^31701^304 3100T n<ti fq^fo oiofo % Iri'R : — 

( 1 ) 300 O 1 CTO TTt onff Oleff fooff 4) ^ffw 31001 
^000%%^, 

( 2 ) 4r^ffo TRoro CTOoo4r 3i«ffo fooft 4) ■=ftoot 
4 orfio ftror 01 o+fli %; 44 

(T!) ^|g^R00RR%3nff0OF44F)40l4tgt3offr 

foF5 39^00 fOOOt 0> 3T*fto 31^71TOfoo,‘ OToffoiFt 

off on Rior<ft ^ i 

fORS ^ OF % ftr FO fooo % 3offo offi Tnfto oor 
Olff g) Ml Ill'll oio oor:— 

( 1 ) grfftCTTO off FO 400 4 Mm 31‘*Olff off 
OF ffoT "Olff, 0750 ooff 09 3TORO o ftoi OOI 
■ 4 , 3100T 

(2) 3*41^014 CTO 31^00 ROTO4 317^3 31^1^ 
or, olo off? Fl, Poor o or f4oi oor Ft i 

12. off 3uff< yqR Ml33 offon 4 300W CTO ffwffoi 
3i^or 4or oro or <ffff Ft o% aooto % fo4or or 
Tqfqqio RR^TT %$ RIWROOR Or %!( ^TFOT onTTOI t 

ofi; 3iFffo o>t1oor% 1o> ^itf^ 11 vn| fa 3ijitF4ti 

4H^1 lfO 310OT 300 PRU-Sl dfoof % 14^ 3flRfSjO ftfoORt Ol 

oRff % fTR!. OTOO) 4r 3 iior or 5^ ^ 4 ootri 
415014' 3 i4 i 5o i R rwro^r % fwi; ofT ^ ^ 

anoffl CTO OHOff 4 RJ3 ffoR TO RR^nof % 3«ffooiff off 

RiraRorp: 4r ^itot ^ 1 
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13. (i) WyirfrK % q^ aTlRRl3»fis<(Kf 

^ vrqq; B«fhrm qit arfaq $ TO fal* qir aftf % 
3miR TT qR qRqm IFH % 3q«R TJbqqRqq qRqj | ^1% q^ 
■ 31 T*iW 3 TO%fT ftfqqqf q7 ^ofcqTRqR777^qR%%qqtaq 
4 1 lftaT % 3 TiqR TR qR qnR aTqRfiflq ftfqqqf qft 
Rewi qslRatl ini 3 T^qj 3^7 (^TTRiqT^RTIjqRiaTTfqrqTqRs 
%^' dlwlRdd) 

^ifoq’f/BTj^hfl ^rqqrfqql afr 3 r=q frat qR % ^rmr^ qft 
TT^fir Ti'H % %T ■ 3 TRt T T 1 " 5 ^? qRt} 7 T % 37 Tqi 7 q 7 frrf R 
^ ,J il % %T 3TRff3?I n.fqti’Hl qR «<shj %Rf ■HIH I -q 
3 T^> RiiV'sl’ R ^Tr5 ^ TTqrqi t: 

q?l ^ ^ ^3*1^1 *"Ri41/aijjqJxiq qqqifaq)’ 3?R 37=q 
*nif % -3^fkqK, M-\ ■qfajr % fqqft ^ Tft -qy^ 
a^qqpqqq RH^s R few 3Tqqi ^JcT ^1 qqqRl qtf fqqn $ 

^ 3114l' I 5RI Wl*1l-*1 37RqT *ini;u5 Kjpj R 773^ 

% fcTR ^’ny'KI ^ TR , q% ^qfqcl ^Hfrqf/aTgTjfqq 
wM a?K 37^ f%R Tf % %7 3 TRfwr ftferrr k 

RRlfl nuT IViHI 'Jllli , 1 11 I 


[Part I —Sue. 11 

ftR Hi fwT TF anR f q*i TR^R '3H% qR ? 7 T 3 TT?PT qR qm 
^ TEPcft f fo q* 3 TR%t Tjq) R 3 q?Rq 7 MR ftqq W ^ 

% qRrqq RgRigitT^ ^gq, % ^ N{ A uj-| < . q|^ 

qRqqt qiq R 7 Rgfq qR i 

14. TTItHt^ *q R fcWT - JMHMif % foq 3TRftm 

RfajqtqR qrq%faq^7? MRrMkqTR%RqqR'37TqRT 
12 RR 13 R q^ifn^ ^ oq arRqi ajqR' if arq^ 
fatal ;J+ 1 H Rfaqt^TTTTqqftt : 

fR? ' J 1?I YTTTtfr^ ^q ^ fH<Ti(rii'i 'd^ll^qi^ ^]q i _q 

3i«iqr arggf^.T ^nfirqf sisrai argijf^T ^nfH f 3 T*rar ^r=q 
'Ft % %TT 3T^%T '^fen ^ 

3T^ ^ 3JTO ^ ^f 7fr 3^ ^ 

^rfwrt % 3TRfwi ftferqf ^ ^ m ^t 

w ^ e,K > ^ ^ TT7 ^' ^ «ttvr qr wf qmjit 1 

is. qr^far ■a-ilqciK % "qfteirnf^T TpHi ^q -if 

3^ {^ 3^ ^ WT ?17^ ■3?T^ ^ ^TTI afR arrqtq 

qTtWq^T % ^rft R' qq-fc>m^ q^rq | 


(ii) Rqi ^<1 3Tq'di 3TTrcf?flfl ftfepitqi; n'l-cjrt 
fall M^oiyjfqci ^nfnnVai^[qq qRviiiftqt alRaRT pi^ q q 

% -a^W ^ TRqqr ?ra arRfwr ftfenit qr wife f^qr qq 
^‘ T)fll ^* Rft «r»'ii^3^ oih^ q<lqfftg^f^'%TlT^)^q 
^^i?fr^qrfq?r5iTTTiti 

(iii) aqqrn, 3Tqn1%qfiqTT^TRft^^qu^ 

t ^Ry q fiHH % qra^rii ■R 3TRfe<T ftfaiqi qq ferft 

■3«ilqqK%arfe?rqifl ^Trtqr auqtq, ^3q-ftqq (iv) aftr (v) 

3 ftqffcr R TRjftT qR 11 

(iv) oi-Alqqiii qit Tl«;f(i ^iqq anqtij, qq^J 

qii^Tl^TRi®qTq R 3T^+ifa4 ^rfqql', arg^f^m ^Mifirqi 
arq fq»4 ^ ^q q*-4|qqKi qit qqj ^ ^ 3 ^ 

(i) % qr^ % arjRR qiq?n arergr wi qpi^ 
ftqiqq 3 iqqi ^hq qq qqqiq fqj^ fqqfftq wihi -4 aqtqi 
qnq»5lqi3ifaqft7iirqTnqnqqR^ti3iPtiq, ^ aufl^ i ii 

31R%TTjqt 4 

^ir frrctf q?q^ M % atirfq %qqj ^ ^ arrf^ 
Wm« R qt^ % RiHi-q afR amftm ahqt % 

31R ^ T ^ 

%qq a^+fiqqiif q^ tr 3 tt % qqqr TTqf f^r# qq-fqqq (qr)% 
wgq? % ar^RR qiqqj 3Riqr qn qiqq^f xf vqjR qH 

ftqiqq qr ^ qq ? 1 TM qTRT fq^ tqqr qqqR-tgjqr 

qqr «n i ^ufeq 7 ^ R, ai^faci ^ifir, ar^^fad qrqajrfq a?R 
3T^fq^i-qRqitq^qi3TRfeT| R R qnfRqRJ qq RT 57 T, 

q^q> ^''il R RRftq> ^ttt qr fqnr qq Trqfvq qufluqRl' 

qii wn % q^qq fHt | 

(v)qq--fqqq(iv)%qiqtnqi%3ij7iKy^ aufl^qu, 
BrqjR sin ^qraff R arrqfqq iqn^ ^itiq atR q^i q>nmq ^ 


16 . f^qitaT^iHTqi^ 3 Tiqi)^R- T Tj r ?f^TT^ w 
%qfv->iiH % 37iqT7qq Piyfai qRTl TRq q»fcqiT ^RT 3TTRl^T 

qq RWv^ Rqrait/q^ % %q qqrti-qr^ qfiqqT q^T qr aqqW 

BR1 qfqq ttqq f^qi vdlli’P I 

17 . qfisTT ^ qra qnR qrq R ?t fq^fqq qq aifqqnr; 

q?f fm anm anq^ f ^ a n q^q.di 

qqqr irn R ami f% -qftq 

qqr qq ^ ^qr R f-iyRw % frqrr ^7 qqq^ 

qq^qq-ti 

18 . fn^falt^ql'q^T^q-q aTlI'jl ^[R%fRlT7 i 3ufl(;6(|T 

qit qrqfaqr afR wtftqi ^ 7^ #11^1^ ajR q^R' ^ 
iRq TiKlR^qtqq^fTtqi qif 5 ^fa«RqFRqfRq-RqT% 3 ffRqro 

% ^ R arqR qrrNf qil y^iqmrjRqi q IRqi 77% 1 7 rcqqr qr 
%fqq qrfqqiTfl^m, ^RlRtfTqfq^ fq q)Rd fafaw i qfRn 
% qiq fqqft Wwn ^qRRq^qiqr^TqTtiqTT^^ 
arR^arf qR T 7 T q^ qq; TTqqq t qt qqqR fq^fqq qqf qR 
"^mrqi 1 

^IcqiR qq «nq $«*) irqiirvidmiRqrqR^^TRRiTT 
fqfqqqf qR -RR an^Rn fqrqi qjRir ^ 1 qxrR fqfxqq 7^37}’ % 
fal wftftqr Tqqqqi qiHq^e 37^-377^ ^ 1 373; 3147!(;q]D' 
qii q^ irtqTTqr % fqr fqrq RqT.37f % fqrq R qRrRRit f/fRiq 

RqT 37 f%%T 77 qTRqiRqi aTTqRiqRqTRTqiqq^tqqT^qraTt 
%ftRq RqRR "jq qi ^n-sf qR wqq R' 7#' 1 

^RKmk < 7 ^ TliqRRifqrq^ fq^rHI q7ti*fJI 
RqirPI (RelR RRa) 5RT an^q ■R 7 jf^<i fqrqj qiH^TTI qf^ j qfrq 

qft^R Riq^rR % 15-fqqf % 3 fq 7 q^ qR^ ?tt fqqq R'q^ 7 pqr 
qqtq^R^rRdidq (RtR R 1 r^)'R TrqRrq^qi1 
■^RMr q^ Rt qtq ^7 Rf %:— 

(l) SJi-Rqi a—ilucn^ aTpq^i ^qRg7^j ( qRtrlRqrcTq 

(^qR Rti) ?m q^qiRq qfRn qft 



[MFTI—1] 
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•qi$ q^ ?R TOR % pqfarRI qtfaOT "*f 
^t "TJOT 7\ TO Wrt % x rV*w t| i % 
3TTOR R7 TOjqfl in 377^T TOI TO ^ 1 

( 2 ) farfq>?Ri qrfcn fqf'R't >*i**wKrff 3 siFTtfan 

qftaiTljnt faRtfcl <1K|«I TO w\fl (t^ 

qf^ ) % ^TTTI \^. fafarfHT qt£ qn 

3rfqTH TOT 'Jim, 1 II TO <HMd1 %?J 
ft 7 !! I 

(3) "TTOt lOOTO^ (qqfTltTO^RTq) TO^Tlf?! 

^ ynTOT^pft^tRt ; 

(4 ) TSiq^ft "5TOT % Rqq if qft Riqi^Tt % fc=m 
3wftTO# ^ TO TO q?f iTO wfll; 

(5) ■d'-Hl^K qft 51+iil jTOT iff ^ ^ ^'4 -7K TOT 
'^r T TTi^frg^i?i%1^m qm^RtfaqRfqqT 
^iivTTI l 

feunft ;— Punii ^ qq^ % "TOfaqRi qit rott anat 
t f^ 47^1 3 R%R % 3H^? ^ 

fRfaR ^ Ten: % rrw- 0 fafatRi RfroRt R 

-JTOTt 'SOTCTt qftSSTT TO I TORtroR ^ 

^ fapt 51+Ul 3 ■j'luni #TT •S't^> 

RTOq^froRsfaRiTORftftre-s 3 
f i lTO?iFi/»jrj4 nm #n q#rqif %g a^q* *tai 
^-5f^n-3it%^j«K 

19. RRtftqT TO R^TR "3R^ fc=m 3TR%51 

jTT^%f?m'3TOt318J I 1(TT qrcita xfn?RI 
(40W) RTTOR* Rfqq? *tft I TOfa ^ <J«ikqrti R 
pTHfc f f a t l WtfTO 3T^WRf/eTW5Tt Tt RT Rfqqi "ail 


Rqfa?i itarsfiM 4 q^J frotqq%3 3 Rtoto yr, ^ ^ qrt 

3T^n qrt ■Jim , ?i i 


qitr 

yiiOU* 

1 

2 

T^(F) 

1. ?Riq5lV«H (3RjlqT«if ^) 5K1 Pt«Hi(qq 


ft>TJ Wf 1 

qtqf (PP) 

2. TSfaTfRl T«TT Rt>lJ ^ 


1 

T^T(L) 

3. ^1*11 

^Rt(KC) 

4. , ep% ^ ^T ^dfcbT ^f^Fl ^RI 


1 

^t(B) 

5* f® m4 1- 

T^(S) 

6. ^ X R) 



HR#(ST) 

7^ "0% 1 


8, l 

TJR^(SE) 

9. 

t^(H) 

10 , ^•i'sh^/^Tici^ 1^n^'3Tr% q]c^ <*>[4 \ 

3TRWi(RW) 

11 . rtot q«n fanqR fq^ "an^ qi^ 


.^PJ 1 


^-sp^aif % "3^ "Rm^t 

*f)l^tR4i q , ll4iO’t (HHfdnad 3 T^RI -JifV'S 5 V 11 :— 


qnqfrro ^ff^t 0 ! 



Wf 

1 

2 

qt^(BL) 

1 . qHf ^ to ^puq. q^f 

qt^ (BA) 

2, 

^J. H^.^ 

H, MMi'S 

«ft wr q (BLA) 

3 . ■cHf -^t q«n ^Hi ^aim "mtq 

aitxj/q (OL.) 

4. ipi^W (^FTT^'^r) 

^T. PgP 

13, ^ 

■q, 

3tt T( (0 A) 

S, in* ^ 

■q. "^3 

qt^(BH) 

TTR"5^(M\V) 

6. TR5T ^6 TT^TT (#3^ ^ 

Wf${) 

7. RRRtfTO, ^rRTiqqiRirHcl WKlIH 
R^q^rqtl 

rKb) 

a. %q#t 

■'tHHpb) 

9. aitfqiq^ %q^t 

ft(D) 

10. qf«R 

qlst(PD) 

ii, aqifqtq?qftR 


20. fajROTfqtl %— 


(q;) $R *qfqq 3 fqqm R1 fTOR 3 PJ 4 R 1^41 f 
(aifl+l "aftfro "Tf^/Hr^l H?<ri R %, "Rl 

■qr arjRR I^Rn t; 

^ -#^r 3' "PrgfqRT % "Tra ^rcrf "rott »iih , ii : 

-qft ^TOR 3 tst * ^ ' 3ni3 : ^ ^ 

fqqi^ ^r aqftri Tiqi iqqj^ % ijfft qe? TR rlRX-^l RT^ 

t+l-jH % 3TJRR % ^fR ^RI ^>OT %> 3RR "q^OTl ”*ft ^ ^ 

^f^- 5 qfqq^^RfOTR^TJ 3 ^TOtft t I 

21. -^TRfcRRf ^5t^fR3 PtiMI ailfl1%f^RRT^’11^71^ 

q^ qq wr ftvpft*? qrtwaili q>i ■sqi u i ^ 

WTqqf fRIT ait fq? TORtTOi: Rit ^RT % RTC 3#oj qRRt 

%l 

22. ’fR TOmiT % HIVJH ^ fap ^qi3lf/q^l % TFR^ 
■^i R(ft qrt "Rl TFt t TOqq Rf^TRl fTORR qftfW-3 f^l TO 
^1 


tortt qJTOqmq, 3q fH^i+., qti 
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[Part I— Sec. 1] 


'm-l—frffoq mfaT HFT Tft I HFT 1 f %r^f 

^11.^ xqiK % 77=1 fft sfft »mi 2 'OTTO1 TTT-mrsft 
^ hf t) 3 TPTff yfftftgft ftrcn tittst^ ^ ^p-wl , 

RiT-’-h* M ir^O, fr^i jjjflR^ 

t^rftvffwwi 

3^T 3Tf>^nTO 3^ % 2 3' -fci iHJ £ | 

hfi- 2—frrfm % amm m s^ttt tttt 

^ T-Hlcqn ^T Tqfor Tjf^Tj, ^ 3Tftmm? 200 amt | 
2 . 


£^- 1 —faftm t ^IPnO 


faPH 


^f'4> 

1 

2 

3 

i— 777-73 

3mrRi ■h1"-«ii 
(tftti : wim-q a#nt) 

( 7PT 71 : 7T1HR1 3T«sjTp) 

taPqei TSlIfm-fl 

2 7t 

200 

777 - 73-1 

fufqei $ all Pi 7 0 

27t 

200 

377 - 77-11 

2 —vvmm 

S^flfiiKl 

2 7t 

200 

f 

^IPwfr 

37t 

200 

3T7H-T5*—H 

3 7t 

200 


%1 

1000 

2—mfSR> £aflftqfl 

fwr 

■ttPt 

i”if<* 

1 

2 

3 

1—3T7PP^ 

4H^drqrt%TT 
(7T7 31 : TTFTTm 31 tNI) 

( HPT T3 ; HTHR? 3T^q^) 

2 

200 

WT-P^-I 

27t 

200 


2 ^ 

200 





2 —m^wra 777-73 

777 - 73—1 

TTlfq^ 5 ^pH-’-lD 

773 - 73—11 

3 Tit 

3 Tit 

TIPI 

200 

200 

1000 

3—^i r^irn^o 


twr 

3mf>? 

T J ll'4) 

i 

2 

3 

^■€ 1-^TOWI- 1 ^ 



*KHI-q Tpr^ 

(‘*mr ^: Tmimr 3iM) 

(’•TFTTS : '■HIHI-'I 3TWm=T) 

2 Tit 

200 

^IPiqO 

2 ^ 

200 

2—wwm im-mi 

2 ^ 

200 

317=1-I 

3 ^ 

200 

3m-m—ii 

3 

200 


%T 

1000 


^'4—?^<+iiP)+1 3jh tjt tNr nailPmO 


■fern 


amfa 


3 


<a u s i—77^-77 

*11 *11-4 4l J i|rirmt^lI 2 ^ 

(nFT^i : TmTRTar^jft) 

( HPT 73 : Ml H1-7 aqegrR) 

^irl'tciPi^i 3% Trm ^jftPrmr 
77-1-77-1 2 ^ 

3 %^ 

777-73-11 2 7t 

2 —m^mna 777-77 

3 % ^ tttir yiftfm m 
3W- l m—I 3 -q^ 

3% tjt tt7tt tsfHmm 

!H1' ^—II 3 T^t 


200 


200 


200 


200 


200 


3T7 


1000 


■'“ ^V,q K T 37 TTTTTi t^31 "3TFTT t % ^ 


WWlil 



[Mini—'grrg 11 


M 1 **T 7 H *1777 : gjgWjgjl 
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7Y7-t 41 afa trjt^ mOot pftw mt* ft 

7*^ht> tth* ftr 7*7-77 ft* **R ttti % M*ft 
%3*iftfM73|H77*lftT fenM» 22 ^nTfl, 2005 
tlTTR RMT7R ft TTTlftRT FT 7*1*11 % ftlfoT % 

^Rfvm 4 ft ffrrnq “ auflwtf ft» %n f7ft7 

” 7>T '»i=httI«t»' 1 7?f I 

3. T5qfa7*7 7*lW7 Tlftl **77 «**il<7R 7*1 ft$*7 77PI, 

7**T *171 ftTt Ylfftfl, «**ISR *171 3F7 wmiRro TJ7 

t hRps 7tt yii O Rfr sqiftqfl i tttUtt* 3*37717 t ?1 Tift* gfa 
7iR&4> f^ror % fayR ,J i t* fftft7 *7i7ft7t 'Jim-111 

4 . t*it*pt 7 7*7-741 ft? 3*j*3nWt ft ftft Tift ity*- 
77 ^>q<n 3))4) ft 41 4fft I 

5. <iuf|$7lft 7)1 7Y*-77f % T*R 3nft *1*1 ft Rl<^ 
4ftl1 fft**! Ml st*t*t ft ^ hi ft? fm, 3i** -BqfaT 7ft 
M?T7*TT*&ft 7?1 ai^Hftl Miff ftl Mift'fl I 

6. 7*ten % lft?ftl 77 ? tt *rftl ft? fan *p*T7 

3147? 3*7? Pi7iR<i 7?*ft t>j -sh^Im ft? tir %i Tfan 7H 
ftpjpnft?*^ 1 % q^r-ik) to % tym- 77 7*^ #ft 71 n) 

771 Tftigi tH ftTSRl % ^5-11 ft 'H«HI*m tor % 

777-773^41 3*-Hli;c<rft‘ ftf-#)Tipp)3?t q«jPv*3 wl%TO- 
TT=ff ft 311717 SRI fTTffal ^7*17 Sflfa? 317? 7T71 75* 3*1 f 

7 . '^Twt ^tpt % f^rn 3^"*^ i 

8. fa*sn4 *3*17 *)% 7*fafa*i tym- 77 ft? Tita ftft s 
yfinrin n«t> oi*r> 7>1Z tciv, ■oii'i) I 

9. TftW % H*«Ul j m TY’l-TT ft Ff ^ ^ 

^JITOTT fa 3lfM«7fal 7P1 Yfal ft 7M177?lft 77 7?1 ftl* 

Mil'll 

10 . n*r. -M. (si) ?9>npfl t>t TTftr faTi ^h^ti i 
ftmuft :— t* Mt^rTftRMjn JiiR'ii 3 u fa3i<l Tit <«l«m 

%g vrofN hm<#> *i**iH gru fl*ii x'wRin 

^ WR U H mi ^IR'O l 

11. aufl^mfl^1 t it'Whi (f*w^i) wr%'5iY 5 r- 1 T^ 

f^ ^r T rft«tTT ^ 

aflr ■J ; i*n ^ aryift 11 w ^f fa*ft ^ 

fTFT% *n 3 ttto ^ ' ! nff % i 

*t* ef i ^ <<s hi Mt sn^pwlfti 8«fli;®iK hw- 

■q^f ^1 ^3 tP ^ % f^t ^1 '5PTl T T 

12. ^1^-*^ fc*Yrcfrpnil yppi Mipfci 

3f^f ^ <ST^TTt^mwr (31«lf^1, 2, 3,4, 5,6 311^)^1^17^ 

bit'll I 

TftftTC 1 7ft 

W afft 7T<W{hH 

11 WM T ^qfll % 7Y7-77 7>1 RR ftw *t *Wl 
■^iRI R+> j^lPl'I-O fa*IIH 3rt?ST ^311*1% I <h-h fq^4 

TY’l-TTl - % RTT 79T 'TH#5 ft?«lRl«lpPl ^ ?4ir4«Rl fefl 


RR^ t TftW^3^*7*PT(lfeRl»fl^m^f JIl^RlT) TftW 
HIHI'*! ^il'Vfll i(lW 

MP1 (7») RIH1-9 3)1)41 ;—31^41^771-77TCT7751T 
77171 TtTCTU *Tft> 4^41^711 Til <4)41 VT71 t) RR*13?R 7^1 
% 3>YIYT 7717 Til 3IJ7 *1 7% 1 

MPT (71) MP1P73TB777 :—MT7P7 3iwh^i% 77T-74 
■£f fimRlTi 727134 3fR "^41 TPlf 7>f, 77% ^7lPv* 7Y 

£717 $7, 7l7*hl'ft wRhRtHI *141 3) aRilvn 31^77 ft 

31171% 7711477) Rhftl ftlftlfl Wlftfl ft 31%W7»1.7IlM7«ft%1 
777-77 ft Mn7%*Rnire 3?R ^ «?i *d «R*iRto 

*tft ftlTTa 71R 7*ftMR ftft7 31*777 fall ITT! *1 ft Ylftlft I 
TOT^'9^ltn^tT 

(7RJ717» 77T 7R7TPI7'^Pfl 777-T^f % 1*17) 

7*7-771 _ 

1. M77 iTTfal MIH'jl : 

*71# *17!^ : 77R 7>1 ftTMTPMTl *7 r41 *T7>41, 

MM771 7*fl M*7?7, Iftfft^ ftl?113ft ft *77*4, 417, 3Pj47 
TftlTTl TTTlTl 7517M17, Tftw, YJP7T77 37? 3TTO7, 
ftjl^7?r4l7 7T7M17, "^nij^i ; 

fZ : iTRft MIRfl7 7177) TftlTTTr, 3T7*it7M, ftufftl, 
777), l77T^ ^1717*4 7Y 771^ 7PT*ft TP 7MI7 I 

ftlftz : l7fM=ni77R%fftem, 3PR*rr77,751*T717*ftl 

ftlfti HWIHI: TTT^ft) 31777, Tl^TPt.TlTr7f7, TplRR 
771 fTTl^ 7)1771*71 

TTjffte : 317 fttftz STJTl* Til 7*17, 7f7*ft, ailTfMTM 
7f%7 f7f*P7 31777 77)1*1<11, 717eft 7*1*17, vrqi<Wn, 
aiRH I Y I T ) 7*1*17, fR7-3lfM7*73 fftfft 1 

2. 717 71X5170 : 

vwm ffl Pl7<li+, y(ll7H, 7RT7*1 TP 71* 157 , 

Iftff*, r < (7ftH fftfifll TilftTr^M, 7^77 7^17*1. MMlIt 

7*7^ftl 71777*1 ftnSTRl, 71MR7 777, 317777, q41«H 3fl* 
3TT77T7TR Til ft37 771 7171*7 317771 

3. 7*77PM7rf7Y^77 3ll77lftT!Nf7^ftY^*7: TPftlM 
ftfftfttTfwftfM^llTfftTTl^r^ 5MPIfl M'^lftl^MUl, 
3fT^ft 17**7 71*1 fftft7, 5ft*7*I *171 7*1 Mft, ^3lt fftfftTl, 

Tja* ft7*ff fftsp*r * 171 3i^sifttn i 

3rift7lft 7*ft (ftlTl) *P7 7171*7 ftlftf ^1 77-7*71*7 

<7*^77 —3iiyf*r -yro i 

4. *77* ft) **T7l 7^ 3fffM7)*7 , I : 

Tnftftl*! uRi 4 d fftfft ft? Itott i Tftrofti 7»r 4ifftsp?n’i, 
^ | 7 1 * 7 3T777 fHRJ*l *171 *tft I ^'la’U'iT) «sn) 7*1 
3lfM7^771 7*7 MR, 3*fM7>r*H ftl R)*l-*11 7T7K7 317771 
7717T7( Til 3lfM7^77 I 

5. ftiTlte 771 ^71^ Tiftf 7U 3ftM71*77 : 

7717, 317^77, 31^fl7 -ynlsn >4W tiyro 7*1 ft> ftlnm 
317*713rfM7^771 *#41, 7*41, ftlTTft 3?f* ftlftl % lc!7 3^417 


231 G1/05-2 
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i sHfc-i'i sppnif t sfHq-.rr-i Pi yfH'Mri 

ftrfal 

■'P yf'l’ifl | -R *fi 'bXi St'RiRR P HIHlfl, ’’p 

affHHH ftfv, nfPT i -ppm sfrr ftPr PP pft 

3Tf'i=n(«H'ti I flpypt li-qi % ip yfrutcii =n PfTR! 

sni' >-■■.. Ppf P & far? wri vfv-fciHMt i 
6. tdMP 1 ! H^fn, STPTjHT Tp (PP : 

^sffc 3TTPS7 ; 

PI7 TflR PR fRFT, ^IZT, PH PR, +,sEk 

TP, %R RTr-HT ( Tt**XZ), OTR (faPwi) WW I 
Tpi i^Aaht : 

fr^Rt a hr PHt , ^n i =l 1 ’+.i c < 4 > si 3 k, 'PT, 

(T*TT RFT, TTHP, viTh viriH, W I 
TptH. '■'TFTR' r =f ,J fT RPR : 
pit hr. phtIth ptt pr£, ■^P'pt, porp, tttrtt 
fsrawiRTn i t-4. W'rfwm, pfwp<n apfa, phh smnfci 
tspp;. yi.i -smp. k&f#;, wt^ra yvxm. (3>fpn) 

TFTP-HFWRI 

ptt-R2 

1. (tp) ttttr ytfmn, pfip-l rtf, -rffRs 

w: 

RH R r^yiMrl[li. FR, RTTF, ^RM+dl <TTH 'iffHil, 
•j i.' v;r^nrrnTT -pi phir-h, rtf ptr, pt^ pft tpp pf 
SKJP. farp iRT -HIHid RTT ?T?41 f-P-i^'JI, ft'ti'f, fafap I 

Hjm’i'Ji hfth, -W3TR, rtf fhh, pIf-*.!« 

R" r-«t TUT IH-FM fpRP MMWilH, RTF 

71 r pw WJ, PTFTP RIF, PP?l: qffcfrft rtf, •gpr^f 
. IT* P RTF fapiTP FPT FTfw W); PISHF. RPH TT*IT 
PHTPH PffPrT mtih, pfopiT PRPT I 

(T3) sq-qR-in s^iii sftr ■^j’li'irTi : 

pwpt qwi, Prat', Prptt rth, Ttytm, w<n 

RT yr-T|i|l4l "HP pp PTF, fHPTH TTTPH. TP, 

rTTJTTT Pi**t P*mp amn fPP’iT, TpR p-yti ip, 
ifrfj^prni :>frt iTpTRrq »T'i.S[(U|, JpR StTjfft f=OT I 

2. <^) ^TRPltPT . 

T5TR f-Tdr-tr ^R7, SRtprt fT'-qr aaff^PT 3TF5pf ^TfTfJRTpq 

Tfr. m I. 1 Tr. TITT TTV4T TiFtFTtf, ^TRtta^T, 

«IR Ip Tm 5^1, P. fnr.TTT. , ‘-JTTTtT ip TTTET MHI'R, TTf 
Nl+lli-*l, 'TR PT TTPTf'tTW!, TT <!PT(Tt I 

(R) ^sra aaPR f'fltpqfl ; 

ir^Tf»JT^R!arn>pr : 15R % '-l|i^?tP4 pP TO 

jjp TTCT^j, fipTT| WpPTT, jR VPff, T jWti^-T , -*tsrm ifa 
RTtj, Tjfn ~i r '\ FTT'iT ip jR T^tTfpTTt, "5TR "Sapt, RPT 
rn*H TPTpRRPT, ffcp[T5 TRTP, T? Pi-UTt TTRt pp ^7t 


JfrfVTfppn, StpRiRTT % nit "^t (T*H c fi’J ,J l Md 
apTOTpnri, pnsfPi. ipfi 4 riH«d 'tRttei mtoTot 

^T^it % -H jrntiql 4tS4l sfl^ jJ'ITI -TFrfWrPl, 

2FRt 3?tr pTpRI, TRTfp 

P<h*ji , wtf, t tr r n t ft rr PaPr ^pif, PP? arnf 

*FT STpRiRR, P'T4 |J I I 

3. t P-tisU u l : 

( W.) 15TR JTFjftf : 

rrr# %PP, 'StrfP 3tp>jff 4f tp hrri 
T pT T*T STpRrT. TjR iprar T1PR-, -5TR ^ W\ WI TPft 
flM J . u l, inzfaRJ TTP HCTdl 44^111, tpi^I PI T 1 '! 34^7 
PJ7RR, r’Rffp RR % nft^T TT«n fatunj ^ yuTlfRR, 
OT fT*JT Prm, niRT "3TR 3TT^fit, wr™ RUT afhmfn^RR 
afrprfti i 

(73) 3r%r ttr t^nfrro ■ 

^l^i) P' %> 'Tl'll pTIHI, Hd RR ( Mp’JT) Tp 

TpaP.TTi stH ijfpr fpteu a«nFprqi. ntm t atfR rr w! 

oqqiJtfi y '[iff] ^>1 3TfrRiRR, Hp'i, Hd ■3TR ^Tf P^Isniij, 3TTT 
TtRiT 3Mt. trt 7?tR 3M ^ 3FTT pp, TTR 

^rr? f-THp'r^jR, tth ^ m« afrt 3pdtfPF3RRi, -ih-ph i 
TTFT pfTi. irwWt tp TWTTPt ?mPUl I 
(P) 3tP SRpTR TRIP 7PJR1 : 

PTTTT, ^‘fl*(U|, ifR fTOH, PRPI Tspp to 

srf^RTRR 3^7 p^ptt tjpp i 

(P) Tian V7p Tiqpjt 34tr -qfTfisjp fp^IR : 

PFJ y^ u l % RTTT Tp mtP, *tpTPJpT ITT P'HH! 773RI, 
pp 'RPR Tp TTPRt pfrfRtftPT sjrgRT '#ftr WPRt 

TRlJrPRRI 

4. (Pi) Tf^Pffpprt 

^T3Tt ^7t P^llrfiV, ^FTTP^R Tp TR: PRT34 i ip-R 
RPRT, PFR Ptf fpf'PT SIT iRPS PR, faf?T2 ^gPPWRTT 
3^(7 n.tf’i, yqis 'Hid, HRimlPn PaTRi (ETiRTT), TppTpTT 

StT H’(lT1, HW1 pfiTOP, PpPR Tp ip, SRpTftTRIpff 

sfrr prjiRf ip qfpRt, pfitPR pp afrr r^pift, tpt 

fPSTR, TJTTT P qfrprp fpTPt. ^pi 3TptPF TTfipTI R, HTT 
PTIfTT. 3PT%?PT PTtftRI I 
(T3) iiq 5'sflfqqj.i : 

#7 %qPTT, PR PFfTR. PR strt, Ppr, q- ’ T I >iqW i 
PPT m pfrsrui, a£?qf % qpor 37fpPTR, ^ PlT 

Rfnfppip, jraw^fey Rt tp #3, wt 3TP pra TTur-'Tm, 
RmpTR -ri -tt up tppr | 

5. (T.i T=T^f*T^T 

ptt Pmq, Pn, pfnffS(n, pfr- 

w tp ftiht PT.Mi, Rtrfpr itp f^rrsfi 

W1 FIR, PTRTpP fppppp, aTRTP STRPT, RlpRTf^— 



[HHI—^5 1] 


HKcT : STFTW 1 ! 


11 


I=fi^ p ^>^1^ ^tii hih*i kp-tkt (P-fe) 44 r ’i*-^'i ■'-ii 

-yqrc pH+du i 4HH l ^— ~t75T KK 3R#K dcP^Kpl Pl^[-1 *i<*i<ridi, 
fippfm TW £KT pRTK^f ^ t^tw—k?t Km 
3?1t-h^i4|jH o'iln fam, 

^p HTh* srawftsp sjuimI ^mr 4fc 

t^uihVO ski m?t =hmi, mlm mm, R^d 
h+c^hiiI m?ff % r=i^H i 
{■w) nftqsH idDPnO : 

Tf ^iHi' ff ^ 3 n^Ri, nm 'WhSh^Tn srfmm 
3 H% <T«n firt& q^ p tP? T j^'t)< u i, f%rf»r=T ^ 3 l % %k, PW ,j i 

■^TrRTTT7TKT RtkW 4K 3mT KS-TOTK, <L fs'Si^d % 

ftn^RT, '^l^Pi'+.i-Hi i 

■ma i im tuX wi : ' 4 fcrc?, Rrm hRmhh 

Sim i frfl . arfWKcTl, 3 ru =+>1.-11, TjtP mTRT, *Kd«I, FddPi 

faftp-lj, T[^ift cfn Pl=t>W, TIWr^^TT afo «=ii(ii'Hd, 

RlrtNId Pw-^ui, JHI HI a =ti! ell 1 TTSRTI 

tti «uiw1 m <ni*ilon, 4^, mrl f¥W, T#m, 
j)ld J l Ttd EF. mfa^lpRTTTKT^d HTlf % an^Pd^Wm 4 
^N^dl 7!K 3Tfmm, 773-WTK, 3Tg^^p}, "fesfl KTf ^mKT 
( 4 m-UI 54 m) I 

4^7*115—■ 3 tfmqRT, mi, tkk siw-ii, wi 

Pmk«i, arvwH 4 kP r^mr7rfm ^ciiqtdl nP^d, 'is^dHd 
f^rfM, ^pK7 7TRmqTfKI, WmT mi 4 k y^ini,^rfFT^i c t>4 

TTK .i-lt+il P^dd’'! I 

P l HH Mt H—PFTO 7*4 atfMfmTRT, F=nj K# 
Rqarfm^mT^Tsfdfq^TftTzr^K^, ^ u 5 dH Ri-'-im, 5^51^ =t> 
4k5*ll$ RlrtHld fH-q-J'JI, iM'K fm, mtT (Kf%) 

<JH7<MI 

»rs * ft r- *l 

Mlltt 

<1*11 m^Ul'KI Odf UT^- 1 ^ %%^) 

3TCR-R3I-1 

<fco*n*ifo<»t1, KSh aftr 3TI^.fft'. («n t *t<i tiers’ll, 7PJR 

3ftr ft^mra C^^ri afk ^ruf) ^pr 1 

tt«r <T*n ferk fw, 3 tw# <tkt wrr ■wrf 
■si 31141*1/ HtJIhI, sr^ntiHuflqdi dn^i'iRi^ 

hh j -? 1 «wrmn afrt =nwR)=h wfiw i ^Wf ^ 
q?^if%'!pi-«r4 I MU'* ^T?rf^T tien y^lM-1 dsfi 1 

TTT,3TT^. 3frt T^¥1.-3T1?. fan I MdH, jrfV^'+-V-H tT«lT 
5 )dd 3 )qpte, <q=T sRl:^! -: 4 r? <+.!«fJl¥H, 3 TfRMm I ^ft- 
ifra 3ttT f3R, T 3 ^ KUrttrUj ^RT 3 ^ (T ¥ JT hq:r'i/R?[%T 
T TPlf ^1 qm I qKHR^ (1S1T TTfH^TR 
flpHcbl^ Rje^d Trftrl 3?41 (;h % STWl I 

2. ^^^TW’r^STTWrtHSlk -3?RTT^ 

^ T rcRr*lt I TT^fq^T 3T#^rfi (TSIT RRlf^RT ^feTT 


(r^) ^r«n "gFq Tifird^ i fa^iRd i jMt ^ 'R * *“ii 

[RRlH RT^FT3^n 3T-rftti| H'Jli^i. J <I<I'H f1- 7 i f 7 , . I ^-| H'-TT^ R 

tT*n T$m 3 ^ Trqlfer ^ 3 r^t sritw % Rw, iTFrqRr^ 
fIgjHM-* }, ^gRZT ^%Z % '3RTT cl I'4l-M 'RtMirl "il 1 [t^h u i1 
RwRT S^HM 31-tU u l % T pT I 3-.P«i=r*i ( c>rt W, 'Jl«l,' cT*ir 
Hd M+rHillil IR*l-cl, w ^'-=i4j 

fil^qui 1 ^a^qrq^q ysf[i( , - J ~v.f- w v11cT 5 ’ i 
Tiqi^faRiT, ■sir i^eiK’tT'qi qifli^'jdi "R j h' ; ti. 

ddHH W yFltlrH, ^l*nqt TTTWd. ‘ ^R^dd 

4< y?n<n Rpnr 1 ! qrfe'TT i 

3. 

tTTRfl % TJ'Wf ■3iU TT-fn TTTT^I 
1 p5t -qr ^ ^t %r^, g^dM+di, ^dTf^ fqusf 
% jznfim ~ rx t I Pi *1 4 k 'lff1=t-j I 3TFjnfflTOT 3lR'Hl^q 

3WH, KKTp, t^=T ftKK, PihF 4(1 KT cTqi I 

^■lld"l KHW IJ l , T n?ff^^KRT ‘l^ldl^l 
ydlS TK cTqr ^ KTtT HlMd I KtKKT TK1 % 3M, 

■HH I -Kd dqM I H . TfrfPl 7I«n KKTF, 1 ftfKT 11^ 

WKt 4 y=ll?, f^cT qifp'M 3TTTF, ^Tdt^TPT l pRTTrlT^ KWnj 
ftKKr ft^ ' i 11 !, w»Hd i (T*n Ph^h fMRq KHt^iql 

.arfiJr^ yt|M WT, 3Tf»KTKt dH-HKI qiRfdHi 4 
pPT^TKinT tp^t. i.Raligh) <T V 41 i^ft (Fanno) T^Tp i 

4. <TCcT "RTf! 77 ’ «il HP1 «ijpl4 

P<»hk-i , A^^ i tdrt m k- ;:^n ^*n fd J ^ IJ i 4 k stt^k 
^■- d, r^ifcd dk-k RRfaT'q 1 ^TI 'zpn 
■^iR+cl TTKKTI KIR dPw, aipHnldKil 7TKT ^Td-KKRKiT RTKdT I 
KKT fdKKKl' K 4 KTK 3IKTK 3TT^TT KK KKKK KIK fTKT ^KT 
% fafip=T W^K, ^T 5ITta I JHifVl* I KcKKTTKi, 
3TK%KKK^ 31#q U6I15 K4I-=K., ’HMl-Sd, 

^fH+,1, KK : ^TTT. STfKpRTKK I 

K?4 KK-2 

5. HVi)4V RiT f«*in 

HHfldm i|ini4i(K KJT ^MfnK:- KTTKT^n K7T fKT^KW 
■^RT, pKK fT^IT rl'K HldlU I 'iftlMldK. d*. 5rfKpKWT(wW) I 
TJ3 ^tRif KR KiJdH tT*TI KJdd I 'ti^J cTKI 4gRHfd«< 
5^1 li cfn KT^d-T I 'HiP( t t)l (i4 ^iT\eil , H ^“id 
Mh+ 'llrt 4k 5*11(14) ’Ejfl'nfil, ^KcT: pRTK 13 ! I 

6. q'ffHt qn siPwpn 

4r4i K5T grfv^KK : ^RT, ^ipiiqi, FdT,"4, Kf^T ^ff^, 
dSKKKKKT, TsqftflKiK'l ^Kt PiPHiI ttfR'WT dldH 

3TfipKKRK : ^‘44 71KT TIFT (K7TKJ, KKT- KRTK TIKT sfUdl 
"KldK, KT7K ^ I TTpftT RTK7FT 7TK ■KpKWK-V^ : PRK _ cT«K 
pFK tiidd, ift'+ti TIKI ^7T, TIR-T^t 

4kR 7T KH arPTK^R : WTfir^KKfKT cTKT 71KRT i<fdK3 

4qR'n 
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7. W w uih<4 

3 afk fk^frr, TJ73T sfirror afa fk|>fk, 
iVt froKkaUi HrHHJq nqk, HH^i+madkfkro-TrfTmiT, 
TrfTOPT-fkfrfk aqaakr -htto kikkr'sfinra i tot -. 

afa 3mH«I TO 3TTks, TO TTfiTTO atfk WTO 
3TWR xRmci ft(Uq I #Rf ij^ i 

*fkro, ktet ^ Trot ktakf ^ to, knlem adk 
wm, fq^fn +i*tirM-n, i 

a. 4^i«f 

^ ^ +Rqii ^ TJ3 l*WdlH TO*f 

^ ^^^3 kfk 'fe af N‘it <+idl akk3, TfTHTOT ’^ 'jflF-f’tfil H^lkf 

^ kk^jwf, *FTO *fk TOHT 3TOR, m i fk*, TjftpST 

^ TOkfka TO«f, ikirorTOkf % hihi-h a r ^k i n \ 

9. oriivi TOftfTOfl 

*JI5 : ■liflf'l, qi4 u i adk ^lf 5 «nkl % feERT 
^ 'srof ^ to, ^ tnrjfkro 1 

^15 <*«'4 : d^l <Sdl£ klkTITOT^, =hi 4 »| <|«|£ TOkptf 

<s «i^ 1 4 fro iTq snOki arkpror, topt hI^tot 1 

wrfr^nranr : %t, ankr, ifufktr ankr, krokrfk &M, 
arfkq ^rsi araR, kprokriTT, 4?ro % wjrof t 

*115 TON : <SKic;i, TO TOip kt fkfTOi, TOTT^, k«PT, 
ft%*T 1TO< ftfinli, ttto TO^f dtHim, kro adk 
yttvH 1 frorfror n^fk-kl to kl, kl 

TOTOPT kk <W*RT I TO=T kklR TOlk, 

'Sfl'ilk '"nPiin, SiD-jih. f-iq4 u i fskHlfklk, aTOrtarTg adk "TOtTO 

ti'ti-w 1 , ^srf=r qciT ^tt Him 1 Hvf)*n ^r aufkHi f k^^m | 

3Pn“Ki‘m *i«lii TOPT, %pt adk aPTOjfkror gpq i kkH adk 

^“3 ni ' 'I'-v ‘i^i^l Hm, rJdfTO TO) 4) aTOrkTOTTOv3 IJ I J 

■adk ’jppfkkpr 1 

10. adkj)Pi«b skHTOfl: 

orH i^i kl«i-i adk ftHHoi: T pfgnpi—'nfrpTPT, 

"HiHklj^l H^n=tH«l, HlshHI H^IHl'SH^ai k g,dH, 

■3Pim “fk^ro, «3ci-i ^rt qrfkn kiro, afk 

kt.Tft.PH. 1 

tiftiH : ’rra kpkr j r-'^.kl,kl'. fkv^ l i u i J 
iaifl.^j. Tp^sf adnw+fli klro afrfk^pmr, 

*iiiai, ^>i4 to, "yiiTOr —^piro fk^^ro a?k 

frorron 1 

^ftf*n aq^rqR: kakr Hkjim—TiFptaaik Rh^h^+h 
fkfkni, 'nk’TOT -kk tppj^yfi frorf, tto irkr kkpr fkarrf 1 
*t^ ^'hIPihO : ^i™/TOnT :t ^T%%H'^TOfk^TOI 
11. akk^t-Mi (^iccpT) k'ltJi, YTO^kfkro 1HH 

Mpnakf—’kfcjPi, ^-^ 3 , pffera 1 - 2 - 3 , kt % 
; 3kkro^3ikTiRfi=«TOTOTr^pr i 


n_ * ftft b 

am q<H<i<iti ^INf im-TOfkr %n) 

1. '^U|«1«| R|£i(| : 

ki^n ir*n -^roikT sifa 1 hi-j^ (hto kk hRhhi Pppt 
itilq^n TOT ^<k)*i TOkf k fk^TT I k=W^d 
flkl <th«i 1 ■« hh hR^T TOkgrr tot toto k toto 

TOT I «*n«i dl541 

2 . ft^J,(l Hrof: 

Ri«ia : qrctiti, ^TTpr-dld^T 3fk fk^TT k^TI 
^rn^urwn ifkti<j toi s^Fi+3T3jikWkT^fkgfTk^ri 
^<k)*i Hqi«l 1 kk kk pt^ '^tsjefcpr Tjfk^r "^rok atfk 
' i 1 3 w<( k[ 1 tot 3TOPT afk atrjskPT l fkv)H Tnkrarpr^ \ 

3. ft^fl lR<W: 

kkr*r anro: fkrokfT-lkTO 1 tto kkfrot^ fk^ro 

a,,< ^ (k*q4) fk*m 3fk atrjskPT 1 ui'jifci't) ar-jlki^ 1 tot^pt 

^T^fHPTT I Hl^kw'n Pi^?iIkrfpHI^lf“iqi^jfsT)HT3fkWTkk?TT 
3TgfiiPTT 1 ^kf a^k ^kt k kklkrr ^t%uto^ i ^farfro to i 
^ 3-115 nRqq I fk^TT kkPTI fkk-STT'STm I d TPT I 

k¥^HUlkl3T^TOI 

4. TOPT kk TOTTO: 

Rrav kk iit* : "gfe fkrkro 1 «rra, ki^di, fkg?r- 

plkfl, ft*in-7lfeT'3TOTakT3i'JliHl l H Itjd'+J HIH nrfkd*T, 

itrom, inkrir kk 3 tpj% irmi topti tot 

kai/o;^^ qkwnl^ akran^Rj Hfkfl rHRnrfkr 3fk tot, 
wqi^TO iTOTOi, TOdT, TO-TOT anfk kkfr ilklkf % 

wr k aro aiTjakW 1 arosk tito TOdk 1 ar^ro 

3pkhr kk afWPT3T^TOTTOTRlft(T I 

s. fk*nr"TTO: 

ki[q=n cik ^ti Mfuiklq Ik^h/^^arfka kkkkKnr?^ 
snkia 3ik to^t ■rorawkgkr frlrorTO ^r topt 3 T^hr akr 
arpffk ^Ikirkw^: -fkk* kkf %fro fkkro fkro kr 
■ftkyr kk wifkdr krak % knr 'gRpr/rm-^TfkTO 
■ii^fkq+ti ^iielia kk ktk’ -*iirl? ^ir Tlkkl TOk wrfkcq 
fk^qu|/‘in fk^H«T afk fk^TIPt W TT*TT TO*T kk TOTT ^TTiT 

^ir aTOTOT/rrfTO>TOi akkro^r T^rk^TOPTT/ar^TOT ^rtk^kf 
aroj^ toi to fkkro adk a^froror kf ^tott nkPT/TrfrofktT 
to to kk "jfe «i ,j fl kf nlk^t % tto kkf ^r froiTTO/ 
TfknkpT to to TOTfktq/arkkkT fkkTO Pn^ri m m % 
^rro^fkkTOTO'qro (kejti HilkH>, prorkpi, H i ^d i fdti I 

ITTO-TO 2 

1. Ri^q qj| TOT T fim i ftil (~q|qr ^ ftUbPk f) : 

' 3 «pi#hr Tftro-fk^TT hR» ii M’ ^t fk^ro 
arkTOTOPT/frokr tt*tt Tkt^rnrjTO kkrer, ^rfrof wm 
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RRR R?T TP^FTR : 3RTO7RJT 


[mfti— l] 

5^i/Piqq^/^Hp^iRq/ftqieni RfftnfaR H*iln< R^fl 

’pT ^TTR/ft 'y ei q i* qi TO (f. RR 4 T^R) R^-STTR^, Rsft 

R?t ^/f^Vf¥rf*r to torft, ^rfro to tott i 
ft RL RR ftqfWT^H R>t ftftqi/HRnq yfei^M/^i4q< 
yfafo>Hi eTRl l\<*sRqef-i/3Tf'T^T^T°T TTR! Pi^niqH ft^qq/^iPiq 
ct«tt qtz^/RRefR ?trt rm Pi <i ^^nft^i/FTftri to 
WWe^iRi* ^/PihWhRh^ ftt^/yqid-l Sifter 1 ! cf^IT 
PiHi^*4 ft^qui/eyrqqjiRiqi aft^iq/R*titfi/q)er^<H Pi«iq«i 
*1“1 JCl RR/>ftiq< M^lcm/RTcf ^lm/^ Hp4«H ^l(v|cim(/ 
ftR ^/ftqfWRRTFH % Ri^ia StaA*ftci5i u i tT^TT Prqrq 1 ! 

pRtff R?T PfftoVtffl 3Tft79/TOft TO RM 

faqwf'MRTO ft.m qftSt/i^r hi«kri ejerorfaR> to 
iftq qft£ i 

2. fa^pnft 

ft^T Rft ft^ATTeT, Wlfo TT«TT RlfTOft ft^T 
^£/hTh<i TRft/sfiftfar3fo ^hi^m i 

ftya qRrq ^TT^/Pr^n cf«¥T Pi°Hiqn srfVerTCiwfte^eTT 
frftWMR yqie 3TM <L Pl/^^aH (qtjn eft H^ie-iq/HR <vncjft 
f^ftq/qqiftrr mRhr ft^eft^ftte-Rq ^i)<*iwqHfHfl 
Rro/Rft frTe^Rwfaigfl <ftt Rtf to - 

wqi <^TT Wftrq i 

fttJeT eft ^RmM/fa^cl eft^TT hRrr 
qW(ll ft^ RRT (RR Rl' qt) 'H'q^ l 

3. «ftr aiVh **l«i£ifWI tot hRw 

qrfq^id* yPw *7tfroWtR^qftTO ^rRt^Mfm 
Pi^*f eTRT yi'q<rlA^f ^ ^Inl, ?Re 5 T p yikmO, R^zt -si^Ts TT^TT 
3R% 3f hRh*J qWni Piqq<* URT qWai 

HRqJqi/'Si^le eTRT £lftr+r:<) Rtf Rq-q'i, 3TF^w^tj ^ftuT 

w^/arRftft qftw3q^fo cT«n ^vr/r^hs 

yertft? cTRT 'JR: Pft^q yq4q> *iphq[{ v i e ?i Mq4qi ft R1. 
cftfei^i «rcrr *i^>q ftt^TRr/v^-c^JiJi yqt|^/ 

^rftrqrm^7 w*ft?, RRT Rfftq q^ftiq ?rqi ftn-wi 
sfft; <j-i^> 3rpnift/3T^5ft Tftr’CTTr^i/'HrqffqqisK ^ftRTfftrft 
TO 'qfRRTT % %R ^RJRfl RfftR/ 3 Tj yPqR> eft? qfftq/ 
qfteT, qftqf ( <UuA ) -qTTjf^? 3jfwi (mTT.xrq.) 
tT^l HOq T'jfiT ('3TR.'3^.Trq,) I 

4. ^pq ( q i gfrftlfltU ) 

^q qqrft? ^ ^ 5ic i <^ i 

qm WvqftTR/Pjft % %T^ did<i^44)<q cT^I <5| I ^V I ^44i 
qf+^i/ft^ei eft^T^q jyqVi i 

5. Tra 

*11§tf-l % 3^>TT P TT.TtR.TR^. T^q. ^T^T Rt. T^R./RrHl^d^/ 

cT^TT"3ft ^l€i^ ^?T ft%^T/3ftift TT^R ?ft/Fft ^f?ft Hlgo^H 
er^T w ^7 wtw % qz^/^Pjfir ftqrsn 

frw q^^^hcii/fq^n ^IPrqd A ^PhRi I 


6 , ft^a-fiRro (qiqr) 

fq^TT-7Tft?T qifWcT^ gPwqi/qi^ft'WVft^-^T 
7m T^.3fl.T^q ( 'qq>.'j.zl/3?fV^!ficn , r ?rqr 
Mqiert'i/yrqiqol URT (^qt.) ^ ft^? VRI ) Rfcpfo, 

T^^>clT 3?R [gqin ft^ VRT ^ ft*? *TRT ("5t^ ) 

nRqrf^/yrqiqrTf URT Pi ^ Rl el 

wRiqieiqi/Rqq ^qiRn'^MI 

^T tTSJT ft^TTFft 

yftqqq ^[qqOq Hf§^)i/Rqq ft^JT TO I 

Sd^ l Pufl Hq 

( qtjHi«fr cT^l RRRTFRT ^tiT TOR % '5R r; T- T ftt % ftn?) 
TOT-R^ 1 

1. 

fqpja ^IPrqd n^iqf 'RT^TT rr 
qTftqTeTO 3fk fa^cf, ft^?T ; 

qftqn, TOiftr^ siti ^fn^rd^ R^r^/fift^q sih 
^ftd^rq/vR^qi, Mqipq p ^nli 8^4* ^RT^[? qqici^ 
qfroT <» fq^er , 3i i R Iq^jn RlftR7 q?R? I 

2. JlKiqiT I^qpPwft ^jlViqi «Jft H^T a hRh^ 

(ani#.) 

q|(H4M45^ #ci, 315* qifel+% qift^ld4) 

^ RRTTOK^t P^qitqpT, FTdRTRqft (^ft^FT) ftTSTTT; ftRpT 
3R>R % TRte Tft 3R% ^ffteiW f&^ql (qfttftrR) qft 

TOR 4lft*d< RR^^TR. r ^^3Tt 3fft RTRT 

RRft??^^TTTRTRI Rqq^i^fteTRT, ft^t 
% R^ftm mRhrI r?t 3pftvr^ wi p tort- ^^iPi^I r?i 

3. ^ftrffRR ift 

tft <ftf R?T RRftRRT, 3TTOF! RR '3RTR 
% 3TIRR RT 3FRRT R7 RtIRm. VtIRm. 

eft fq^dq^l^ 3TOT ^TJRRft: MIVHIU ^HF-eU ztftl 
?ft fq^dq^i ^ ^TOl 37jftn ; 'Wqiei’i Tft qSRriftui 4-Hiqiei 
afR 3TO1 Z—^RRR RRcT y^Tldl % 

sftr srfq^isftf “SHqn ^RRft, RFjf^TOq^eT eTRT 
RTfTOeTT, qFRRRR^FI, RRTR RT^feTO Rft# % Rft 

^fTTO7ftR^3fgft7RTI 

4* ^TRT ( ^cq<t) ftreft 

^r fa*?ftui torN), ftfM=i wr ftrsft, 
ar^ftRTT, Fftt 3TRWI ^TTTOtR 3Tgft?RT, ftf^RR W ^Hl^<g 
tfmn fqvAnq ^ a'lRiT 

(Two Parts Net Works), : Zyh 3ft tofi ftftf 

R?T RRp5FT MfHI-q ftq ^R1 R1 ft^TO 1 RlRlH ^TTerT v hC1 r i R 
^TT^T f>eiil % HFT, ftR RR RFT ^ 'RTF! W1 RTRI RRRTI 
*mi u i : fteft 3?R ’^RRR R»TF! f i<ci+i\ R?t 3?tr 3RR 

RfroRTR, qftpft RRrRASTT^T TR^R^ % 3TRRR ] 
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[PartI—Sec, 1 ] 


5. fatpT pRfiM 

fc*RI fqqn RRT ftm fiNl RIF : TRFWR 

rarrerf ^ pR «H*Rnj afo ^rrr 

WRTR/PPp-WtRRTJT ; RRT RftRR WT 

wn % fan a^yql'i, #rpr r#if % p fasra, arpwl 
crtt, Rfpfl a r gyq ln, piH<el di$3 / <H<i afti s \jq i frfl 

RIT’P'^r *FTR, ^'ii Phsia % aiqqq I 

6. s^rfaRi to 3fa Riqq^m 

■p «wii, rtrrt afa■jfe fqW4«i, ip (qt^fl <iR;i4i 
3TR yiqcif RR nm; pRRTfRRIRTR RR <T*HaRR^ R>l«i y'licil 
% ftTKRT : 3TpR afa aTRlfa ppTT aTtVeTSPR 3fk 
aigjpftivjra^ERf : arrR, rfr; an^rr anft; *k-fRE[yi 
j ifvi -hi ti ^r^iPhr* HiHH^i1aini«ti <i'-i i i’i j i % Pr r^ 

prp qiH i 

"5J7R-RR 2 

1. 3rpR nRsr 

afaw arfapR-I'n afa 

tfIrr RR^Nr/anRfw apjfarqT/fmp 

(T-i-s5=ti) RRRRTRRfcWqirnq R;'c<t*i(l affa fRTJR 

wu art.'qt.pr., xfj-.p.p. (O P Amp , PL L ), apq 
)f!3Ri pip Rftw afa ai^'i/w; apftr PRRi 
^fTT^-T afti frirr^R r^rr i 

2. arefa -qfrw 

Itqq-i aiqqq if diRiwi, <plq RfR ‘Ffaid, pP<4 

'+-.<~iil RFT ^Kcilqw. ,, i/q>K'ii'n yfofqq aftr ai^x'-il’i; ftfHR 

Rftw (t.) <l4> SRI alk SFfMRm; l<<fclp 

RfTW RRl RfiRK; Sldlp, -£t R P, Rt P, P Pfa (N 

MOS) (PMOS) a?R#Rhr (CMOS) srcafa 

a-i=hl pHI; wpi R% RftRR; 3J*4 rRR>, ’J’f RfafRI; 
pRTR, (tp) ^R), pRRgH^ddi (ftpi 

Pi), %P R3R FjfiT (am -ail p) afri rrrr ^jy'-fl'l/ 
faf’FdfpR ■RRR RS, IK, D afriT ftlTOWlf^FI 
yq>K % *iP'fn afri qfiiqi/ qvi p RTfRR/appR- 3TTfa afti 

aiRi-a^H iRtR+./-wfif-p'+ I 

3. fipniR 

r-fR-^R ci^i’ ^r afpiRii 3j«Rsn ar^RjiRi; wiP-i^ 
aftr Ti ' ^ ' g.HVf r c-ld l RT JlP RR RMIR, p fR^R«T HTTRlT, 
an^f% ai'^n*r'-li frpftRl RTf^T afR RTRIRT -snin RiT RRKRRnt 
arm-p afa ar^r-p Pi^x v i- qii, ai^i-p Pi^>ci Rii % 

!#W ai Rq ; RRITRra3ITgt%aijPsf,qt-^#lIRI 

argfeRT ^1 WpHRxiH I fRRR’R RRt RR arfPrRR, yRl+iPw 
aTHitf’TRi'pTRRRT l 

A. #RRTTR 

STT'RTT’p pq] fwsjq afpR a?R <1R>tR cNl RTpIR aftT 
RpPT yf 7TRRR afp ^NhI'JI I RRIRT ^hIr-I'I 3TR p<pR, 


RilrT RtmI-jiH a^aTT^iT RtmI-jiH qgti^qqi, ITRRiTRpi afTR5!?l 
a^ if^ rrr1rir?Ri r wtir; #rr, an^m, arRi ^ 
arr^ftr, th aii^Pn 3^R RpHnvi an^ffT rt rr ttriri; 

a M !4 5 ■H q K I 

5. pitH'l S^IPiqO 

IJTOFI'R%R^t afR 37RTR1 -gfRRRT, ppltRRRR 

afft rr^Jri, mn rrri afR 3^ pprin rzri afR Rftw, 

■pRRRlfr RftRR, IpTRTR ^RT, pRcRR RTRR, ^RR 

(MASERS) RlRR ppRR RRIRRlf«fR aik rrr? amnftn 

pnoi'i #RR 7TR I 

6, RJ^pipHRmt 

WTT^5f% p 3^ ^TT W^\ 

HTTI Hl^hd/3fl (PASC AL/O) % 3TT^R^T 3TT^T 

m^3T3Tf ^T I <*^4cH ^ f TTOTfe 

3Tf^^d-M : fTW^r Wfr 13%71/i^fq 

^ 1 1cn, 

(msztitltim), 8085 3ftr 8086 

itivsmw (Hiqs6lyl^^i), 3TT^rfel 

3rf^^frH : yfa^nl <sqi^< ij i \ c^^dc 3^ 3^% 

yfn^ Ml W^\ T J\ 

■Rftftne-2 

^ fqpftfq y^lftici 

^ WTT 3rtftT<T WRft^"^TT%^ 

3FT I ^ U 1 ^iThH^ ) wi- 

% fWJ^ Ht ¥ W 3Tt ^ fwfftcl 

T JTT 3fT q><CII % 7ft 3^1 T'TR^T % 

£TTT MlfttT 3FT fen ^TT Wtt\ I PfTJRt 3«ft^TT ^ 

Wwif ^f Pl'qiRci Ml’iqi ^ 3T^WT ’Ht 

^Rt^fT ^ 3pprdt #fr % ^ RiRan 

VH r >i q-'R 17 ! ^ Ipl HR?T ■H< c 6K ^ 7 ^RT TT% 1% 

3^1 ciWtcqii ^ fFRH W ±\<b<\\ ¥ '3?K ^ 

^t) ^ ^ |R{ 3FT ^1 1 il! 

^tz ^ikIR^ ^ frr^di'i oqpw*iJ % 

%TT 3TRf%cT T T<f ■RT 3TTR%^T RRl ^ri ^T^ft 

Rfl^T RvRt WF1 3^]cKTCII TJT^ oqf^i (TFTTR ^rf^TRf 

lri?!^tPini 3rftPiqH, 1995 % WRT 

3i^h yikIR^ fqqmi'mi ^ ^ 

t, ^Ff ^ T^TT I 

2. (RT) RR(T RTt^I fHti RT 

*cn*KRT 

2. (73) ^3TTR % 

*3T?^t t % SWftqR ^T ^llORch 

37^' yn(ir<^> ^tR R f^R % R1R 

RWTTJ 7 ^ RRR R ^TRT RSR ^ ^r , »wn I 
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HKfl q>T 


[^PTI—TgTTg 1] 

3* (fe) 'HK^l'4 ( iRk-f^P^^H Rfe) % 3T=ffl^R 

qTl 3TT^ qiS SSJCtI ^ %7 flfl\ Af^^JQI 

% ^q ^ ’^jt qt h<*h<. 7Wq % oilqi'^ Tfet ^iPqcn 
o'-nsk'^ dl^ Iqft q^iq, qjq3ft7T5T?ft%7^f 
fa h h q i Tftcft qW % fe^ ^*-41 ^ itT qft ^+^qin ua^T qiR 

3pT wiflt q?T Tjpn qiR»i^ I qipt % qi^ ^ *4^ 
^ft^R ^ V5*&1 3T^ 3R^7=q T^fMn feqTI fe qp %^T 
qq T cE fhr^Kt qft wft qn vw): fen ^in<h fe£ fafeRn 
qffeT% qFT-II %fe^ qW % qq^J SHR^nTT&W % 

f^T^T "^3171^11 

3. (73) Rt^ g^qr Tfcqsif %fe^ q>q 3fftr wft %’*ft % 

Rm, q>H Tfr q>H hh^ Pi^-iRiRaci fWR ’'R 1 Jp q "3?R^ q7 

i^+Ps^K qit ffaWjR ■ 1^1 fen *TT TW7TT :— 



qiq ylql qq ^71 fenq 


^mq (rtt 



1 

2 3 4 


^ j^lfHqfl tWi (fafe 

f^tJTT qifqqi 3^7 Ri'mn) 

%. #. fq. Pl 
^ftPPR tWt Tjq i fe %qftq 
t^ftffeTWl (TT^F) Tien 
%qftq fejq 3?R qffei 
^IP-hO 7toigqfe#T^ 
S^P-Wl ^T 3?R 
^T #7T 


(q>) 3 n ffeRf % 

152 

84 

5 


^.■*fr. 


Tf.^n. 

( 73 ) qfen^Wfertf 

ISO 

79 

5 

%%q 





'iH’Jllftnif 3?p3q ^ifti^ ^feiT, 'IMIdl, 
3TRpRTT p % qiferfNf 3TTp Pn-iqii ^h^ci ; 

Ip VlTTT ^ % HlH<r) qt f-WRq -^-in*i q>^ TJZ qt ’3JT 
TR&cftt I 

3< (^ i ^k ij#!# W 4 TOP 5ng^ ^mhi 
^T^q '-f ’ ^ fe Tl-ft %qrq^ q^^TH 5 qt %fepT 

q^Tfer" :v ^ **r*fi! 

i -.«fir'n r ^ ^ pfHftfRsfd ^ ’^nt^ti :— 

3T .v-M ^ 3rf[T TpTI 3^7 HNW (^^4) ^ ^Hr^RRZT 

”fR 73 ^ i^TT 'Jlf^MI 'f%'3R% "qj^ 3TNR ^ '^' 3Rqq 

'ttr f^^TTTT uP^q) % Hiqf % # jdi qr Ptitil ’3?R%7^ qrq q% I 


fqqT TtPtt 73^TFtHT 374 ^ CjTsqi, (nspiqi, Pio^q 

3^7 % Tirq ^F 1 ! '^Pt I o\Wl <ol ^ 11 ^ 1 ) 

7TTf% fm q?T (TC=RT ^rT) ^R 

{ 3flTt I 3fR 3TT>4 q 

qnr wqqT 1 

5. 3 i qhjqRqft wtqiq^q>T7R^T jq tt^r % :— 
5 <h qilci 73^1 Rt>qi ^nr Rn 3R^r niq 3^7 

^J^TTq Tin ^ ^jh<, ^oi Hi)cl qi) ?9jcf) %i Rui TTT^ ciHiqi 

^rqn t % Tsom ’3^ (Tjft^sq % 

Ri^qW (i<th ) 4)^ ?RTT ^ 1)7, q^ hiIc) 

oicf) i Pni ^ ^ 11 % q^ ^rfl ’5 tt^ - (^TR^'^tn "^Pi) t^ - i 

PfR fqiqi *hk{*\\ sfR Trfh % Riq eT3^T 

7^f Rqi ^I^n Rt>-^J ^7T qiCT qil 773T ^TTT^nr^H< 
qr nld 3tR q fqj^'^nq crrRfj q^TTi tqii ^ hiu i 
qq 'i 4 -H)q t fTTqq ^|{ T T^TI 7TrR H^ Rli^ q>^i ^TTTTTTT cTqT 
qRr^”^ \*i(qqi ^iniq q7 ^iqqnl R^qi wn^TT 

3lt7 qiK ^ qrq afR 37fq^ ^ qfR^r ^icniq ’^fsRrRr R=m^ 
ferr ^qqi 83-99, 96-93.5 3nf^qTqq^1fe^qR^7RTq 
=fnR t\V) H id ’R qrq feq (Shq^n) ^1 qR qRqr qfty 1 

feW ®n=T ? :—3p7R fefq ^ ’^rrffeR qq 

3tfR tFTTft ^ RT7 HC-fl "^Tpft qfty I 

6 . qn q^iq qt Rt>qi ^ifu 1 w 3fR 3Rqn q'nq 
Ife^TTFT Rqiii 'fen ^ 1 fu J \\ I 3TRTT fq>cq)yiH 'R fe=T 
( J>q^fn) ~%Z q><n ’qiR^ I 

7* ^“-Tl^qK qil ■I'sH^il ^Ttq ftHRiPaq Riq*i[% 3TJ7TR 
r>t ^iTQ 7 fl 1 yc^W ^hq qn qfenq Rqifi Rt>qi ^in/ h :— 

(1) UIHI-4—fefr Ttq qr ^TOTqpTcTT ^ q^T Wifi % 

fe ^feTR fe ynwf fe TTFTRT q^^T fe WTjrf 1 

qfq 3WfeR 3TraT, q^fe 3T«rqr Riq wft 7R^qr^‘ 

(qrf^Tj^rq ) qn q>R ^qi Ttq ql 3^ ^rq qr ^ttP fqRp 

qqq Plqi % Rm, ^Rfpq qqr qq^cTT ^1 eft 37Tqft qR 

fefT ^IfUMI i 

(2) —cfRqRTT((qg^ien (ffencTT 

qq fqqfer qR3 % Rqr qt tr^ qft qfq qft au^n 1 qq^ ^7 q?t 
q^R % fer 1 J7Rt q3KW> qft q^R % fer | y^et> 3TT73 
'*in < i~'*itf < i qffe qft ^iTQ 7 fl 1 

'RFt % feT qft q^R (^s 3 tW ferq) qft fe? 

37fqq7qq RtqT (q^Pl hh RiIh^) qff s>n fqj^ qq 

q^ 4 -) % feT 3TR3t qqq^R yc^q> qjq?) ^(^qicn qWqi 3RR 
^Ps^tf 3rfqqq7f SKI Rqjii q?t ^fnFTt I qqffe ^TFt 3^73 qft 
6iqq % qft tj^rt (%ftrq^ ^qqWqiq) fq?r ^iiq/Fi i 
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% "RI®! 3ft % fail TJ[ -3ft ^ 95TC 

RvT hit* f^MfciRaci ?!*ii :— 


^n 7 




3F3$t 

mm 

3T^?t (5KM 


3TR3 - 

3TT7I 

3TRI 3TOT 


■R^t 







1 

2 

3 

4 S 

^T. rt9i41+l 




1. t^T ^iftfH^d 

6/6 

6/12 

%i %n 

^rani (fdfttri) 




f^<i hiFitI 

6/9 

6/9 


3lU Itl'l'l^l 




2. 4^-sO-m ^IPiHd 

6/6 

6/12 

%l %li 






ftg<i ?i«n ■qifiw 

^iIPhO d«1l ‘4H 


3T«TRT 

fttjil g^flfttld 6/9 6/9 

TraiTlVV^^q 

(■HESp) "59 ‘V 
vwfft ■rrr 

ftp ij9 *pj’ n*n 
PRcfft 41 ftp 
Trai »TTOfft 
3TFJ*fVfTpll ^tftl 
tj 9 wm 

“ni'ftici'ft 5'JilPind 
^9 ‘pi’ i TH. t 
fttT TSTT Wl, 
ftftT HS<* 5'nlT'lHd 
ftlTTIPTpIT®!! VTftft 
ftfsiT>I'ftpTJ9^il 


3» 6 

6/8 8/18 %I 

%II 




T3. ’H 



4, 'iKfll'M 

6/9 6/12 %I 

%II 


ftir 


(1) 

W *3q^^ 1 -$>' m tffrciPuRT <i<*-lUl 


[PartI—Sec. 1] 

^^tth wr*UMi (Rri<^<) ^rr^FT mRuith + 4,oo m 
^ 3rft^7 1^1 pVu I TTcf ^ ^ ’ r H 

Ctx\ fWR%%^TR ^flfTcT 
<J* + l'lq c fR ^ifq ITT* hihUh^II ^Rlt 77 ? RTRT ^ITt^ {ft 

HIH<MI cffa % fq^l ft 4tl^ ^if fc^TT ^TTTRTT ^Tt ^ 

% 'RF Hl4lMl t ^TT % ^ I ^ ’RF 

'i^K % tit3 TI ft^TT , h1 j, h hUhg RR R'Hi ^Mj/ii e=4;?Tcf 

(T3) RTRtfqRT % HOH^ RtHetWR^RTt 
tflU Refill PfcRI 'JTT'TT I <J* + ilq c fK Rit 

iVii^ strwi 

^i4gi*Knfli ^i*u R?t RHTRFT Fl <ff ^rqt 77 ? 41 (nn 
^R ^TT I 

{'R) Vi 4 "£tri ( Mm, *414^, 4^0, 

piyRw ftfeR^T >nf^ 3H4!"-Ml Rpft 

t ffqfftfl ^ WTT 3T^TRT 

^tl) 
f^rfr (2) 

TR ^Rr^lRdrt ^RT3fff % TF^r ^ 

q«Iq^[-i ^tPiqi"4 ’^t 7 ft E 


^TRT f% l14 rnRl^l R ^tRtT t RTT ^ ^f-3WTR ’3^R 
rT^TI f^R?U ^FTT ■qifi'i ^ &k^ (T^T^R) % 

^ll°tK ^R Ft : — 



^>f ^e)'R 

^e)'R 


^JT 

^T ftr=TfR 


■fe 

■fe 

1, 3?k <1 ^h1^K 

16' 

16' 




2. SR91 (TJ'Hr) 

1.3 

1.13 

^T 3TT^R 

ft. Rte 

ft. Rte 

3. fiRST%^>T RRR 

5 34^5 

5 34^5 


-^t (%f^ ^T ? ftro afrt 7 rtfw) 
3ftr tH RcrfVtT 3 ^rt % 1%v tTf % 


^?t^RT ^ f^S ^RRTI ^ F?H W^TRHT 

^mi ■qif^^ :— 

Rn-iq^ %R -qj fqtq ^ 

F?H t, ^ f :— 

0^41^1 "rt ^ f^n% 1 %ti tTf ^t ^t 
; — 

(i) Pth Pi i 
( 2 ) ^IPi'hP) RR. ) 1 

( 3 ) wtR^^rn^r^'^'E 

(4 ) (^TT^) I 

(5 ) %^fRT‘^rtPpRT I 

(6) FTFTT ^t ^ I 



{ HTT 1—TgTTg 11 


FRF FTT TTFRF 


3TO !^K ,J T 
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(7) ttttiffi 4,i4hm+. s^ilfett tjq "ft” ttti. £ 
Fitt, w 

FFTFlFTt ttfe FT -q^ ffeFr fej felFT "5^ FF ?&fo 

FlFfelt : — 

(itFn fl^lfetl -dFii 

(2) Fi-slq^n fft qiTt(=t. ?4tO-KlF ft i 

(3) »mrih -ittfesFFjF Fft i 

(4) *mn1«j •siiyF qiitiam ttFTI 
(5 ) F>iOh Fm sVIPihO ^FT1 

(6) tntfett'!jF‘ , FT” FnRsrpitFFTattttnrFFtFFF/ 

elm. Ft sflt Ftef TF % tfer FTt -FTtH-fl ^ sftt fen 
r?^IV-Tii5<i% H5 tFft f«} iF^F^FFit 

Wg Fcl 3T^t FFTTF F’ fesi^ t|^ ^f?RTTtT v^f FFT -qFT 
011(71^1 FFT i<-sRf ifil Fit dl^i FTnpitFTJjf feFJH-fl<J FTFT 

^ I ttFTFTf F’ fejfFcl %7I gnf^I^f FtfF F?NFt 

Fttsrn % tfe ^isw Fit -^reTf fft u.sRmi uIh Fit eTTefe t?rct' 
FiT JI«IIm fen J11U 1 [| i 

fennt (3) 

&F (■FifeS3TTFfen)—■tT»ii^iFmfRojOF 

ferciti^fe ^ ^ wg ^ minft i ^ wg ^r whnT 
3wrafeR^ "nr tfey Ft ff Fit mR'mimI (feftet) 

Ft -3TPtrftiT fen FTTH “Flfe^ I 
femt (4) 

ttffFt (FT53 aefi^s^y)—%FTF fqttq *ii*ieil Fit wIsfk 
F iffyt Fit feF ^FT % ^F ^ Fl^t FFf $ l FsfF«ft" FT FTtft ^ 
F Fit WF Fit^ % fej F?ri *3s4 Piftqn FTtf £ I 
^fsFiei Ft^ FTt Ft ^ e tii*i 'Feiitfi Fit <jt% qif^v* ^tt 
TTFRt FTF Fife FT FmtFFTt Fit 3T*Ft FiFt ^f FUFit 20 tt 30 
r*n*% qic; •suit fWlqF ’al'uit F?t M?FH F>tFI*M ijfe fll<y'4i1l 
ffe^ FTTFH 3*Ffentt % Fi^t FT ^t F*tFIT fe(Flt? FTtf FTtFT 
Fife 7 ffen, 3F Ft dfqfl fFFTT FR 'fen FTTFT -qiipu I 
fePFt (5) 

fertn F^tfett ttFi—fe(tF F^tfeft Fft (ffft) 

•3**it^qKi Fit fqlFtoHi Ft^SITT FTffl tlH9tFn^FtF 1 Jtn?hT 3^ 
tttfFtttFFtFtfelFTFFFFTFVTTI FKfltF H«fmw yM “FT" 
% tfe ‘nrnferttfe “ fFfFF FTFeleT ” Ftfel FTF FHFT FtFT I 

femt (6) 

Fit FfeRTT ^ fF=T -3Tn3 Fit Ffe (3FFJFT 

F.'JStVH) I 

(FT) 3fe Fit 3FT FFFt FtFTtt FTt FFlft ^ STFFtfF 
(ftStfeq Ftt) FTT, feR^FftFTFtFFF^jfe 
Fitiftyndl %T FTF fe Fit tTMTFFT Ft, affeFTTTFF 
FTItFT FF? tTF^TFT FlfF^ I 


(^) 4'IIHI (ftsfe) FFTFtFit ttFT3Tt F' f^fet Fit 
(FTfFtFTeTt) FTT fel 3Tfent % I Ffi? Tjfe 
Fit nfemT ftFft %f ^t ferfftn hm<^ Fit % til 
Ft Tg^fll ( 4l?Hl JelRil % 3TMTFF' ) i^ifeFTl 
STFfen FmT Fife I FfF FTt nfelFT ■pTFtftn 

HI155 Fit % (ft *fep FTt -itt-FFTFtFit ^FTFlt' % 
fem, Fi'hVh FFt FPBTFlfFiT.I 
(F) FfF^ T(FT3Tn3FIMI 5Ffe % FT Ftfe T^ 3TTT3 
FTt FTFFF % FFT ^Ttt 3TTT3 Fit FiFFj^ 
^ FFT Ftfe ^TOTFFF t<il ^FFTTtTFn TTFPt 
FF fctni % f% 'te-ini 3fF<i*i % f^n 7 <3i^> FRT 
fFfe Fit F^ft ^ I FT$ % FFvTtFit % ffe 

^^t ^ *>.<i i^7 ^ i 

fqlV.c^i q")4 6^nwti| %TFt«TFt^Fit FT^Trar 
FTt tTFTFT %, ¥s(l(f tFT FtTFTT H1HI-F 3tit3 :— 

(1) FTT 'FFFl ePTIFTt FT “FT^ % tfel 1 jfe 
6/6 Tfjftt fFFT? Ft/1 oft 1% feft 

F i^T Tjf’st tTFFT FtF A SnVm ^ 
3tfFF7Ft I 

(2) FTTTjfefitF ^Ftl 

(3) 3TTF?FFTFT^t7R tTFFTTF F 1 ^ I 

fe^ FtF ti Ft tFT TjraffeTt tTF’fntT 
FTP} fetF TTFfFF fPt) FTT^FI^ Fit tTFTFT 
^■1 

"FFTFtFTt” Ft^FF FFf^TFFFt/^FTFit % 
■3*-*Tl^qi<l % fenj, ^P>; qil nfenUTFrifiril^ici 
fFiFT ■JFT FF^FF FTFFT eTPJ^FFf FW I 

fenrt (7) 

FTP%^^tT—rqfF>wiFttFTlFnJttRFntt<;FKF>l F^Fi 
<S*-I hhI*i FTtF Fit 3tgFfn FFf Ft FTRt'FlfFR i 

WjtUs) 

3T^t yqlpKi 15 ^\ Hqllxi Awl I 

(9) 

<-K^K IVwl 'ft P?>wl 

Mt TTcf t % 1 

8 . ( : 

«mh ^HT ^ 'tl*4crt, 

fwwilRl^ 3}?R% PfR 

(1) is ^ 25 ^rf % ’g*TT ^f^pH -pf ^tw\ «tT^ 
WTW 100+3TT5^TT 11 

(2) 25^ ^ ^ ^ *t|Pw4Y ^ % 

110 +^1^ 5Tr^^iT WIHI-H fafi'-W 
hshi % I 


231 G1/05-3 



18 


I HE GAZETTE OF INDIA : EXTRAORDINARY 


[Part I —Sec. 1] 


fftftft WTR— 1, H1HH! f=m ft? ft 140 qR.qq. ft 
•»hi. fHKiifr-iq, RTII STT 90 ftR-FR. ft R?RT FiqWlfc-tR? ft¥R 
K J *? RP ftqi ^IfrTT ilft " , - 1 H 1 ^qfT qft * 1 '-IT'.-I o6<l*l 
ftftR ft SPIRT ttr ftft ft RFft ftp- qft ^r%q % jtftKR I I qft 
3TFRira ft TRP R?T flRTH ft RF RFl THI TqfFq % MRIIFR 
( u=EMI5Hi) SnfF % RRIRt RRF ft?TC ftfl Rqq tf% qiqq ft RT 
FFTR?TR?nqrRTTi{.:H|jlfftR>) fttqrftftlftft RT RTRlft ft FFR R?1 

aftr ritr ftft trr ^iw fqR?ra 

(forFfoo R?t rttr ftr ftftt ftk R7 R?t rttrt Riff.q i fftq ift 
■3“i'kqK % rpr ftp qi ri r ftp ft?Rift ft ftfqq ^h^hi %qpj 
ATs'rxn Rift ft Pill i 

2. xTS 4 vh (irci *^iq) ~ 11 hH Rq nft^T i 


fft fttft ??re? ■flxft Rft qftsn Rftnr afft qgftF 
( 5iqiftft*i) ft? ftpR? Ppf ftftrcTCPft r?I ftt fftfro ^q ft ftp 
Rftqr i rP RrfttqRR r?I pjqTpi ftF (pnFRfajfftRt) ftifftpR, 
3T^f^T, ftfe+d IWftlftlF^'iSiftftlvH^H 4p (Tt q? <J*-H|^B(K 
qjf ?R Tift ft? RtR ftp RtfRF R?T RRRTT ft % ^Rlftl iqTpT 

(qR5iq«|[d=t>) qftftft ftftiRftftw ^RRftftfsTOftrfftftlftft 
lft*i'p ft?qw ftftm faiufti qiR spRind afft'VRft'iFidi FjfRtinT 
FM ^fsRun fftftqrT T$~zi RTF ^RT qpftftt ftp RpR Ft ftt 
Mt*,* rt HftTUO qftsqq FF?ft hh^mi, rtPit 3 fft srqftl 
fafp Rtft q?t ftq ftp ftra ft ftferid fttft ‘ftp’/ ‘srRftp’ 
qft ftftq ttr srRHtlftcT fttftt i Tjftft <h«iiu rt ^W^rtt % fpq 
RlT % RUp TRR ^qfxqJT FlRT Rlfft ftftTT, 3frrfq % RMTR Rft 
RRM % fTqiT q|T # TRRTT ^ ft? <JW1^^K ^1 
ftq qq? T4fM4H R' TR q^-^73 R Tm qiTR I 


ftqflw qfi 4# qrTRtqt (rwh q -uRki ) ftqq qq 
^^RRRqi ( s-jjT-; ) 4 +cl 4id Rifinj, i ftiRt ftjrq qq wTrq 
qi qq^r? >irq is faq? tjw . Tqq qiq q?n #n qiR'.u i Rqt 
*Tjl qr crqi ^1 qTiq ft? 3 ft ftTprqq qqqq qft ftiftd 3^k 
■flTTTq ft ft 1 qiT ftlTI q^q f.|[M-€?q ftqft ft ftqt ft: qi^ft fr 
'5 TT ^ ^4 w ^qTn qqrc ftqr qiff.ii 1 q?q? ft ft trf 
pp ft*W i^T ftftl qq Tq^ qit ^TT ft? qft ftft ftg RR 
3 <}t Tqftr ftqft ft. ik qit r^fri ft? ftft ft, qq? qT ql -qjqr 
^rrft: -*n%n 1 ?qft? rt^ ^qft qq qft =ft %dTRR rrh 

^q ft clftrq qTftrr 7TT% FRT qft qq qft^ ftcRT 1 frl RR RTFT 

ft? ftft qr RTF RRRt (qft?3Td jq^ft) qq RRT- 
5RT RR. RFTT |r 7TR RRft? URT Rftft-ftlR •jftxRTR?tq qft 
ft ~1‘IIMI RTTcTl ^ qjt R?q?ft? RIR q Rift I R?R?ft rKIRR 200 
RW.Trq.trR-Rf. FRT qft cTTftt^ afft F^lft?RTF TRft" ft ftft-Rft 

frt fqR?T# qricft ^ i R?fqR? wftftqi rfr qq f^Rq rri 
qr qft Rq R?pqq fftqq ftftn 11 rf fftRTfftiR?ft?R ftitri i? i ■rr 
fttiFRi r-iK-.iftt miiii<i| ftt ftftftqi GftqRf tjrtf qftqt i fqraq<R 

TRRTq? 3TR 3T^1 "gqi? qsft RTcftt KRfqqi FR^t FRt ftt gq? 
RTR: FT RTTTT eft RF TTRRRTfftR? ft?IT f - 1 RRF R?iqft Rlftt 
vnfv ft Ft f-m ^iTf.y, tk ift. R?q?ft?7qft} qqRRq FRTRftfti ft? 
^Iq fttRRqTR? frit f aftr FHft ftirq rrrt Ffrft 11 Rft; t^rki 
RF cTIRf RRR1 TSiRRt FT eft R?q? ft ft qft FRI ftlRqRT RR 5?^ ftro 
ft? qrq ft ftftt ffttRt qqq i R?ftT-Rrift R?q? ft ft fri fftR?rqft qr 
qq? fftfftRR trt qq **tf'iqi ijqft q?fc(TF iqtRffttft qrftqiRR 
FI^Ttcflf RRTftp=R?RTf| : RRiZFi Rltft f I F^ft “ RIIFftq ftq ” 
ftlrq ft qRprt Ft tirrh f i 

qf[>qR? Rq qqfftRfft ft fft?q qq qft cfttwi qq qnftt 
■RtfFq Sift nfftiiH ftqqft fft?Ri FpR R|ft,q i ^tr Rtft 

qft fftlftT '.“fteiK ft? RR ft TTRTRfRR? RTTR F? 77 FRRR Rq q?TT 


10 . qfqWRft? 9ft'J|IH^^?qRft^RfFRn <JTftl^qK 12 
FTft qt ?3Hft 3lfRR? RRR Rft qftq?ft RI^ RlRft ^ (ft 3RRft SIWI^ 
FR ft RR RR? 3 IRRW ftlftm IftjRI Rjpn "Rtfftq RR W fft? RRR?T 

Tft R Ft Rrft i Ifttftt iFuwi fftfft?WT «irhirI Rq trtrrt 
■RRFR- qq RTJ(T qqft ri, 3njjft R?t fllflig ft 6 FRft RIR SlftftR 
qqpq-qq ft? fftrq FRqft Irr ft irr^r qft^rr qft rttrI ^rf^q i 

11. fftRfRtftaR SlfdftqR RTRt qq ft^R fft?RI RTIRI 

TfTfFq :— 

(R?) RrftfRRRRft ftHt WRl'ft Rr^I^RT^ RFRlf afft 

R^ ft RTRtft Rq R?t^ fftRT RFF % 1 Rft qft^ qqq qft Tg^ Ft (ft 
twI qftw qqq Iftftq^ R?t Rirftl Rifeq i qfft ■gqft Rft 

UTlfttRq FRURFFR 1 ft?RT ( 3 TRftFR) ri ft?FftftTTFT 

ft Ft 'Rft? Rf a<-ftkqK R?t FH ?RrRR RT RTRftR ftWR RFf fft?RI 
RTI RFftf fR? q?TR R?t R iHlft RRft qj^ft R Ft I RF RRR^R 

HRRtR ftd ftqj ftj yfFTIRI Spqft^ ftRTRft', ftRT F fftrfRRft 

ftRt, qKnlqTjTftRRftRTTjq'Rt’ft.'Flq 54IPiqft ftRT^R ‘R?’ 
ftft ft'-sOq FFftftqftftRUFTFR?) .ftrqftq fft^R Tsftfftqft qft 
ftqt ip ‘ ‘ R? M , RRI fttRT FT5R? FRffRRft ftRt ■yr R? RT FTT^RFf 

% I fqtR?RIT qfreR qrfftqqO ft? RlftF^ftl ft? fftiq FH FER^R ft 
RHl^rad HiftqvftrwiRRqftiftqiRftf : — 


( 1) qR? R?R ft RR??? 3IRR1 
qft RFtrqq thti r?tr/ 

TTFTFR FfttI 

(2) qftft Rqqf ft rftrr r?i 

ReRfit RtV fftmft RRR 
RR (fFRffttqF) ^RT 
3?T5TJRTTftqRFtl 


qft; ftrf jblRft'ftl ft RFRqq 

30 tfftRFT FR? F“t (ft ftF- 

RRtfttRft qiiftT ft? fftrq ftftq i 

qtft 1000 ft 4000 (TR? Rft 
■pfN ihlqftftl ft RFWT 30 
IftqKl qqi p*l ift FRift^I FRT 
ftr-TR-dlRt FRT qftft 3IR?n ft? 
RTtftf ft? RdqqVq I 



[ RTF I—TRRR 1] 


^TRcT RP TTFRR : STRIRR 77 ! 
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(3) TtTFRRT HiW'id PT?R 
% feH^Hch *WfR RP 

feS 


(4) RPR % T*R 3TtT 

(Rtif A)^WT- 
RF^fafe^TTR- 
'IlMd RR 7 ^ 


(5) RF^ TFP RTrt RPR, 
3TNT1?TR fRFPT FRT 
fRRT 3TTTOTR RTcR 

(6) RTRT Hd-d RP $<sJol 
TR^fWRT^Tt 

(■sfHV 

T?fFR 3TRRT ?HH Tf%TT 
RTR7RTt RRTFR>/ 
M.cl(y°h F?TT 

(7) dfatf 3jfa RT RP 7 ^ 

RP RPR RRTFR^ R7TTP 


(1 ) T?oF RPR RTRFR, 

RPR 3 fi^RR RP 

feR Ft <ft 3TTRTRt 3TTRTT 
RT <h 4I j F I W 7TRR 
IrI^pRI ferfTT TJRT^ RT pHt 
RPRt *t* HlW'ld RT 3RT 1%^ 
RT^ FJRTFRTTf Rt 3TTRTRt T^R 
Tt STRl^R RtfRR RR % RR RT 
RT% IFF RF[ fRRR 4 (ii) % 
3 TrTr fRRTT fRPTT RT RRPTT ^ I 

(2) pHt* RPrH HlftfRRRT 
TTftR7 ^tRR Ft^ RT ^TRtR I 

(3) RtPtRPRt3 Ft% 

RTSTTRTRt^R^ aTRtRI 

(1) fRTRtRRTRPR^RTRFR 
FR R TTR7 3TtT R>faf<d 

Tt RRT^ FcfT Ft FTR RPR R 
RRRTRRT RRR RT^t RPR 
HRFRo %fRfe FtR RT 
FR-flR t RRT RT-RRRtR?r 
rTrT yRvK % °hiHl % PdH 
RPR I 

( 2) FRt 3TtT Rt HRdIRo R.fqfe 
RRRTRP RPR % %TT RRFR I 
fR^TT RtRRRRR RRRRTT RRR 
RR cFFTRR 3TRRI fRRT RTFTR 
TJRTT RP 30 FfRRRT Ft Rl% 
RT ^-TTRRTRR RPRf % %R 
RPR I 

RRPPRP RRT ^R-rfRRtRvT R1RT 
RRP7 % RPRT % fRTT RTRTRt 
RRR RRpR I 

(l) R7RR7RTR<R% 
Rfff^-lfFRT % SPIRIT fpPR 
fpTRT RTPRT I 

( 2 ) R^RTT RIFF RTRT RF 7 
fRRR fRRRTP Ft% RT 
SpcsjTRT FR R RRRR I 

(1 ) FffaR 3fR RT RPR 

rH RRFR7R7IT RFR I 

( 2 ) RfR 3TTRTR R RTRfRRT 
RiRT^TRT fRFFTR FT Rt 
RTRTRt RRFR I 


(8) RPR. RTR, RR C^.^ 
3t.) %FP% RRRT 
3TR% TRR RT RfRRRF 

(9) ^I^MlfRH{TfRR 


(10) RPR, RTRT, ^flRRT RR 
% R^TRTR FR I 


(11) RTTRRF i 


(1) F^RP 
TRR 'RRPR I 

(2) HlH r RF^gRRT^PR| 

( l*i RTRWR ^ 3* 

«bTRP RFPTRT ^ F^lRi 3° 

tfHRR % 3^RR 
RTRTI 

(1) Rf^ RPR-RPR & <IRR> 
RFf—Rt^l 

(2) Rft RTR RTRf R 
FR*<PTF : ’ Ft— 3TRPR I 
cRTRPTf ^R Tt RRPR 1 


(7§) RF fRRT FRPRTFF RtR ^lal/rlcll % I 
(R) FR% RR R^5l FPRR R t RT RFT RK RTF 

RRpf % fpT^ R?RT FR R 7 RRPRt FTR RR "o RT RFt ( RTF 

RT "gR FRt RP RTR^ RRFP RTRRTI) 

(R) FRRP RPRI RP RR7R3 'R^FT F 3RT FRT RP J-dR 
RRfRT f RRT FRRP fRR R R^RF RTR F i 

(^) F 7 TPi RTRTft F RT RFt I 

(■R) RPtTT^RFfFI 

(T5) RTT TRpR f7TTT RT RRPT;« r ' 

(RT) FR% STRf, FTRt 3TTT ^ff RP RRTRR R 7 fRRT^ 
3PRST % ^flT RRRPRf^RRT RRf-RTfR ^R4-R RR T7 foRR 7 - 
(^f) RRRP RP7 fRTTRT^ RRRT RP RTRTTT RFT F I 
(R) RP? ^RRTR fTRPl RT FTR RFt F 1 
(F) RR%fRPTt RR RT RRT RTRTfr % fR7TR ^ ^ fFRR 
RPRTTT RRR RP RFT <R*t i 

( R) RRR; 7TTIT RT FfRT Rv f^PTH ’ 

(,F) RP? RR^T (RR = ^f^RR 77T ■ ^'T 7 ! RF1 F I 

12. FPR P 1 ’^RPF RT fRTFt RRT :TRTTpR?TT3Tf RP RRT 
■RRTR. RTRPR FKtUR RTTHfR % 3RRR RT RFT F7IT PTT 
RRRT % fj=RTT TFTrfi RP tfeRTTTTRt RTt^TP %RR RRP R^RtFRTTf 
RT fpRT RTRRT t^RF TRRf^RP FFlfRRTT RTt^PT R ^TfRTR T^R ^ 
RRR VITTR^ tRRT PTT7TT t ! 

;-^*iiq f 4t R TRT^-R % RTT R RPRTR TRTRT fRfRPRT RFR 
(TTRfRP bl'iRSTt RP f-RpRcTP RTT^TT RP TTRFRR RR% RTRTT) % 
3?SRP RP fRPR ^ffRR FtRT I 

13. viHIFRTP R>TRTT 5 ^RRRRTI^FRPfTRfpR 

RTF % 3T^R?p RTRPTt RTRTt RRR % fRT 7 R^RtRRR % RRR 
■^P^-R?n RT 3TRFRRT RP fRFR RRP % fFP 7 ^RRRFPR % fRRt 
RR^fRF fR?TRR RP77RTF Ft "RRPt F RfFTT^F Ft “fR> ^^-hKPR 
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### tj, m ^ 

VH n IC 1 fa?r% H % f#i4l inft 7# 3 ^ ft 77 #ff| 

^ #7 f# eft 3ft 77 * 33-33 %f 37*^3 # f#n 

^ * artf W' ^ I iJ+ ft 'F |?i ^ F#t «JTOI 3«% WHl 

$"FIFFtl 

_^ ■i ul i}qqn) # 3% %fsqxn #£%f=n>fa% 

fertrri mm frft ^ 17rt 3 ^ w fa -#n?3t 
(^T fWT) SRT f%vffteT Tff?T £ 100 /- 33 % 33 373 # 

^Tt ^TT #r I w ^ 33 THl^m # < 7137 ? m: f#7 

^Ti^l Ml #T^f 3^ftc#Er #fe^eT STTT 'ETtfem f^IT ^jt^tj , 

37 * 3 ft### ^ ^1 3 * f#tt 7531 * 31 13n#qrc 

^ f## #3 # 37 FF 3r#3 CFT3T ## f% ##77 # 
ftfctT # 5RT 3P#T ## #)###) 75333 # t, 
^^#iri3aff^5my^Tf^ ?T 7 7 q T ^ eRI T3p |m _ 
^ *33 f%#3 # % f%#f %rf#^ 373# #t%f# 
I73R ^Wl?qKf^rct,WM>^%W7%33ftsj3 
(ft (ft 37# 3T3 ^T WT3-33 # 37373 #ft ^ff# , 

^(l^.qK # 3# %f#?T # % f%nfa # TJ 33 IHP 3 
?W %21 f#%*#37#3T7#3^3*%3t'g|% T r3 RTtlr 
™ i *t $ Hs+d srcr #f#t 3 # %#%#%# ar^tr 
Tfft #r f#rt -m i ##mr 37 # % #% 373 ## 
#^c3 7# #37^n 3#K^T%TT^37^^#Tf I 31## 
1 "^' s ' + '" 1 '•# FT SRI # # 3#t f'Mf'+rHI*’ #577 % F^Ftl if 
%HT3f^^7n37MTn3^1#I^T#ni##T^(^ f#pi) 
5RT Yi 3 q f#ci %re sm M#tt 77 # % #% 37737337 
^I'J^I^I FVt# vni'H-ri TjRfwfTF'?^^ 777*1 f¥#F| 7 ^ 

% #17 77*77 373# 3JTC7T #if I 

15. ^HHini'T P^IV-rHi #5 33 f#f3 3rf%r*T #3 3 # 
T# #5 #5 373 # #f 3 % 753 # 1 

♦UsFitl %# 3% ftTfti 

^mftt :— 

' _ •'"'^■^ ^#731 (fe#) % f #1 3T33IT1 3# #1 
#75^ ft #vff»t3 3wfMTT # 33^ sJh #311# # % 

3#3 #TT?7177T3T ^nf# | 

yt^^Tfer#xrf ^^ RWR ffM7ff%f#t7fM3T 
W #t ^R|TT W#T f#% # - 3 (!jTft«lf 3 ^R 3 iR 73 f#f# 
^° r,m ( ^H!ijf-’e , i 37«3ft3f) ^ fm#T3Ff Ft wft fo 

73RTfNift #i 73 ./iiAru 54 ^ (^nf#ft 

) 3*~ % f-i'HH 3PT #)"*J iff TT3J ^t/3#7 

^t# 7 ? Ft% # TTHf^TIT Ft \ 

77F ^TcT TR^T 7# 33 #} ftr ^3 3 ^ vffarzr ^ 

W3T H Wm; t #3T WTT3 ^ t 3tft ^ ^3 


JPaktI—Sec 1 ] 

~^' q ^3TT WK ^I W 3R3T 3# ^ f#f# % 
*”faqg %wH 3T^Tcnj^ itt 37 Hfwpj? #13 711 

f#3T1 1 73TC ^ 7 ^ #^ ^ ^ ^ 

%q<ri f# rTT w*n: #tr # ttmi ^r|4 3 pf# i t 

737% # ^335 w Frl %' #f %t -31# #%% -3^% 
^ft^ #tt %R Ff 73% ^qrr, ^ 

■^K‘K ^1%f ^TVFTttHTTTTIT^I 

* 1 ^ <?11 ’ 3 ‘* , ^ qK ^ Hflutt % #% f#ff 7%FT 3H37 % 
% ^T^?3T % ^xr #' W^rf^fTT i%73T W#Tr, 

^Tsq-.C'I ^1-4 # fislti 3% ■ , fl<t'ft«T TOT 3T%rn | 

%‘ m #? 3T*T#R TtT^RT #3 ff f%#Rf 

% %% 3 #^ w f^j ^ f ^ ^ ^ ^ 3rpf#R 

WI% % 537TR 3n#qn ^1 ^ ^ ^ 

% "sit witfl qfii^ Ft 37iqii t%^<ja 7#i f%73 ^3 71^33 f | 
^* ^FT %fe3t7=i M ^T ttf 

(%f#K=I73Trf^ ?I ) 5Rl^Ft3^33 f 

aTTTPT ^ ^13 f#T^ #73 75373 I f#f%7T Ulftt^RT 

5W '%tS 737 3 pq 3jf%3 %% 753 % ■%' «# 

^tf% #f t # 7533 %-^ ^ Ft ^ 3 % %r ^RT 5 urP/w 

7^7 %r&<?iC3 qli % 5513^ 37T °qfqn 37lff«I(T Ft%% #% 

^FFl^TTt f I 

7# 7# 3~#qK 3^*11^ ifo m 3T#7T TfRR #3 Tjjpq 33 
#3T#TFU7tOTfT73i5: #t%£^#t#%##! 
1%f#3 377# % gpj ^ ^ 3 , $ 33 ^ 3 #^R Tfit 3 # 

^ # 7R 3THlti7T-%rf%(T 3 ^t, f#f%3 % 

T^Rt'q f' ileni f%# :*rp3tf ^ f%^3 ^3 | 

7tF%tS %qi 75311 ^aftT^R f^frTtJWrfRfl 

■## Ft, eft a*ii 3 «R f%r%>r*Hi 5133 37 3T3«33t ?R fj 

ThIPh tl fioqi 753 TIT 3 1 Lj^q('jf 3 ny i qsqq ^[< 7.^3 

3T%t m FT5B% f I 3 RIciVh f*r«M1T # ^tf 7iffiR f%# 

^ 11 F*1T f#ft o*—fk qu %7jq^33 73 TH^q^qrl cfj j.q i ^ 
#tt I f%RTt 3**fk^R # 37## ftlf#3 t #3 % 33133 
Ft 3TM33f?R^ f#3'337^Knt | 

(^) ■3*-%lqqK ^il FtTR # 733131 : 

_' 51,11 " 1 ‘t ^=7- 71 FTT W ft # 7-5# r;q K 33 [qi^ fa fold 3## 

fami #t ## 3#^Tnstqpfr##33, ^ 

F^T^%^T%%| #% f# ^ ^ #T#T # 3TR 

377 o<-%tqqK F?| tqpf^Ttq^q-^ 37## f%53 ^ ._ 

1. 3T77F1 7^71 FT? f#%' .-. 

(WTTi 37%77f %) 

2 . ''T7T%T 33^ 3U 753 ^ ^ 3 ^ ‘ 33 %' . 

2. (35) F31 3713 #ft 7?iif% 7 ^ iflioii, 77 ^ 333 , 377737, 
FI## 37Tf#rat 37Tf% ff 7% f#77 ft 773f# f, 
f#FI afrarat FP?3 : ^77t#^T7 #3 % 1 ‘^’ 
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2] 


3T'3Ff^3m3tf^ — 

3fF3m*FT’3t 3FI ^3 tRi 33 3T3 ^CII^U I 

3 + (3?) 33T a^H^l 3T*ft ^3^, F37-T37 3iT 6H 3Mf 3T 
^TjFm^iTT, Trf^ri (^ u su) 3n T fh 
wn, ^ ^i ^ 333T, mn, fei 3ft 41 hi 0, 3ft 
sjIhkI , Ij^f % ^hpr 1|3TT t ? 


■qftfw^ftfei 

Tjog^TR^ 

3fTTT% fatT% 

333% f33T^ 

Ff 3t 3333 

f33T37t 3T^ 

3T^ flftRRl 


3TT^ 331 

aftr^ffg 




33 qiK u i 

SfT^aftr 

t, ^ 

3T3F3T 


F3TF®t 3Tt 

^FPT -i'l'til 



3T3W 





3F 3^3 

1 

2 

3 

4 


ftfe4xr13T^Rfa*r1 5dN Fwi J l3l^ti 


(3) ^n 3T*ft f=T^3 ^ (Hl4lFwi) 3H FJ3TT 

^T3T3T $ ? 3ft FT, 3t 


<5^3)1 

Tff^xrnrrTjrg%FFr3 

Ft3t^333 TTRTl 3ft 3TT5 

sn^aftr 

^tTfv^l 3ft 33 qiK u i 

ST3F-TT 


3TT33ft M ^N^ft fefft 


3F^ tfllfatl 
1? 333ft 

STT^afrt 
f^|W4 3ft 

3T3W1 


^nf ^ft' i jc3 
Ft ^ t, 
tjc^ % wr 
33^1 '333 
TJ7^j3iI ^K u l 


5 6 7 8 


4. mTT 3333ft arfVsr 3^ 3 rf 3 TFft^^ 3 OT^f 3 TFftl 3 ^ 
3ft 3RlitT3T (33FTftFT) ^ ? 


5. 333%3fF3TC%FFm3ft RtHRlRSfl ^fft ft* : — 

6, 3rte3 3ft? 


7 , 3 ft 3*m % 373 % 3m *Fi* ft Ft ftt mr^TT^ fftrftt 
^T/fe3 ft3T3ffft ff (■3ftf) % ftrn 3 tiwY 3 ft^ 

sft ?. 

3. TfteTT fttft 3T3I #™r 3?R 3T ? 

9, ^ fs3?ei 3i3 offt I *F ? 


10 , ftt£ 3 ft3ft^r3n Ffrnrq 3 ft ^nWtwmmTT 

Fl 3T33T 3TT33ft Hl^fK Ft ? 


11. 33^33 FT HI 3m ftft 3^133 ^H+lfl 33T f373T3 % 
33J3rcFTFTf 33tft ^FT^WIFT 7 ^ tatil tj^iift 3ft 3^ 


f^f3 m ftiFTt FTTTcT 3TN33Tt 3?l FJ3T3 % IftTF 3TPJ3 % 
SRpft f^ftt ftt 3)llq^ 33 3T3t^3T! ^£?t 

Rfr+fl fe3Fff3Pft"fflT HHl *ll^tt 

’5^t FTC3TK % 3Fmft1 ImjfftTT % fft^ ^Rt 77 ! 3T3T WTT31 | 

Tit itewT % ftftn f^ftt ftt fft 3 fttft ^ W333ft 
[Held! % fti"ftft 3ftft MdCf Fjmn 7^ % 3T f^T^t H 5 rq ^ 
Fjmri^l fym3l%3t^ft^3TTTF^3iT^ I 

3 TT ftF’3K % FF3TW . 

33fwf3 ^ FF3T^. 

% W*TCcl % FF3TEffF. 

sjHIhI -i 

(^) OTlwH 3ft 3TRHt3» mhfTT ^ *i fe^HM 

; 

(3 1 -h1^cTK 33 31^) 

1. TTPTRI f333FT : 3T^T UI^K U I 373 
h1m ,j i : HCiril sfrfltT 3^1 
3iF ( 3 cTK ^i) m33 

3T?gmT3^R ^3 «TT 

3^R 3 3^ FTef Ft ^f ^3TI HR^^H 
hhhH 

mrt 33 m; 

( 1 ) tjftfttfi m 

( 2 ) ^FTTFI Riqiin^ m 
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1. 




3. 

(1) 55? oTihi-O 

(2) TcfNl 

(3) TF»Rft 

(4) ^foe. ^ ('Zlir-s -STFE [=M'0 

( 5 ) (frsr'nii 

(6) 5P^Fr5rrw5 


57^5555?™ 

fin l 7115 Trk f^T. i jfou^ 

^7 5il 5JR ^T. 5. ~~ ~ ~~ “ 

51. 

hi« ofit 5517 ~ ^ ~~ ~ ~ " 

51. 

^h^p™ ~ ~~ " 

(*513) 51. 

4. "tiii FkT^pt . ^-n 

^FU 555 . 5T5T 555 . 

5. Tff55T ... 5T57T?^ . 


6. ^inl 55 ^Tdfl . 

7. 7577555 ( {tiRiWl Rh*v.h) :—551 ¥IKlR t + Hf[i3T5R^ 
*7 ThI*H % 3T*ft 5 Row I 51-HI HI-4 cl I 55 551 5crlcll % I 5 f^ 
■?T, eft 3715^ ^JJT ^frlT % I 


9. 5fi3T5PT55 ) 

(^) FW : 57t? 3Hifj|<+ ftSiTfT : (34Fff557 51155) 

(^5) (fe) 

73T^ FT5 5T 
25 517 
% 5TC 

% 5) frc 5p; 

(75) 5T5 t?R ErWIIH 1 * 

SI57r!|[d4) 

9 . 357 (ftz) m t-hkIrshcii 

($ 557371 ) 

?Tf%T 

(50 *3yiH<f5 
fciCTTlI 

TPt 

^3?7t 
(^) 733P1 


[Par ; I—Si r 1 J 

10. ciRut 1 33 (3371 [TlfdH) : 7ff^5T ^TT iTPTfe^7 3rgT5rTFTT 
5fl7T%5l 

11. 3513 33 (“TttMlcH [71753) : 37t? 3HH l H I -4cT 1 

12. 333^33 (^S^jt-ITt r^klH) : FTIitTfra 3ft317TTc3 
3TTRl 55 3$? 7T%5 1TJ3 [3?^pr 

(51) %7TTfelT$TS5Tt ? 

(13) faRfiqi >hic5 (7ftf7lPh50 7^351 
(5) llrn^H 
( 5 ) ?lt°h< 

(7?) 3373 

C^r) 4-iirvi^To (^t) 

13. ^TT R^Tt^RR %R RTtf iNt RRT I" fcRfR RTT 

^T ttal ^ f^TTP^l W ^Wl^cfTT f t "^R?T =Bt ^R^TPJ^ 

^ : ^fk ^ti ■trf^TT t afrr W 12 TTW ^TT 

>rft^r ^ 4-( q ^ Tf4^Rft ’f ?r1 ^ fqf^nq 9 % ^rj^tr ^T^rpfr 
^ '3T^r r ^r T^tfqTT f^TTr^r^m' ^ 

14, 5 wfwli ^ ^ fesi ^i % 

fqi^i ’MqT % ?t^tt ^r^Ft ehr(oii| o^t ftnr hrtt- 

<l TTf^ % fc-TR Tt^T % t^TT rTTfT ^ 'ff TfnT 

^ t rT^TT^4 ^ f^FT^T3Tf % %TT ^s^tt -^f Tzrpqj jpqrf : — 

(1) w\, ^TT(-fe% j ft^rT j 

t TRT (^’TT) ^^ITT^TTq^TT^ C^Tl) fl1^^ 

(^q,) Tte-R fTm TTR t TO-Tte-TT | 

(2) ^^tTRT^ U TT M (a^T^^T^^-^^3T I 7 : | T r^ 

TteR) ! 

(3) (TJR TT) r ^ TTR -Z ^ 

(4) -3TTt -3Tt TT^-t^t^tt 

(5) ^TT? 3TRTT^ TRT 

( 6 ) 

( mrz ) ^t % %tt ? 

1 :—hR^[H fHHfoir^fr ^rf R 

^ feqt ir^ xf R^u4 r^tt u I 

(i) . 


(ii) . % W 17 ? -3TTqW 

(iii) . % ^RTFTT R 3TT^T 


^f^TTT^tr^TI 

2 :—>>^ilqqif ofit WTT ^T IT^R-t f^RTT 

T M ^T ^tR^I fntch4 3 hPt1H rft t 

rJJffft % IRRq^T RTt^ ^7t iTRt? % 

%l 

: -3T^ 

WFT ^TT^TT : 

: 




fr=rr^ : 
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rrr-u 

d*-HlcqK RR R^i/Rhujl 

1. 3TRRTRTR %#’ : 

(Rtarckf^r) 

2. TtcR : 


^rk^TT % ^?n^R 
"FTTITW: %R 
Rt# % IRER^ %7 ^nf^R 
4feqnR ^s4 SKI 'k Mll^l kl f^TT 

fe“*“fi : — RTterRRffRTTR 

r<H)i Pi—ir^iRacr RfR RRf k* k fRTTTl RRT r4 % 

aiRnkr rtr^ fkRik f7R>rk rjt^ Rif^Tj i 

■d L Hl^6IU L RR RTR . 

(i) trtr . 


C ii) . % RUTR 317R7R 

(iii) .% ROT aiTRTRt k 3T7R7R 


W^T 

^7RTW: 

: arrara 

: 

Ril^ : 


: 


Rkfw-3 

kRTak/RRT RR TTfftf’R fRRT’R f^R^T fTTR, ^71 Rk^TT % 
hR-IIH % WRIT R7 Rrff RR RT kl 11 

i. *nrsft*r ksr kRi, RrcrftR ^ fR^t 

n'^IIWl k^r, m&M ^c! Itprct ^4flfR* kt kRi, rh^r 
^■* rifaqrvaftpprtt^i 3?k "HK(fl*i tcr kRT l 

C^>) -ul'fliiir:—^RkRTaff%'fr : TRR<fffRiin|i4 jufl^Rn 

(TR % %R RftRf^TT RT 7^1 fk7lk 3^r k R*f RR Rfk^TR 

rRT (H'll RRl fq-.-Hl oniJqiRl RR R7 ^[HdH TJR1 RR r % 
^rfTRTfai R7 7FRI kRT I Rft RRR RklSiTR Rff 7TR >MR RT ^R k 
k 1 ^ qi<"i % RiTTR fRiTR fterfa k" RfktiPR STRfk RTf RRTRT T5T 

m <Kj7TU 4[lRIWRRgRR 3TRfk ktR^Tk W^TT IRfTRffflTRTf 
aiRftl % WI1 Rfk qil4qil-Tl R^ RR RRR k(ffRWRR1 RTRT 
RRT ffi tURiK 5171 RfTRf&TT Rjf gRT aTRfk R?t ^TTOR^TT^RR 
RRTRT ^1T 71RRTT •£ I 

(7J) TTftraP>T:—7TR7RRfkkf&J^akjRRfkk%kRT/ 
^ fqkv % r-i-. f^RiRci yf^Tfipr RTT^RstiH 3TJ7R7 k R*f Rjf 
37Rf>7 k f , ~Ti* ^R.'i'vr’i 4ni kkTT i arkk k fkk 3 rr 

kk Tsjnf rt <tri *77 m k #tt km kk ^ft -tow? 

TRPT RRRT TOT f$F$ 7RTR-7RTR m 7RRHT ?RI f3?^ffcj %RT 


i'R) Pi-^f4tl TPhiTmi : -'-iRqlr' ' : H-fiR R. cTtr 
^3 ^ faaft ^ 3Ttr ^ cfpr Rir ftrf^r 

TTW TiRR RftRtJill#! 3rfRR,lR4l' R^f RRTR) R^ ^n 


7^«ft % I Rl^IR % 311 % 135 ( 2 ) % 3RRR? % 

R^ 31 j¥liyHIW=b % twiW^RTiRT^ R^fRRfr 

■3^k n ^q|^ 5t|^%TTRI qilRiqi (^q !?II<1 RRj 3RRRT1 % 

arkrarf ^RiPrgfw % Rmaf ■? ^ RtfOT 3 ttr7rrt rft #tt 

(4)-^ tHRiK R5t (RRild WHIM RR^ Rn 3TfRRH7 % I 

(1 ) 7RR^7 R^ 7PT fRRTt rR^I^TTRIr arfRRTTt RT 

^JPf RI aTTERR STRtTtRapRT # RI 3R^T cti|4^VM ^ 
7TRPRI R ^ tft 7RR>R 3^ (RRHR RR TRRTt 11 

(2) fRRTRtRR7t^ RRfHRRR^ R7 #71^ 7TRTR R7t 
W Ti^tfl ^ I HRqltJfll Rit 3TRfR % RfkTR ar^Rtf^R 7R7 R7t krRT 
RTfejl RriH R RR^ R7’kRT3Tl ^ RRTRT f%RT ^11 TIRittI % I 
(R) fqi41q><“l :—RkRtar Rtf aTRfk R?t TRtrWTRf 
^R ’JRRR^ RRTTT'ft fqq(Rn iRHl'ilq aik T Rkuaf)'4‘ 
■°41 u t Vt^ RiiTitq^H RRT fnyfqfl % f^iTj Tfqt ^ rRr 

^TI% RT RfHkrTTRtR ariV Ri T fi4f R?t 3RR ^RT % RRTfe 
^RRRIR ^f RRTRt RR f^RT WliRT I 
(^) T^RRRTR :— 

(1) RrfRRJ^RRRTR :—3RT^ 8000-275-13500 

(2) RfTO^RRRTR;—3RTi 10000-325-15200 

(3) -bPjkJ iKiwtnqi Js-2 :—12000-375-16500 

(4) RfTOWRrfRR7lte-2 :—3R7T18400-500-22400 
$TT% arfirkRR TiRIT 18400 RRT 26000 %T^RR%R?R% 

^H<dl5H 4(11HN RIef RR fin4. %T^ RR^RR TfRTsff % 
arklRiRt RTR |f I 

RftRkRRfR arfkRiRf riIhw bIiuhh % ^jrrr ^rr^ 

RTT 13 ! rA‘ 11 RRT 3R 7TRR ^(TRRTR ^f RiRRi)^ ^f?IR RRT "^IR 
■RfeRt % ffRR RftRfEIT RT fqm^ R^ aiRkr R?f frpT% rR 3TRR1TT 

#ftl 

■RFTT^ (TRT 3RR H% TRRiR 5RT TRTR-TRTR RT RTRf fRH^ 
RR, 3TT^ff % 3TJRR RTRT #f I 

nReflsn Rff arafk % 4Wn fRRI'fl*) R«n 3RR Rffwafl' Rit 
RRHrRR^ R7 4cl-1 RrfeRt Rft TfRR R1 T^rfRcI fRiRT RR RTRiRI 

tl 

(15) yfVlRRR oqq «1<1MI :—R^ fRRTt RJRRfR^r RSit 
RTRnr Rff 71R ^ RkRtsiraH arfqRRTf % fRRRUl ^ RT^7 R^f f _ 
R^ RftRfWRfR arfRRRTt RkiejR, 3TRRT iRrIW ^ 3TRRI R7R 
RIRTT #H qi^ni ^"ffi 371 RflRf^Tl rR aiRfk % f^r 
RfTI^TR RR TJ7I ^RR 2flk RRTrfTIRf R?f RTR7T RRRI TpRn 1^7? 

RRfRR % ffRR RfTRfeiRff ^ RR1 RR-RR Rif RKTrft 

f^RIRit RRT ukr 3R% fRgfRR R7RTR % 7TTR 7T<RH RTt RTKTRf 1 
f^FR, fiR RfwW arfRRTfkff Rft HT7#R yvilqfiRi kRT, RTTrffR 
fk^Rr TlRT anft R' fRjfRR RTtw % arr^RR r^ 
arprfR^RTRtt 3^3lf?T^PJI%^TRRflRrR71RFf R)1H I gl' TI I 

(®) ^^41 :—3RR kRT%=+,/f| TPIR-TIRRR7 W 1 ] 
fRRRTRTft % 3T37TR ^32t % RTR ^ | 
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(*r) 

r^HT % 3RJRR FjfelTTTR 3RRR RRT4 %RTRfeI 

(ft) to Whnta wt- 

FRRR1 FTT^fferf % 3^R f%:^tAd^ RTR w faj l q i facfrK 
feFZf % R1R #t I 

(^0 RfTOT TOT'¥?PT :—^TT%fer Miff 
fer RTi %R fenfet ^TTF Wfe #1 aft* 

frr-itrr ri ptfjto Wr fern % arrow ife tc^ Rfei 

(z) 3RR F^RT3Tl/R4) % Reft fej T T^3 r RtTOT^f 

HReTRT TO_^ Rf^RT HPvifel RT RRRT 

RRF^I % J 

(3) TSTT Ffesflf ft* Rirft i*T RTfef :—Rft 

^TT^mKTT ^ nt Pny*i fer rr RfHfeffa drftjehifWT % 
RTIfT RTT TJ^TT ft feft TSTT ft^l RT RR RI R>R ft RPi 4 R*f 
STRpR % %R RiTft RSTRT F^RT fm ft ’Sffw^ R1 feT^ R$ 
RtvirT^d 

f^^RTSTf^T^ ; — 

(RO gkIo ft ior4 r^uhiPki %rtr i=fl=w 

FR ft RFR RFT RRRT Fftrt I 

(13) RIHH-M: 40^^ >TTgfr^%^|C '^fe 1FR 
ft ^1*1 RFF R^RTFtRT I 

2. ^'*nPi*ul %' 

ftft 

^^0*1 RRTRTfRRft^ftfrot^Tf ^ ^* 

(^) ^ ^ ^TTTOrtf Rft Tft ctf % %TT Rfeffe RT 
fzwf fen ^tii'ti i RfHfe rt) sfei % ^tft 3=ft feffcr 
fRRTRtR Rife zfef RRRT feft! Rfcffe ftTTfeTRRT T^R ft Rft 
rr ft% rt 3z%^<4/^14 iFftnrft^R"fen ^ii^ j ti i 
Rftftfe Rft ft rr rr 3fef fk^r ^rf R3t^ *tt ifet ^ i 
Rfefe fe ^fer rt Rfiftfe^ r^ R^t ^ afer rrtrt 
tfl 'Jii^ nr qft ^tY RF TTR^ ^if^i^iO ^toF/Pi i< h)' j ii/ 

^wid % zft t rtrIt^ht ^5t ^r 3fe? 'rt Rfferr 

^ Pi % ^Kl*1 TTRn ^T ^TC[ ^ tl Cj. ^ 

^iu ^irtt fi cR^Rrd % fer zrrtt zrf t^tt 

?it 3r^f^ nr ^ ^fer % fi^iki iftw% 
drf^Rt ^?r rtt 4 w^ri) % nr^ft ^ ^rfei 

hiRa ^R B^d"l % I 

(i3) Sh-aCI-M j^ir^d 

*^ 1 R fz^T 3THt “Rf^TfF, nw ^TOWRT T^ftfel % 

J 4 ^ 5 ^R % 'RT^ 3RT^ 3r^ 

3T^^nfer^ T^rtfeR % ^q ^F R^rfir ^ rt^ #t^7T?f^r 

RPki^I RRRR£} Ft 3^R ^ pJRrl l H^HRt % 3T^RTT feR RTR 1TR 1 
(r) th yRf4tPiTnRffe% hR'jiih % 3RRRrt pny^ 
ftRTt Rt w nPta ^ RTRT RR Tfi^l % RR^RT ftRft TTf?!^ 17 ! RT f^cil^ 


R^afer (Rf^^t)lfeT^RT'^^R4 RTf ^R 3fer%lRTTi 
feftT^TT^RTRT RR3 l^TT fr RFRRI R^tr^t^ RRRT fen 

(1) 

RR ^ ^l4 ^$1 RRRT t4 f H p 3fR 

(2) WTT^: 

^ R3T RRRT ^RTT \ 



(R) ^Sl yiP<i i^f Pl^R y^iR ^ ^ : — 


sTR 


^(HHR 

FT. 



1 

2 

3 


0) 

rtFrr? FRTR "^cTTOH 

"5. 8000-275 -13500 


(HFTRT ^l4 L lld c t> 



5-Or-T^R ) 


(2) 

^R^ci FFTR ^TORPT 

10000-325-15200 


FTFTFR ^a-iHin 



(ct>r4H^^ 



RPT ^RFRFI "^F 

T. 12000-375-16500 

(3) 

y^fiHpi^ti Tfe 

T. 14300-400-18300 


(aqqty^^viiTriq^) 


(A) 


T. 18400-500-22^00 


("#T7 


(5) 

^EfR HTf^f T%eT 

?. 22400-525-24500 


3TT* H?l(H^VI+ 



ST^R H?l(H^VI+ 

24050-26000 


(wt~f^¥ld) 



H(!|Pi&?m; (^5^) 

?. 26000 f^RTcT 


^ RRRRtfeffefel 3^RRlfe^RRT 

RRJ ^IPiqi) %f^TR ti*in ^ 1 

lit:—«it RRRRll' ^qRt nRql^rTRtR 3tfeRjRt % ^TTTt 

3RRfer RR % 31RRT feft TRli RR R1 ^f 
Rf ^l4 RR Ft 3RRR %RT TRR. 3TR. 22 ( RT) (l)% BRJRR 

l^rfrofer Ifen rthtri i 

(~§) ^IPiRll #4T5R c^*) 3fR 
sftl yjp^^ ^IPh^iI ^T^T (^) % RFt' Ft RRTfer RuNf 
RRT RlRRlfRc^f RR RR^R : ™- 


(1) %^fN ^ftfert ^TT (^T ^-) 

SfllllH^O ^^lRft^%RT^Rtfe^' R?ft^TT3^ftTOR 
^i"s{1r ^11^ Pl J it ,J l R J 1'HMI ftrfRR M^K 'c^l f^lRl^rT Pl*il 1J l (%>zfrR 
FR^tR) %fepFt' 3TTRRTPT RRR t RF^fel MRR, FRPf FTWT FRT 
BT^RRFI RRRr aJlsuiPi^ RTO, <TFRTTFTRR ^jfRfRRRRf RfeTT, 
TOT^ H £> IH1 1 f F«TT 3TTfr Frfeffe f, "RIRM^ 

aife^TT, feW dftr W-R^ % ^pf RT WW, ^ ^ I FIT 

fermR z^ftTOR amt m (lirfe) 



[RTH I—TR^ 1] 


: ^TOTRTTR 
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% ^R R S^T 3TTft *Hl 

r^! % fafa^r qR^ sjtF^l RT ritr ? i 

2. %Rffa ^ffiW (flftPwl T^RT ('{JR 

**’> 

$RlfaR<1’^RT^%RTWTT}^4R?ff ^ ^^Tl^qK 
%v^^r ^t^t f^FrWr ft^rnr "^r i^f^T^T 3 i^tt Irif^^T (%Rfa 

TTTRTT) % fqtjd % friTrt fq^ci «wi-i, s^Rt^ei 77R- 
"cT^TT HlRTFI^^i, q|Cii^^>rn "cT^TT y^flfi’i, 3T^5l q>l 
TR% di^^i, Hifqq> ^4?ueii R>T nRqid'i, p-rnf+i?ri1-i<t R>t 
RTfRT 71RT TTsT-TTITR ^RmRih f, 3TFftRR, 
fanl^i Tt3«a\q R rfJ rt ffttr 'f i fr fRRin R 

^R^RR -^Mil T^RT RFFTRT <*[4 hM<* S^II^IhO %T^RR 
RT^ ^ sftr 3TRRt RRT RT^RRt ^ Hr?l-ici <fTRT fRRTR 
fafRH qfw 3TtF^f RT RJR *TT^ ? I 

3. 4 *0 

( ^7) ^ ^ ^R^qTtf R?t 3TRRT %1%TR RTWfelT 

rt Ry^w %rt v*f*Wi i rIt^tvR 'RIrrhI Rrt RRRt nRql^T 

R^ 3TRfR R7 ^iTFr TTTRTT &KI RqiRn RRT R1RT fi^-^ft hO^RT 
-5Ti! lJ f RTTRt R5 URfll qfti, TTTRTT R1 <i<h R fq>^-fl HRqWiqlH 
Rf^RT R^T RfJ TT^TT 3llRV J I T^T^RT^Rl >RTRRT 

^t<TT% Rti J^ICIfl! RTRTRRRRTt TTRiqqi R^f 1? 3TRRTRf^ 
Rftqt^TFTtR ^Rh^ikI >i^KI 3TRRT % ^tTR RlRlRd H'O^T 4ifl ^ 
RFf °M Him % TTT 7TTRTT <s «■} qii4^^cf 4k tiq>^fl % I M<lq)4JT R?t 
RRfa ^f FlR RT TOK RyRw RT TRpft Rk RRRt t R1 
Rt^ RTRTTT R?t TTR R TJRRTTRTTRnRT ^TFURT 3TOFtR^RRTTFT % 
TTt 7TT4TR <TR RTTRRRF RF RRFTT F RT hR^I^ Rit 3Rf^ 
^nql q<SI M^"rH "F RsrtRT 'RF HFT mh^i I 

WfW ^ T^t RTfl ^ rR^TT ^ 3TTfV % Rtrpf 
FR.iTO. lilRN< ? RR. 

g^lfH^VM ^TRT Rr^t RTfefT 1 rRsf 

7RT RRT (’RRRp^FT RcR % ^vT FtRT i 

(15) (1) ^ gR T^Rt^RTlf R?T 7 ^ ^TTOR^TT R^t TTt 
R7RR #Tf R +-HlVfH RTRT RfR5RlTRl % ^R 'R R^’hI RfWR 
RTfeTT^R? 3R*fRRf^5^ f, 

R^f 5 RR7TT tfTRT Rf?[ 'TPRT^RKf R?t :— 

1. Rr^fef Rit RTTfe ^ ^R TTRTfRT % ''ptRR 

?R ^ R^fJ RFf RRRT FW I 

2, RFm u Kl: 40 3TT^ ^1 '^TTR % ?R R' 

R^fJ RFt RRRTFtRT I 

(2) R. 929RTR, 1957 

% '3i-mlo yq^iRicT 1957 % RifqR-iHH^ rs^^i ('-hV-5 
rrif§fqRi^l) % 3RJRR s^iRqi^l ^ Pqfq>w[ RlteT 

231 G1/05-4 


(R) UT^R ^ci i Ri^fciRan £ :— 

1. 'RFFTRT R>FfeRt ’^ft^FR/ 

*$. 8000-275-13500 

2. q>i4^i<l 5^ilRiq</ 

Rinta 

^10000-325-15200 

3. RRt^T 

3TRt^T^ Rh 1°1 R^^fRT 
R. 14300-400-18300 

4. 3TR7 '5^T 3TRrRTT— 

R. 16400-450-20000 
irfilRTR RiT fRTtR ^RR 

5. "5^ <nRi4m/ 

^5qfRRtRR^^ 

R. 18400-500-22400 

6. 3TR7 h^iTh^i^ ( RhI 0 ! ) 

R* 22400-525-24500 

4. RRlftR q>K<aMI (^R l ^T t ) 

(R>) ^ 5TRfR % wRql^rr 

RTfi^^l falT I H^lfi^f^ 3TT^^^TTOTR 

RRF5TRT ^ RimiR^t RT hR 41^T 3TRft? R3T RT RTT 
RRJRt f i RftRt^TRtR ^TfRR TRRRT URT RRTMFR ftMRTTR 
(TRT RTRT RTt^Tl RRRt RtRt I HTRT Ril Rtt^TR f^Rl R %RT 
WQ7TTI 

TTT^R SRI nRql^R ^1 3FTfR ^jrt Fl ^TT% RT 3RfRRTRt R^l 
^RRl fagfRR RT TRFft RR ^RRT WORT I fRi^ RfTRt^iR RTT 3TRfa 
% 7 ?lTH RT RRfR RR TTRTtRT RT R1R TRRRT RR TFT 3RRR^TR 
RT STTRIRI 3RRfrR^TRRT TFT ^ TT1 RRRTR ^TT^t RrpT^RR RR 
RRnfT f R1 3RRTT RfTRt^TT 3TRfR ftFRt ^tR7 RR^ ^fR RR7 
RR^ftti 

(75) (1) ^ ■gli cj^flqqKT R?T RlR ^HIRVRR-^T RTt cfl 
RRTR TlRT R RTRlTH RTRT RfRRjfTRt % ?R IrRTT RW RT 
fatwi R^ ^TRfR, RtR R^ % f TilFR RvR ^ RvR RTT RR R^ 3TRfR 
% fRT? ofH R7TRT RtRTI fRr^ 3R °RfR?i R7^ 
( 1) frjfRR RT a<i<3 ^ ^R r 4 RTt <hh iP<i % RTR ^41qa 7^R *¥ 
RfJ I RRRT ^1 * H '3?lT (2 ) TTTRTTRR: 40 RR RR 3TFJ F^ ^TT% % 
RK RRfRrT ^R R RF5 RF^ RRRT FTRTI 

(2) ^RtRRR RTT. 3TR R % 92 f^TTR7 9 T TTR J 
1957 % ^miri RR^T%rT 1957 f^fqlciqi fe'lhM ( '^irs 
dl^rdel) ^eTT Rt eTT^FW I 3R^ fFRTftR MRnTTT 7TR % 
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snpiR ftr att^r Art R Tifti i 

(A) finR-lRad :— 

RAA ftiHl-1—T. 8000-275-13500 
AfpTTAAftAAATA—?. 10000-325-15200 
AfTO TATA fti-inii— ?. 12000-375-16500 
=fii^ yviV-'ATTft ( ftvi-RA) — 

R 14300-400-18300 

Wntifft ils—7>. 18400-500-22400 
'Ji'UM '?. 22400-525-24500 

^rnR=w 3TT^q ATRT31A1/TTSP 31RJA ATO3TA1 

Alt—T. 24050-650-26000 

i*iRir,yi*> 3TRJA A>H«HI/3narer anp ATRIAIST Aft 
A. 26000 (fAATfft) 1 

ftPAPATAAftAffttaiTftAftRATTTtft?TA 
A amt f-i^Rw ft Apt ataTaat a^ % ar^iAi fftftt piat as 

AT pi PT ft AAA ATT rJATT £ RTTAT1 AAA T«JT HAIdA % TTRA- 
TPTAATTTTftflRI A51.5T. ft. 15 (6)/64/ft (aTAI^ftp)/1051/ 
ft (ATT. 41) ts-lft 25 APTT, 1965 ftPAAf ftarftA ft rfftpHA 
tARTT fliikJ'ii | 

(^0 AfTAtyiAtA 'ftftATTfTAt Alt ATR13IAT left 

^T#3T apift, APTJT A A5mt7R AVISTA ATtft ARAT PIT I 

(ftT Aft ATt^ AfTAftftA AfttSAR RfftW/AfiftaTT ATT 
AAlfft AA TTTfra ^ Aft AA AA 3iTAfA % 3ftr ^fAT ?T<Tm ^ 

ATT ^^AT ftt AT AftlftPA/AftATSTI ft 3TAAT APT ATTTA ft=T AIFAT 
ft ft ^ 3TA% ftftSHA ATt ftpT WTA A AT SfftqTWA T l A taTI ftt 
ATAf'4 % STATA sft 3TST P ATtt 3RR pATA STAR ftftt Pt I 
ft 3TT71A ATT TTAT AA AA AftstaTTSTA AfttSAR ATT 3 RH I R^fa f 
ft AAA ATpT ATTAT ftAT I 

5. ftftft art (^JA *AT’) ftqi 

(1) vjIH fttF h '4 R J ITJA ‘ at’ SAT A ASTAAT ftftlAv 

ASTSAT ATTSARAATftfrfftT ft Aft AT Aft p ftAA Alt 3TAft 
ft ftn> AfTSfSTT AT Tpt! 

fftAJ TTTATR, 3TTAAAAT ftA AT ft ft ATT AAA afts 

arftAr ft arfss; ttat ft aat aft ast ttatat 11 

Aft AfftftaiT ATT SpAA AT AStp 3TAFA, ftftt ft fftlft 
ft, SAFA Pt AT TTTSTT AS A? TFT ft fft ArftftATT Reft ftqftA 
P SApA Aft t AT AftftaTT Alt p -3 TAFa AT ftt p 3TAfa ft 

ftTTA TTTATR ftpT ft Ap fft A^ TAft fpfftl ftg, AA^AA Aft 

TftTI ft p 3TAf A AT Aft ft 3TSfft ft RAP ft Aft AT TTTATR 
AAA aftlATITT ATT ATTftjAA AR TTATAT ^ AT RTTAT1 ATTft pA AS 
P ATATAfftj AR TTAftt f AT ft ftAT TTAft A? arftTT ATftA AR 

TTATAtt I 

AftftaA ft 3TSfft ft ftTIA TTTATR -i>-HISAK7 ft sfftp 
ATT ftn Aft Sift ATTA aft ftftt ATTaTT ART ARfp TATA Aft 


[Part I—Shc 1] 


ATF TTATAT ^ fftft Aftftyi ft TTATaT fttf ft pT ft ft 
^TA ft BTAT TFrft I 

( 2 ) p ftAT ft fftpA ftAAiKl ATTA ft A1 ATTA ft ATP 
Aft ftrftATATTftftATPftA I 

(3) p 'SfqftlPmi ATtaTT ft AfftTTA ft 3AAR p 

fftft ft-ftAA ATTAlftaTTAPRTATAft (ft ARA ft TW ft TTA2; 
fftTTt YRlOT AT fftTT* ft apfA Aft Aft f’, Tlfp ATA ft ART 
"AR^ft ft OTAft ft fftj fftft 11$ tjt ARA ft Tf«T ft TTA^ 
A^ P Aft ATTAT ftAT, ift^ PT oL|fft ft ; — 

(AT) ft ATTftftpAAft 3TAfAftAT^ 

1 ftfAA ^A ft AAA ’ftf ATTAT pTT | 

(13) TTFATTWA: 40 ft ft 3TT^ WA ft ART 
ftfAA P ft Aft AST ATTAT PTTI 

(4) TTPTAT fftW-RTSTAAT A I ^'T I HA, pHftr ft AS 
AT fftfft ftftTRT fAftfTA ft" pi ARA ft ATS ft fftp 
A^AAT ftft ft HAMPt ATT pftts AR TTATA f I 

(5) TITST ftAATA ffts AAAT t : — 

1. TTPTAT fApAT/TTpTAT '<>. 8000-275-13500 
AftATTTt pttftT, ftt-Tp^.ft/ 

TTPTAT aTT^AA, p.ft. 


3TR. 


2. AAfft?TAT/AftATRT ftlftpR TT. 10000-325-15200 
ft,Pp[.ftt./AA 3TRJAA, p. 

ft. ^^J,aTR. p f ftA TAT / 

AftATTTt ftfffftT, ft. RAT. 

TTT.TTt. RSTAATTTfft, p. 

W.ftt.TT.ftT, P fftpAT/ 

AftATTTt tftfftT, ftt.tR. 

3. fAftTAT/aTATiiTAT tftfAAT, R. 14300-400-18300 
ft.-s^p.ftt. Afft ftps 

3TFJAA, p. ft.Pp. aTK. 
fftVTAT, ft.RAT.TTt.ft. 

Pa «[<+>/arftaiAT ptfftr, 

P.p.TTT.TT.ft. fAPAT/ 

'RAT-TAT SftfAAT, TTT.S.R. 

4. peAptfftr, ft.'SPJ.TTt. A. 18400-500-22400 

anpA, p.ft.STp. RK. 

TTSTA, ft-RAT.TTT.TTt. 


ftft, P.p.ftt.TT.ft. 

APTAAAT, W.ft.AI. 

■5137 tftftr, ft.i.R. 

5. TTSTA, ftftftTjTeT aTT^RT T. 22400-525 • 24500 
aTATarft.RAT.Tft.ftt. 

6. ATP8J, ftt.srpjft- t: 26000 


( ["I'HO ) 

(6 ) ftfttA ATRT pTfftfft (p “AT”). RTAI ft AST ft 
ftATT Aftftt ART STfftft A1 RITA | 


[mn I— TST^ 11 


UWTl : 
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(^7) ^ 


^r^q- %7 %T? fq^n TTcT^l jTI 


^TeT <Hl4^ f l (%.^T. STT. ) ^ohci: ^C1 

T7*7t FF^37f %%T* -iTUCl'il % I ^OHICH % FfFFTO 
^?r ^f fafFR ttotff MR'-iiFFTFi Fit mi -n -ii, 3rfW«Fi, 
T ^Lrict>H f«tt fVrrnt 7t 77F3; 11 (%ft.37T.) 37 * 7 % 

f5ifVr=i fafTiwr ftr R^vimfi % ftsff ti F> ^ 

37F^ FrfFrF Fit Y 1 F577IT t 1 3lf*7F>7FF T^J^t % Rrf*F1 7FF 
% FfFFTTTt F>Ni-FF4 % M»B 77T7t‘ % 3RFF ^ 777TTFF 
■qRTTTJHT^ % Wm=T FF aTfFF^FF % 77FF ^ R>+^ 
f«tff 77 ttfis % i First fafa?T ^rte f fa*n$ ftf 
?i«r fwn *jfi f fifft ^ ftf Rmi$-i, ffi %ft?t 
• fe^a ig H , ffi f#f TTTFFTFt ^i?ti % P^i^i F FFfFF Mwz 
Ri£y ii <F F ^ i "fr tttttff fFFtrF, fif fttftff ffi 

sprainIwtFF7t■FFTO'l F>i4f« 1IH ^<n 3iF7tF% '4'^ 
ar o^rr R j icH % im Rr*nf^ Iff* Firit i? i hRti^-ti *^ftff, 
FftptFFl F^fawlFFTHt F*n WFTFtF ffff F?r 

3TPntTT % fqfav TIFFT f I 4/-5N FR 3<l*il‘l FT1 °hd;J'H '-lih't) 
7^3=1 pjrr*7F 77*7t TRJ73 FR WR fwi »lR4R4-ll37t' Fit 

ft*rW 34 tff 4i^hi <t*h RPki ffff f tiff % i 4 .-vim ^ 

^Tfl^ 4>l4+.dlMi 3 577% 4U-fl F pq^ifl 
qi | ,5 % % qTW7 FT3 ^i^HH ft 5 ¥11 FH faFFR ?T*7T 5«% 
FTF q^TF THIdH % HIWIH ^ ftftlH F1F ’-(•sIi'-h) ^>1 
fR#3P ^ ^W^?111 

("a) %=yR7'3Tri an4tn% 

%v5ffq ^Trl 3^4^ %^-W'ltiH >ikil*? hRhI^tII 

jH-4^ ' 1 1, TR-Zt f^-cjl^ HR4MHI3Ht ^ 

qftqt^HTan W\ Rwft <Tm ^ WT'RT '!JT 3 ^ 

ff ^I^HM ^ Tn^TWI: =t>l4w f I "4 't>i'Wii ( 1/ c brHi<'H % 
3TWTO, t^ST -3lRR?Tn % 3 t4H (^4Rt c+ir-llolRl 7T«n 
^[ ■ H^'c TI/ rH^ I ^ % «PJH MfiH'‘E^T/Wvilcl4f (T*H «ni*4'HKn«TJ 
3 Tfi m ?n3tf % 3T»J^ % TT^T ^ tra t ^qi) % 

fTEqrf^rf^.'^t I ^15 w=t> «bi4m<rw> ^ 

R' ttow=i Rtwr mR4H'1i37T, 

-3r?rr=r t t4Rri 

%i 

6. fa^r fffim (■yr ^) 

(1 ) ?T'ldH ^vT 

faSJrT (airjfif) srfqfwi, 1948^*1171 (3)(l ) %31*fc 
^ H fRl R^cT yiRl+'( IJ ! R'lfdd f^RTT "T^IT *H 3^7 ^TI^FI 5lRlrt 
tt*jRi ftgcT 7ir«Rf % Rrtw q*ii ii4tn %r tN*i 4 %5ht 
iipH+<*nf % <+>i4+,^im'i ^ 
aft7 Rygfl ■'ftfit ^>t ^irt i ifcfr^ 

•q^mrsrf (dd-ii^ trot, ferr^ ^ Rt^s »irjfii witn) 

tivrrt Ris)ei^' j i 3iTfR^ ^^i4ni anfe % tr^i 

4f zj^r ^rnfV^d 4,-sr*i (q^d wf^^<''i R R41 w ^ 

^TTcR f f^r4 4HdH( TF*l1 7T«1T % «H«i r^,fl % RiQ 

3*i^t ^f*fta^77W!WR% TT^i 3T*h*rawn% 375 ^ 1 #^ 1 


y y - f •nffKFRTt 7lf4n ^ "4 TR R‘idi ^ Hf.^ri-l ^-IR f 1 
(2) 3R 'fe'^T r441 IJ l RjTO% fRRT TTR <rll^ ^i4l J i 
5RT 37FTt^ra % RTWR R 

t \ 7. 8COO-13SOO % %WT % wm^ rH^i^T ^-1 ) 

'5nfa^TTl ^ W77 wfn vin RRwmi 7H1 

RRI'^rSTRW^ni'^Tf^ 3Tr*JR 1 RRt' r TT ^'jTiPi’hO '^T 1 17t>aT 
% mR ! 1||R1' %T 3TJ%IR tt ^ t I 

^^-1 Risjti ?afrt=r*rit C^^>) % «5iw. C'te-i) 
WRRT <*l44)ld ^-41fd J 1 { % ^ ’R Rl'j-^1 foR whRw ^1^4 
riTcffq % f?W i 1 lf74t«in*TtR 7^1 «1?I STW^^t R?T *u«t>K 

■ 3 ^ ^1 irif ^ srRi%- 31 firR=m arafq <451 TRTtTT*^ fe w> 
T^rj -ii 3lf%rer Rri '#r r TT I 

■qfT^ty; 3iqf*4 qr ^Rft 

VT ft«TRl Tt, % flHIR % *!TC wnn RF TTRtI <+>li 

3gffe^I7 Ri^Rw % rf^i W t 31^™ tRtt ^ 

3TrRi R1 ■>15 araft % ^7R fsFTTt Ht 7TRR RF «H<T ^ 
77^57 Ft fe ^1 F^fkqR FTft tM«H 37^fR RT ^1$ T$ 
SRfq^TtTRTfR^^TF TRT^ Fi'^Rki ?Vll FtRF^I 

Ttal ^J7 TRRt ^ RI"371% 7RT^ RF F7 y^iqHifl ^vT 
f STT^TT FTRF ^J7 FRRt t ^771 RF TTR^t I 

■qft4tw ^?t 37^fR % ^T7R FoftF^rtt 7ftT8J”r 

#ir fW cT*TT 37^71 FTRF ^7R Ftm 7T«H ^7ft x TtV^mt ^rlW 

^77ft#TtRl 7773717^TTIFlT^hF^ 37^f*1^it 4ql^T* 
ijF -jpf % Trq ^ Rt^IRci ^ft ^UF. I 

FfF 37R7T^FT Ft FR yfrt4lf*RTT FTtWI % hR-'iIi % 
-37F1R FT RpJFF ft>F, FF %77t Ft °4f=«i F>t M17F F?t 7W ^ 
W^S, tFiTTT FfTTfVRT F7 Rlrtl^ F? 3TFt*7 (FtF Fit? Ft) 77%F 
-q 3Tq 4 m Fit 3TFfF % i^TCr %77t TBF TtFT FT *717(1 Fit 
TFT ^ FM 3T Fi; F7 FTFt FTRT FTFI, IfF^ ’377 37Ff*T ^ ®lfFF 
Fit— 

(FT) f=PjfFFFit(TlF73i| lOF^FTt %FIF’jflFF 

FF F F^4 FFFT FFt FtFT; 3?R 
( 3 ) 8 ^<17 Thetf % %F nql-tfil 
Hf I FF. R^IF) (FF-1 ) T7FTFFT FTFFFMFi 1FntFF< % 
FFlfF7 r-l j jRM fRiFTTF 77FF-77FFF7FFI7T?jtfFF ^i-sih Iq^n 
; j)[hf 4 (T^r F>) FFT fWTTFFT, 1956 fF»ltf7(T FRt ^ FF4 
■%* FTF 'iF ^5f •F«lRl i '3 1 7-'fF^7TFT FTIFTTFIF) 5 ^TiRih< Rl^lF 

3TFt!8F? ^1RlF< (FrFTTFTtF) fFFTTFi FFt»57FT 5^1 RlFT (FFF 

■^ ), T7-’5^ '^757 ^TiFF7 % FF F iF’jfFF % FTF 

f «T7r? fFT 71*7751 ^5 F RrjfFFFi FFR7E1 FT l 

(4) 4(HHH 

%FftF fFFF FTfFFFF R' %^>1 fFIJF ^IPlFT (7f7^) 
%^FT % F^f F7 FcUHTF IhhRiRJ(1 T> : — 

%FftF iF^F FTfFFFFT ^ fF^TT, FTiFFT 3717 ;^<^lRt=til 
FF ^7-77FT7 ^ 71*773; FF :— 
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fed-IRFT 


[Part I—Sec. 1 ] 


1 

2 

3 

r 

77? 144> ffe¥l5i (fe^-1) 
77FT557 5Hfe57lfe feftffeR 

8000-275-13500 

2, 

Tfeffer 

?. 10000-325-15200 

3. 

RTR fe5?F7 5)P4<3 
fe7g' 

12000-375-16500 

4. 

f4#VI5,/37»fe*(757 fefeir-f J -f7 

T. 14300-400-18300 

5, 

■5757 tfeffeTVWRR- Tlffe? 

?. 18400-500-22400 


(fes-i) 7feT55T 4>i*i5, i fe tmm % 
^ 57 *i*si,s 575*271 #7 Slffefe %'^^4 -^J^ ._ 

fe fefe 5fl faffed 3577 fe T 1H-H7 1-fe 3 

7T?TJT fefftffl nttiilthi life 571 +iyp ( (H5>rH fefa H77-47 fefeq 
?lfe TT^TC RFrfe fe fet ffedi-11 $ fadfe 5l5^t (T«H 
H,q ' 1 '^v-i'] •Ji'iibTt’ fe Ten’ll, 7751153, <751 

fefemrfe fe«57=nfe 37Tf#fe fern; 577# fe w 
feini -an^l wy-ii cT5Tffe7R, ffepi ig fefefe fe) Tf7%5RT3|f, 
iTTfsf 57T 37sq^TT 41(41 fe^R-in 'f l fe5 Ti=ti=+>|"fe 5J|fe 577# ^ 
^ ^-x^ 3^TfeT 37^5fefe%737r7(^fefefe| 

7. ferfeR tfeffeTC fe^T (77^57) ‘^') 

(^>) ^ 1"fe -.lfe(;q K U5I44) <*l4+lft ffe[H4(fe 1 7^ 
’Tf fe fe % ffe fe^fe % OTMJ7 TfT ffel 
^TTT^r 1afefe Tjft fefe 37fe# ^ ftffefe 

^7^7 ^ 3fR^ %-qK 77^ on# |f 

^ <*>j«J=»ikI ^5frPpT7 % ’'T*; 37 TSTpjt 

fen •^mTTTT I 77757TT 7 # fe fe 3f75fe Tflfefe fe 

45[ Hohfe 7? I 

^ffemsr afeq 31 57751) 35^ aTfefe % 773731 
7## 37 fe# 7775717 3^ f )#7 fe£ 77FT357 

TFl'J'tikl V^n l r-l'H7 Tsfe ffet55757fe3 fe) fe 3T 
feTT feTRfe fe R^lfe fe araf»7%7|^77T^^r^ 

$ fe 5fe 77*144. Tnpfent feft 

3 fefef 771 fen? fe iTfefef fe T TO l fe 37 T=sfe 

r-1-ife 575fefel #77 fe 55~377 feN4. 4fe4> l fl 
fe fen ffefe 577 775lfe fe 37*751 ^ 
37Tfei rtr 55 «Wl fe fe 3* ^fe 7735) 1 

(75) fe; 3T1 h^h^i fefe*77 y(#4lf#<n 37)W%3f73n7j 
% 33317 T T7 fT^r fefe TT# fefe fe ®qffe ^51 

v nm 753 T ^ fefe fewn n7 fefefe anfer 
(fe# fe^ fe) Trffei "5vR 4 fe fe -jpfeTfe 
ffe( ffen Tejrfer tt Nim fe 7 ^ ^ tfto ^ 
^FT^7TTfem, feTJ^fefefe : — 

(1) fejffe fe 7IT7t75 7# 10 fe fe Tlfefe % 


^T# T^fe ^7 fe ^ife fef ^7=n feryi; #7 
(2) T7IHH-M: 40 fe fe 3T^ fe ^1% fe ^n; 
■^fefer ^r fe ^ife fef feTji 1 
C 7 !) fefefefen fefHR fe f ;_ 

H "l q + 4>l<fe0 ?feffe7—■7T. 8,000-275-13,500 
•+|4 =m< 1 ^»flPr-K—10,000-325-15,200 
■37fe?[fg)^feffer7—?. 12,000-375-16,500 

wfts^tfefef7 (-gtprfe^)—^ 14,300-400- 
18,300 

^^sfeferc—?, 18,400-500-22,400 
'^rnR^Kl 22,400-525-24,500 

■ferffeTRi ("ms^ ffero) Trfe aferftERT 

fefe—7>. 26,000 (ffen) 

7774717)'^ifefefen ^1 fenfe fefeq^feffefe 
fe^^nfe’ ^'Ta’fefefeferferfegf^fetnfe 
T? ^ fefe 3TTfefen "rc % ferfe^T 7 ; »!nfe 

^77 1? (T^F. 37T7. 22 75-1 ) % ■i'-M-fe % 37fefe 

ffetferffen Ifen ■jmrnT 1 

(7?) %fe5Tfeferfefe«n (77557) 'jcT'^nfe’ fe 

55fe 57#sq1 -ferfefefe =fiT 7-M7F5 I 

(1) ffeffeT?feffe[7T 1 7^ 

^rsfe/^fl fe ffefen fe fs^lifel' fe feiRT 55T <177#) 
^TR =t>7# fe ^JjRT fetRFF HfelciR fe 775<6 ifen fe 
■g^TIRfefe 7T«n fefeR RTIferfe' 37Tf#fe fefeg arffelffet 37Tt# 
fe 77$ 1 <7(II 577*11 fefe 7pfe fe fefe ffelu# fe f^nr UnTj ijTTnfef fe 
TTfefer 5775TI 

(2) fefei Tfeffefe-q^ 

TH-sfel/^fe fe Ifefe "jr-i^ct)#' fe y|i7nj j SItJ 1 -1 

fe7 ■3TJ7W , I fe 'pFT feRTrRT fe 77557 7fe<T ^ ^757IFlfef 

fe 71RT fefefer RTlfeTTt 37Tf# fe 51773 7T57fefe fetT5)lf7fef fe 
7757571157751, ^77 R5IT7 fe3575^1 fe H7*-HcT 3C7T 773-7(315 fe 
tfe( fe5T7 5775T 3^7 Tlfef fe W71 377TT51 fe Trfefal 

| 

(8) v fRnl^ i^TT ^T 

(^) ^^ r^r^tl % t^t -*im\^\{\ cit -qrf 

% f^7 % fr^T fen '^IfiNIf 

3 % infenft % nr «rar^ ^tt 

1 1 ^Tf^iO TF7 i iM\m afe^r 
^ Yt n nr 

fefe ^TT T7 ^tjT 1 

(^) Tf^rn mf^nnrf ^ttt ‘ntfe? ^rt ar^fer afe^r 
(3TRmft tj^ 7 R#n afR wrnr 

Piyfe % *n ^ fefrTRrn Ht 

fefe feHHIKT Wt ^TT FRTrll f \ feg m^K ^ 

fi^^r ^qiu ntfernfr afeeT'nr’^fe 

^rra n m HF7 % fer fer ^-n % ^rum 


^ : 3KTOTF1 
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[*TFTI—1 

Tlf^T ^TT ^TcTT^ ^TT%r dc=+>le1 f^TKrffT^T 

3rfV*4>R 

th J fl \ 

(tt) 3 wm-wm MT TO SRI Wf %R ^ 
an^jf % 3T3*FK 7tfT ^T 7* TO 

fiTfafcm ^R^Rt cTT^Tfal TTcff 

% ->t#t #*r i ^ m-wT rt wrf^i 

1957%'^^^! 

*RVn t 

<^0 3<HHH TOT —Tjq—IMHpsJd I 

(i) ^Rvo TOPT ^cnHn 

TTFFT^^^/TIFF^ - 7\ 8,000^275- 

f^? ) 13,500 

(ii) qR°d u*iq ^nn*in 
7te('^^3ffg*T'aFT 

fH^!4> : *. 10,000-325- 

Pl^T4> ) 15,200 

(iii) ^Ri^a tPo 

(’ = TP1 qv^-ici) ( 41 ^-if 

3*1^4 ^T 12,000-375- 

'H^ki ) 16,500 

(IV) qiRl°3 ittirtPt^ Tte 

{vm tto)^ 

(^tTOT^rg^^ 


Holy^^WS^FT 

Rl^wRl^iq* ) 


(v) THFIRTpr^"^S - 
(~rtt1-ii srrjfif 



14,300-400- 

18,400 


^ 22,400-525- 
24,500 


(^) <5^d{ 7)"£T "if Mql^Rl % — 


(i) 77TO ^rUHM T*^ 3TFJt4 ^T 

W4W3^ (h^V!c 6) : 7R4£ Tfe ^ "TO ^ ^ 
fTOfTO T^T 773% <trRr*i 77TO ^cm*in ifrZ 


(Trrrr^'R^rcTTror^ ) A ^koR-4 

RrroTfa n^Hfa >tRffa sttt ~roq % ^TOR 
^ ww %w=r ^ q^Mfq to* $ 
q?jrf 1% nqi^iRi 7>"J 3^ff srfR^iR'nT 'q? 



7% iV^T wfr^t 7?TR H\^*H 37TOT 
rl+Hl+ri’qftwn qi^sfrH%^ftTOTfa T Tftefl 
^W^rfri 


(ii) Tte (^ 4>4*fn?i) ('^fNfar 

3trj*t ^t wi ^t™ 

-ffe 3 tTT 3 *pf ^ fH^fHd ^ to% 

y^TltiPl^ (RH Rl^Rw £?(tot 

ti 

(iii) ^ i hhRi<*> ite (ww) ite (^tt 

3TT5^ ^ 'RT^^/^TTT 
i^Wp^TT^ ) : ^1 Rt^Rio 

Ttn Tjd ^7% ^, fafltf #T^ TOTHpT^ Tte 

wfm) ■ff ^ ^ ^n, ■srfs ^ fl ’ft 
^nRr^t, g yniFfPr ^F (4^^nd) 

?r. 14,300-18,300 %"%?TfRR^f M^MRi %5'qT^ 

Pi-nRifi 

#qr ’'jd ^ TR 7T^ % 

MTpfPl 3^T^T ^qT Tpspt % <Hfw>i<l 

"^s (qvtf?H<ri) % "TC ^ h^-iRi % 

■qrai? i'3T?i3ft> qql-'ifa 12,000- 

16,500 %^<1HHH 

14,300-18,300 
■q^f ^irrt I 

(iv) ^Tw y^imPi^ ^ 3TT^^ 3TPjRf % ^<s4 
3m*T^73rqr Pi^i^ : tiV"«s iis nl-i ^ 
Pi^lfH4 ^TTT^Tqr^ flhRms y^imPi^ ^^l-ici 

sn^j^TOri %3rftpfirct 
dqy<w fTHpft J 4 H^-ifa '«RiRi^Rr’^H%3firaR: 
m 3qT^^ %'5^q'5nitJ^/3TR 

% ^ ’q? 4<?|'-lRl %5 hi=i ^ i 

v) 3^q whPw ^ ^ w- 

fn&vi^): y^imPi^ lU ^KnlH ^^-ii 

^15^7^1%Iq^rD^ M^-qfa 
'gTTT^PI % ^TTWT'qq H^lPl^i^, 

^II^Rf % ^ nql^Ri Hl^ ^ I 

3 3r% nql-nRi "m ^=<1^ ^ ^^nr? 

Sl^qi 3^7 RRw«?l OMCI^ni 

Tr^nt i 

^: —7774)1(1 ^)*l^lR4f ^5T^n fi^Rw% 

cK^iid Rfctil 3Hiq|q^ ^ % chRiRcw *^cr^q 
3T7TOft ^ TO forq; ^ ^ T^p. 3^, 22 75 (1) % 
■qr^rf’Mi rir^ 

Tit. TJ71. %, 3^ 3TJ^ % 3T#T fqRtqRici 

ftrql W 71^57n% I 

(V) wh 4#TT WT M^ld4 ^T-3TT^ ^ 
3Tf^rd^-2 qiRnril 

■^7 1 

(1) (qfq^ qilqqi, 'TOT TTT^Ht Tf^IT 





THE GAZETTE OF INDIA ; EXTRAORDINARY 
<r*u ^<Hi£HRn y>nie4) hi^ hihiA 

^ J TTO, 37T9Tt«PT TI«JI afT^TOT 1 ! ^ HRft 


HU y^d1=h<'A JRTqfel cl«ll 1 h?VH I 
(2) 'ipp£lHafft3i)«R5ki5(3H^lf4<f; 

7ISTT 37T<T ^ne^e)' Hft HWl*fO HU3RRTI 
(3> 3TTHleTTTfeHTTW7t77HR; 4>|4 TRfoft 
•3rfV<fcc*Hl, fclR j 

( 4 ) Hrgq % f^ HifWi, ^<*£114+. eiqi %ei 
'tffeTfTHel fefl HU 3H?[3EJ HiTFIJl 


[Part I— Sec 11 
P=iIV>chi 7717% HjHK nft fafaWI NTtW 

Hft -Jii^'il i 

(vi) <J4ei f4»ei'l ft <5«i}<;qK MpN4i ‘+l4md<* S'jftfd'K 
IWi ^Ifee, Ifrn ftt"HlHdl £), % ^ey ft 
sppft ftHl 3TRH HTTft f 3fe ft qfoM ft 3^ 
fWT ft fefe Hffe ftft ft P<;He T fen WHT t 
HTlft % H£ ffe 3flT eJLHfeK “pTsrffTTT Tleff yft 
■'JTI HTTft | suHqn. 4<;HfdHi ftft fteHMH fe=T 
TTHUTft f : — 


(5) HT^H (T-"H!S<-ei dftidM H1£W 7I«fl H£) yfe 

HTeftfty) 3Tlf£ % <414*1 ^7J(1 Heft % 

Tiqj TPJWHf HU anHfftH? 
yfam/^TTHi 

(6) 'wk hhi t\^h yfd'di-il nft 37ig*j ftsu'u 

M^l'l ^><n< I 

(7) HPjyi% HIT ft <4(4*, 3^eJ S'jflPiyft 

«*«■<* TTft) HIHei) ft 77H.5 ftHT HU dHHfe 

ftm i 

9. f-HR i- nftr, topt ft niw hr 4hmh) 

TsftpRR/WTW % H£ 

(l) iftR.i %£TTTTiH3H7HefffeTTn7 3TqfeiftHft 
H^i/eH%fe % ftf4* adftynfTnt Hfft t^st 
4 f-i'nlkif] few wen ^ i <h*) fftgfe £) wf HR 
3 ^ 1 % %p -qfHfaj % amnr H7#ft i yfiftten % 
efe-Mi* *"e ftRHFTfty7HH%fft3fey7Hft7£ft 

H7 14 Hie fftHT cue'll I TTTHU7 % f*THI7 ft yfft -gyyq 
HRft aT^TH! OTHtut 3mciPr5TO) T^I eft TR^R W eft 
3WI Pfr^PHT sprfu <ft q4 % fi=TTT 3TR ^ H^efl 
t 3I«^I 3^' ^PtgqeI TT^eft 11 

(ii) 

RT wn RRRT111 

(w) ky^tl f^TJTTtr 3TfN=tilR4i^1 W+H SKI TTRR-7RTR 
R7 %TT tt^ ffofTj % a?5RR MReT ^ ftfol R ftm 
TT^-'-I^H)' 4’ *ft WTT RS R^eTl f I 
(iv) fagqei -fgi^ ttt^ 3rft|4,lf0-ft’ arftfaet ^an eft 

R 4 ^ fft irqflj, falM uftl^pir ^Rt 3Rtfq 

+HIVH yT^ 'Trfywfryf % ?ey -ft' ^ 

rq>"5 Q,^i Qt f(qei < Hl : — 

(3^0 k^Rta Tntha ^ io ^4 RRifyi % 
t'fl'W R ^f( ^ WI ftTTT I 
(^P3) 3TTHi-4n: 40Rftw[an^^ift%RF; l 34^et3^l'ft' 

c 4ii'-i ^Tft 4)i-ii #TTI 


(■^ ) Hpi'-iqi q>i4HMqi 5«f|P-V-J7 (8,000-27S- 
13,500 7f.) 

(13 ) w4llcd<+> ?3ftpp^ ( 10,000-325-15,200 3.) 

(y) ^yftfftyr—“^r” ( 12 , 000 - 

375-16,500^.) 

(R ) ^TJTEq^flfVHi (14,300-400-18,300T>.) 
(^) W1 ( 16,400-450-20,COOT?. ) 

(vii) Tpft eT«TT ejlpTeq; A|?I J -I<6 ^Pl’-Hed^./ He- P4<» ^^l l Pl-Mf 

yiPjeqT f-IHTelfird % : — 

(^^) % £171 PnjeT 3»4T 'liPl'T. ;-jf | f-1'-l4 

^4' Heft ftlTJ Hii 3nff£W7 krfHR 3TTHf 

kvn 'ft* 3FTT£1, %5TTI el HI 

fovfm #7 ysillWH % HTPif H PHTTTr W?t 

fl 

(HR3) R3T 3'Hue'll % %TJ JHPelP.4d Jjff % 

fftyl 11 !, TH H7 *-H ei/HTWeT, 33HT iTT% 
f-i'k'Jiriftr ar^Hiftf yft?iH,'f|'+4 g-,i4jvwe1l 
444) dHT TTTfpftrftt W fHHKH. 77I-713TR, 
ii'iejql yq-^3Tli£^Rf£ti'TT7 3eyi£3cl^4f 
Hft £71 H17% % f%Tq fWH£R f I 
(HPT ) #TT TJ’THTT’ftf HR H7 u ld 7H-7SrTH, % 
WHH HT^HsEH)' H HPT eftft HTPf 7THT THlf 

% 3ff4'wft4T nft y%fsiei Hi7% 

HP| ^ 37£eTl W7T Hftl+lfp-it' yft f4+,«IHT£, 
q«Vl HHT HtHTcT fTHeT %. PH. % HT yfyitpri 
WHH13ft' 4 3T5^#H 73THT HTFH H HHTH 

fHP^wft'f I 

10. Hreeilq hV #TT "4 WTO hV ^HT HSR 3rfVi<» i O 
ft^ I H£ 

(i) ^'JiTtqel 4qi HW1%£RT£HP£f H7fwjf4eT%g WHffteT 
^RTCHR £) Hft Hit STHftl % %£ yffHTMl H7 7#ft! 
yfePlHT 3THftf tin) m ^nqi yeii Hvfft H7, 3W33HT f4^f4fT 
H W7TToft H7 14Hie, fen wnHl I HTHTTTH7T 7T7H fe: 
'SfeilHTPf'Hl aTTERPl 3777effepfHT f eft 7T7HP7 Hf7HT!HT 


(v) £=ff£HT7l'H7HH.3717. aft. n. 92 f£HiHT9HT4, 195? 
% 3THpf?I TTHTlfTIel 1957 fUfafeld fe^-417lfel 
Ht PTFI fel 13pft' fftpiReT 


Hft afe-T HR £) fe HT1 TTHieff % HI 3W RHT H H17 
HHTcftt t 

(ii) 4 TRPT-HHH HT, HReT77TH7T£171 fet ferHTf "Hfeif 


[HTII—I] 


qrc?r qq qqqq : aroraiFT 
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% TSn : Aqr yi*w><rn it qqq fafafaq^ w^iO 

q>4^[R4l % 'firTTJ T^itqi TTflf % qft I 

(iii) 4ifatHR4[ qft HK7I A‘ qi MTOT ^ 

( fa^Ylf ^f) q?4t 4t qrf qqqi TS f I 

(iv) f^fg^RT (7Tqq“7Tqqq7) TITSTR 

^RT q^ M*ff % 3T3?RR qTTTT qi fq^fi "4 f^re-m 
HI<W5b*ff -4 4t qTq#qq^qq*TT f I 

(v) ^R.3?R.3Pft.92 f^TT^T 9 1957 % 

>ici j ta m^iRih R^fqRtqi ( ?ii^fAtH<A) 

1957 c!PX#ft I'&’ti f^foT fafartn HHqfl 
% 3T-J77R q?l fafeiWI qit^R fqFTT ^TIXTJ11 ( 

(vi) <j*41<;qK fWFl ^f «5W4 >^Nt 4wr srfqqqft ite-I 
% 7*4 A ^ H’l) 4^1 371TH q*T?t ^ sfk >IM^ "^T q.M % 
^7jq fq^lPT "4 f4F4-~i O'Sl "4 4tHci I4>4i Will ^ "sit 
Rtqn4i <41 ’3w«*??n vTi^Pt^Rn fltJI 

T5W I #>14 qi TTqi %in*in Pr^RiRaa fr : — 


(^)) 

(8000-275-13500) 

(7373) 

'TCR 4l(y=t)Ri, ?o (10000-325- 

15200) 

( 7 T T T) 

qR^ 'flu'll *T5R 4ir^Rt^o (12000- 
375-16500) 

(^) 

Rt^TW, ?° (14300-400-18300) 

(w) 

qR«<3 Ri^i=t), ?o (18400-500-22400) 


(vii) *m<flq 4l4dl WT 4' U$iqq>' 

^ 73 7Fq^ <*<f“i) Tjq qrfqrqt' ^T :— 

(^T) TT4tTOTT%4WRf qfl qqqqqqTj 
(75) qft Wfq <f><it, <jeVlK*i#i f55T n fl' 

^7R ^HT ? "FT 7 ! TOJTT qTTFT qqi qq^fPcT 
iraiT TTq qqq y«|IMl ( 3Tl£TJ?Ujq.q7T.) 
5W <5*i^ ft+J’H qft Pvkj 4I qK’tT I 
C 7 ]) '3TI^.T^T.qq,TJ7T. &KI tHIHul Ri4l'Jl , 1 

qqqt q?T yRiRqa qiT’TT I 

(^) ^.T^T.Tjq^. feqf ^ j^r 

farq qq ^ qqf qft B^fWcT ^WnftPT 
TTqrqTeTTjqt Pl^^l, W^FSRpft TTqT qftq^q 
qqt q>r TqHfa q>q yRiR^a ^hi i 

(^) WTWf 4 ftrr HTFT/^FT pTWRT, q^TT 
4 779RT TTqi Piq>ld-tl I 

{'*) 3qq^ Rq^iiqtqqifqrqqr Ht 5T fH f f<i ^^rr, 
7ft(P TT^TT "qq 7^T5> ^TT | 

(^?) f-iq^'n 7!«?r feqt 3T^^| 1 

("W) ^iRiRoki Hiri, "5 >iRih^ qnqr I 

11, fKJ )h ri'MK ( W) 

(^>) ^ ^ 3t^Ri% frjf^T qRqt^r q^^ wit i 


fsp'OT^i 

JUfKini yrxr q><^ 41 TT'H ICI il Huff % Tit 7T75TR <5A 
TR^lcT t! ’qftq^IT 

WT% qt ^ h^fqq q7 wrtt «FTT tl^nl % 'qi 
^ tm A* w^>t 3T«rqr <hmv j \ 

t tfl VR^rt t 

■qT 1^1^41 km% on*il hR^I^t 

^^TqfN^IT^tt 

qftqt^T wft ^ift? % tJRr # 4t -qr 

frofftn wit wnt ^rf ^qqRqf wriM 

^T ; ) i 

(73) "Tft^lRqt^TTOTqTT*TT HFTT7Tqqtqf^TW 4tT^H 

4tA f 

(q) qfterq % qR^r % 3^ 4t 

^rfqn qtqfq^qq^q^m qstqt mttti qSti^r^ 
f^qrt qf?r w F7 fqTTT^ q^ ^rqfq, qfq q^ ^t, 

WF?q qFI ^qRqrt qft 37qf>7 % 1%7fi 7WT ^Aqi qT 

qTTTT qrt T^T ^ tH^vi q^ F7 q^TT ^tqi, fq^g ^77 
^7fqqq^ :— 

( 1 ) tqgfqq qft (TTf^73 -A T^q’qrf qq T l^lfm % 
T jqtqrr ^q "A ^i4 qqqi wtqr j 

(2) 40 q4 q?t 37Tg % qi^ ^jqtqq 

^q "A q^4 q^r qqrr ^tnr 1 
(q) Ri^-ifriRsm 4ci r iHf r i qr^q :— 

(1) qrfro qqq ^Trqqiq —^fo 8000-275-13500 

(2) qft^qqq'^(HHM—T^o 10000-325-15200 

(3) qjpTO h^iimRi^i 7^0 12000-375-16500 

(4) qq^ fte q^Pi^ y VIHHfa* A5—^?o 14300-400- 
18300 

(5) qft^WTTtqqrq^—7?o 18400-500^22400 

(6) TTtoqftoTTqoTfe—7?o 22400-525-24500 

(7) <^lF^K7te—?o 22400-600-26000 

(8) 37fq^/Kl*[' J i ^7TW7 3qqtq %TKFTt %qqf % 
f^Tqfqqqfq^ WT^%f^ 4tqjqqfATTqiq^ 
HTTq 7775^7 %77f^%7Tqq^Wtq7—7*o 26000 

qfe :—wt TTrqrft ^4qi<( qftqtwqlq arfqqrqt % T^q 
^ qqqt Pi^f^n ^ q^ 3qqfqq7 q^ % ^TeTTqT fqqft wqt q^ 
F7^7^^qq4qq;-gq?T^l377qn^RTTqro a^o 22 wt(i) 
% Tjqqq % 37€ftq fqfqqfqq fqrqr wrqqT \ 

qT7?^tq^[7tqR : AqI'gq u q7 r, % ^>4hqrf^^?Rqn 
qqtqfq^qt aTt^Riqii w-iihh^tf 7^ sssoqT^TFl ^fqqr 
^TftqFqqqqr^m^r^qrqq^f qTtnrwq qqrfqqFfrqqrtar 

37lW q qq 7T% i 

(WO MTTcfhq TJ7 7TqT7 ^ ■yT % qqf ^ q?(t^T qeq 
37WTfqTWt 
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uqm* (2) kTHRTRTfkfrrk' 


<-isiq*f> f'ski^Rei ^^i1Pi , h< ^cil<Lcflw>l"i 5 'JiIPir< 
^oT^ozto Higai^q, wn 

^rfWl^RT 4 mo« 1 k kt^jkT^k t 

fekta'iei ^'JilPi'Hi^ckqiqvici)4?H ^flPfqk fsql'Ji-in 
RTPT Rk l^l^d HI5*)^, kfekRfe#3PTOT 
"fekhTR vilfad f, RR RHlk «TTOT W f I k 3TR^ 
™ k rt^ irgi frafaiHf % % to- 

WR % ^t #t TOT 3TR^ fekfaH k T? ^r4 

<*44 I ^ feqMid 3lfkR>Tk ^Mon^TT d J 1IH 

? ?t 3% ^fne k PihU R>pf RRRT ^rj7 | 

totoPw ^ 

^ 4rk ^ftcrl 3ftr idln^-l fMK UH-kt 

HRu^Fd^f % yyiwH kk ^ w kronf % wvii^h ctri 
<H[hI"TM % fdR ^7 ^K 3T°n%kf 3TTfs k 3RJRVFT 3jk fq^ki 
% fa*k<;K i? l k fn^R idlR^li nsR^<*i ^7 ttrr *iftd, 
<Hrfq % fci^ ^<1 <KJ? fal*k c;K ^ I 

k* ^fto^toipro k* 

^ 4rT 7 Rtk^ Rk%d ^7-7TRR 

^ rrtr, ^ ^t4mr k 3 rrt> ^ <r? k rto 
y^l^H ^ fa^KlT ^TTI 3R-H$lW?l<f; T£-k^R 

3flkK tjc-rt^k 3?TRkT ^ ktfk froffkrRFRk tot rrr rtttrft 
k ^TRrrm WM ITCH RR?TT t1 *rfre 3R-R?Tfk^7RP 
^7-kRR ^faqO TOT3R-H£i1ni*vi4> > 7JJ-TTRR ^IfaqO 
% 3RJTOFT k^kt TRET wfadTRl % %T7 £ i 

HiH f km i kr 

R173 fK^K %3TRT 4nfkq %^R> k *JWd: ^6lW^j ^IH*Rt 
ntfnqi farc % %R <5in:q«ft : 'WfHl-M nen ^vil ^Rf 
'T^TR%^-HqK q>I , 3^kR3-R3rT^ Holers 

5TFT7R^ SRSfRqf ^fr ^TFjfif/vR^^H13^f 3fR ^T 

RRRT'R yRifv^rf Haters *jpT<i1 ^RT RTf^rkkRTT 

^T feWR ^RTTI cT«TT ^-tNr % ^ ^ 

■Jt^Rff^^l ^ft TP^ri^ uhi^vi ^ttt i 

12. ^fkn WF* ^T 7^ 'v 1 

(l) ^TT ^3TT sl^l^qK ’3T^fk % %T^ hU4I^T 

RR TT^FTWT c r>[4 , Hlcl c ?) ^lPiq< % f^4 Riy^ci f^RTI 

^iy/n i HRqhrrtfR ^Rw ^ Rfikkn % 

^TFT TOR WV> Ril^n f^MTRkr WP^ 

cTPTTI HRql^^3TRfV^7fkPT' i n 5^1 ’HHlI^I 
RT ftRTt RRR RT^R ^ TRT R cJMcm ^TRf 3?k 
'3TTRT Tr T 3RTRTt , T5f : T^j‘ <^l ^ if\ ^l^cil % f^T RT^TR 
^ ?ft ^hl4^^1 ^ RT nRqT^ R?TT- 

3Tkf%H! TTRR %1^TH ^T ^ I 


ftR?k ^ tot ?nfRT % ^ dNfdtf f, ^rrk ^r=tt 
# n I 3^ f%^rffkTRP^% 3T^FR 

fqfcorll Rfkn ^ ^TRTift I 

(3) 3-^. Ri^leiRgd ^(vi l ii'i % : — 

(^) 4>I^^Kl ^sftfRR (fafaeT) 

8000-275-13,500 W 

(Rh fq) 

10000-325-15200W 
3lRtwt^RR (fkfRR) 
12000-375-16500 RRR 

(fufad) 

14300-^100-18300 RRR 
(^RTf^) 

■^P^’^npRR (fkfer) 

18400-500-22400 RR 
3RR tRrrfR^TRT RTR1 TT^T 
22400-525-24500 

(1^) ^l4+>l<} pftpRR (i tttt^^r, ) 

8000-275-13,500^ 

T^TTpRR (^, Tnr^ TR. ) 

10000-325-15200 

3T^n^r^» (^. trs rh. > 

12000-375-16500?^ 

^ y/ J 5 TR. )( R-m ^) 
14300-400-18300?^ 

(i . TTt^ Tiq. ) 

18400-500-22400 ?Rq 

4 ) 7T?RR7 ^frfTOT % RT RR 

3rfRRRk ftRffRT RR^ % RK ^l4^l(l 

5^flRiq<, 3rkkRT ^1 Pir< RRT ^'jflPiq< 3^TR 
, }'sl k Rk^rfir wt^Hi rr rrR i? 1 3rt^ 3 ^ t ts 
k h 41—ifa ^RR[ T pN? T7 JRTO RTR3TRit% 

k ^[« fifqqql 3Rd^RT 

RT^tRt 1 

5) 3R? kRT k f^<\ 3Tfk^TTt k 

^3T3 ?k R7 4>^1 r 7RRTR % ^4riR 41* R?[ TOTRT^] 
3RR RTRFR Rkf #k R^PT ftRTRT R3T 3RT W 
RfiR^ RrfT 3TTfe % 34?nRT ^ RT fkkR 

Rtn ^ik'^^TTTriki'TO^R'? i kRrrf %rrr RfkRflr 
Rkf ^ kl r^RR ■* » 
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(6) RtRT T^i 

^fq^lR^ TR % HIHc^ 3 

1950 ^FJTftnu 

13* 'iiWft *i4qi*M yr *^ # T&RI : 

ft^f^TRi ^r r 4 Rft s^Rfa % %*, ^ftrter stirr tr 

*Mh 

^5t 3TRfaRft 

^TJ^fR «*GI M^-HI % I 

^'icil THt R^T % nRql^lT 3TRfR <^<si^ ftft ft“ft 
RftRftTTRTl' ’q^Trft 3TRfa% UHNH %RTR 'HIHI-Mfl: 3TO ^m i gf 
% ^r\^i ft>qj ^im/M 3flfa 3rfRR>Rt Rit T^RT RR^ % *hk u i) 

tiftfl 3c+rf 3iqf^ % >i^< ftiftaa “4f ^Jftci RR fRRI W^TT I 

RftRtSIT STRfR RRT 3RRft fRRTt ^ffe % W^ *ft 

farf?r £r, Rfc w*r rjtrfrct* 1 %Rfr£ trt^ ft^faf 

^"3 11 sT % Rt 5*1 e m< u i ftiRsro ■*¥ R«w<4 ffti^ titr 

sfriRTRiR^R RftjR^R^R^T^RR %RTRRR^t^ 

^TTO ^ RR*ft t f^Rl R* 3RR ^1 ^ fRqfa 

ftyftw 3 mi 77 !rrtft rtT ftRftn rt R^t^, TftRftn Rf 

^^hV^I<I R?t T^RT irfROT Rittf TTR RRRTTffRT 
3Rj£Rt RH RR=TT RtRT Tf«TT T^TTO 3?k 'qf^T TTR 

( ft-^1 R>f TRtsn RTfaeT 1?) RR% "afl m<*K TRT 
hR 4)$J1 R?t ^HTfa Rft ^rffTSTTR) 1 RR Rl ^TT RR^ R>f R<f % RT 
^ fRRJ ^4*1 | 

2* Rt^tt fRRr rr 3TfW J jftqfRf ttrt sfft fa<i*i if RR?f 

Ht R>f4 RRTT H£ M^-ai £ 3 

3. fty«w srf^cfclfttfl J^TI TFR-TFR 

far RR ft'4^1 % 3^=TR 'HTRT 3% ft^Vi R ^ ^rfw 7 ^ 3ffR 

^T^Tt % ft^J'd HlcPJ5tiH) R Elf'll 'TC M^cil T f 

4. tb yRi^Pwi RTfar % % 3n>-m rt Pt^i 

T TR i ^ftl^lO 3TTOR^TT T R HTRT ^ft TW ^ R^S 
ftRft *ft RT ^R WR R 4 ^ 3Tt^ftl >> f^ 

^THT R^kTT t f^Rrtf RT f^TTT^ 3T^ Rt 

RTft^rt i 

3Tt oqfta -^t : — 

(1) ft^ftn ciiiha ^ TO^ tHHifft T R ^ItK 

^ <TH'ii ^TII 

(2) RTRTRtT: 40RTf^t 3TT^^^^ 

^ ^jR{ "TFf 'Mil ^Vll I 

5. TTT^I ^nnMf'l RrR T^tR ^ : — 

^ft’y ^HHH 8000“275“ 13500 ~Wl 
RfTO ^HHM 10000-325-15200 WT 


12000-375-16500 T*T? 

R^T ^ 14300-400-18300 
(^>ft^ ^^fimft'ti Tte) 
rItM 18400-500-22400 VRR 

TO 22400-525-24500 I 

6. ^ ^rWf ofl< ^1 w<*H : 

^ —'jnfrjf^ irtdHillfafil HMftag ^T 

3^3T^k 3TgRFff/%njf 

I^ttj ^t ^ % rr - 4 * % 

^IR-RTR3T3RF1 3tf^>Rt%RR^f %ft^>RTT I % ^ViM 

TT«n u^ll^lft«r) ^ftf ^Rjf ■$ RMRt (3TfcjlWR^OT) 

Rt RFPT^TT I 

3iqftT^7R^Pr—RT^f ^^R=TT 3?R RSRI, 

B^SRf ^5t RfVTOT W-R3T* 3^ hR^ 

«a*ii r '>i v ft 3rfR^>R "4 ^ncil ftftr fft'^i'HCi ^ oqq RR?TI, 
3RT^ RRt 3ffv^rft4f o?k 3-tKi oqftici^>1^^ q^iqT (R^fe*ff) 
^rijf % f^ R^hm r^^t f¥^ ^ 3f^?r irfR^TR 

^T> RRR1 ^Rjf ^>1 Rt^mi^'I 3ftr h 4^^TR <+<4l T ?fftR 

HRRT, %^R HUft^q gift ft #T HMP^y u l Stifc WTT ) 

<5Hft^i«r—Pi^Hd<H ^T ■gilflel 

4 1 HPNrK^nr, Rf%c^ 

fRMRftR ^ftft4T ^5t ^^?|' ^JT <3Hl4M4 

RRt yvifBft+ 7T«n Iwhq- 3rf^rrt' ^trt fwfapfl 

^Rftn ^n ^ frwft rtR; ^t 

RRRRTT, R^JeTt R^R^RTT^RTT, 

H«n Rft^T3ff arftTR RR ^RT 3% ft^VI^ ^R1 RfW RR 3TR 
RRt RTRlf R?T R’R 7 ^ RRRT I 

ft^i^ Jift^i^ "^RT — RRt qiftrql RHTRRTT, 
^ ,T r f % RRt <*»4^iR4f ^St ftgRw ^jy ii fift^ ^fireor l % 
"4 ^>i4 c M r ii, R^^nr^n Rprf^^i "^Rjf rrRrt ci c t» r rl«^l 
RR^RR <*< 1 \, ft4^1 "1 ^Rfl, 44^1 ^T3-t^ ^Rfl 3?l7 T=T R7 
ft'Kf'it OORT fti^4 r^ B{^k\ ^i-^bq yR4l^4f yjft^iR'fl' 
Rife R^TTF 4^11 'ft RTRRrT %, ^tfft RR^R c t>< T 11 > R5T7 ohl4 

^RRT f ftOTT^TR % RRR1 xp; R^Rt 3^R ^RRT I 

3RR RFT OT—3H% RRR % 3TT% RI^ fifth elf 

% <1*41*1, WHfe, RPTR RRTRR fa+|U> ftRJ 

^1'4 Rf R^PT qi<f RRR ^iPnrq RMTevii 3 

<H TIRR % 31 RtR Rt 4 R|^ RRt R^ieft % RfR^TR 
%qr RprfRRR 31Rjftl‘ohHMf4^ ,J l ^RtUTOt 4>l4*Hf RRI 
ti^ ,J i ^l4 Rf ^ilftiH R 1 ? ^'Tl, ft^lRa HiWf % 3^RR cTRrftRfi' 
Ril4 Rf V^lft RT ft 4 Kl-fl R3^fl TTRT Mrf <t» 3TRWT TR Rft^jfe % 
RR R^ ^ftfN <1 RPTT, R?t 4 R^t ^TrH ^ 41 ^ forfR 1 WR 
RRf/^Phl 3RRT% RiT TTRRR RMTeTTT , 3Rpf ^TP “4' 3Tlf RT?4 
RRt r 3$TR RTReftf RT, TPR RTRR Rft Til^f VI tFTT I 
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MINISTRY OF RAILWAYS 
(RAILWAY BOARD) 

New Delhi, the 22nd January, 2005 
RULES 

No. 2004fE(GR) 1/18/4,—The Rules for a combined 
competitive Engineering Services Examination to be held 
bv the Union Public Serv ice Commission in 2005, for the 
purpose of filling vacancies in the following Service&'Posls 
are, with the concurrence of the Mimstries/Deparlments 
concerned, published for general information. 
CATEGORY F--CIVIL ENGINEERING 
Group-A Service&'Posts 

(i) Mian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil Engineering 
Posts). 

(lii) Central Engineering Service. 

(iv) Military Engineer Service (IDSE) (Building and 
Roads Cadre). 

(v) Central Water Engineering Service (Civil 
Engineering Posts). 

(vi) Central Engineering Service (Roads), Group-A 
(Civil Engineering Posts). 

(vii) Indian Ordnance Factories Service (Engineering 
Branch) (Civil Engineering Posts). 

(viii) Survey of India Service, Group k A’ (Civil 
Engineering Posts) 

CATEGORY II—MECHANICAL ENGINEERING 
Group-A Service s/Posts 

(i) Indian Railway Service of Mechanical Engineers. 

(ii) Indian Railway Stores Service (Mechanical 
Engineering Posts) 

(in) Central Water Engineering Service (Mechanical 
Engineering Posts). 

(iv) Central Power Engineering Serv ice (Mechanical 
Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
Rranch) (Mechanical Engineering Posts), 

(vi) Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vii) Military Engineer Sendee (IDSE) (Electrical and 
Mechanical Cadre) (Mechanical Engineering 
Posts ) 

(viii) Assistant Executive Engineer Group 'A’ 
(Mechanical Engineering Posts.) In the Corps of 
EME, M/o Defence 

(Lx) Assistant Naval Store Officer Grade-1 (Mechanical 
Engineering Posts) in Indian Navy 

(x) Central Electrical and Mechanical Engineering 
Sen ice (Mechanical Engineering Posts) 

(xi) Assistant Executive Engineer (Electrical and 
Mechanical) (Mechanical Engineering Posts) in 
Border Roads Engineering Service, Group 4 A' 


[ Part!- Sec, i] 

CATEGORY HL-E1JX1TUCAL ENGINEERING 
Group-A ServicetfPosts 

(i) Indian Railway Sendee of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(lii) Central Electrical & Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Ordnance Factories Service (Engineering 
Branch) (Electrical Engineering Posts). 

(v) Indian Naval Armament Service (Electrical 
Engineering Posts) 

(vi) Central Power Engineering Service (Electrical 
Engineering Posts) 

(vii) Military Engineer Service (IDSE) (Electrical and 
Mechanical Cadre) (Electrical Engineering Posts). 

(viii) Assistant Executive Engineer Group 4 A' (Electrical 
Engineering Posts) in the Corps of EME., 
Ministry of Defence. 

(ix) Assistant Naval Store Officer Gradc-I (Electrical 
Engineering Posts) in Indian Navy 
CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Serv ice of Signal Engineers. 

(ii) Indian Railway Stores Service (Tclcconunum- 
cation/Eleclronics Engineering Posts) 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(v) Central Power Engineering Service (Electronics 
and Telecommunication Engineenng Posts) 

(vi) Assistant Executive Engineer Group 4 A ; 
(Electronics Engineering Posts) in the Corps of 
E.M.E, Ministry' of Defence. 

(vii) Indian Telecommunication Service. 

(viii) Assistant Naval Store Officer Graded (Electronics 
& Telecom Engineering Posts) in Indian Navy. 

I. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-1 to these Rules. 

The dates on which and the places at which the 
examination will be held shall be fixed by fhe Commission. 

2 A candidate may compete in respect of auv one 
of the categories of Serviccs/PostS viz. Civil Engineenng or 
Mechanical Engineering or Electrical Engineering or 
Electronics &Tclccommumcalion Engineering. A candidate 
who qualifies on the result of the written pan of the examination 
w ill be required to indicate clearly in the detailed application 
fonn the Scrv ices/PosLs for which he wishes to be considered 
in the order of preference The candidate is advised to indicate 
as many preferences as he wishes to so that having regard to 
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his rank in order of merit due consideration can be given to his 
preferences when making appointment. 

N.B. (i) Candidates arc advised to indicate all the 
Scmccs/Fosts for which they are eligible in terms of the 
Rules in the order of preference in their detailed application 
form In case a candidate docs not give any preference for 
any Service/Posi or does not include certain Services/ Posts 
in his application form, it will be assumed that he has no 
specific preference for those Services/Posts and in that 
event he shall be allocated to any of the remaining Services/ 
Posts in the order as appearing in the notification and in 
which there are vacancies alter allocation of candidates 
according to the Scrvices/Ppsts of their preference. 

(ii) No request for addition/altcration in the 
preferences indicated by a candidate in his detailed 
application form will be entertained by Ihe Commission 

( 111 ) Departmental candidates are the candidates 
admitted to the examination underage relaxation [VideRule 
5(b)). Such candidates may give their preferences for the 
Services/Posts in other Ministries/Departments also. 

(iv) Candidates admitted to the examination under 
the proviso to Rule 6 will be considered only for the posts 
mentioned in Ihe said proviso and their preference for other 
Services and Posts, if any, will be ignored. 

(v) The candidates will be allotted to various 
Services/Posts strictly in accordance with (heir merit 
position, preferences exercised by them and number of 
vacancies, subject to their medical fitness. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as maybe fixed by the Government 

4. A candidate must be either:— 

(a) a citizen oflndia, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee w ho came over to India before 
the 1st January; 1962 with the intention of 
permanently settling in India, or 

(c) a person of Indian origin who has migrated from 
Pakistan. Burma, Sn Lanka, the East African 
countries of Kenya, Uganda, the United Republic 
of Tanzania, Zambia. Malawi Zaire and Ethiopia 
or Vietnam with the intention of permanently 
settling in India. 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whose favour 
a certificate of eligibility has been issued by ihe Government 
of India. 

A candidate in w hose case a certificate of eligibility 
is necessary', may be admitted to the examination but the 
offer of appointment may be given only after the necessary 


eligibility certificate has been issued to him by the 
Government oflndia 

5 (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained 
the age of 30 years on the 1st August. 2005 i.e. he must 
have been bom not earlier than 2nd August, 1975 and not 
later than the 1st August, 1984 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column 1 below and apply for admission to the 
examination for all or any of the Scrvice(s)/Post(s) 
mentioned in column 2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a 
permanent post in the particular Departmcnt/Office 
concerned This relaxation will not be admissible to a 
probationer appointed against a permanent post in the 
Department/Office during the period of his probation. 

(ii) A candidate w'ho has been continuously in a 
temporary' service on a regular basis in the particular 
Deparimeul/Officc for at least 3 years on the 1st August, 
2(X)5, 


Column l 

Column 2 

(i) 

(2) 

Railway Department 

I.R.S.E. 

Central Public Works 

IRS.ME 

I.R.S.E.E. 

1.R.SSE 

I.R.SS. 

C.E.S. Group 'A’ C E. & 

Department 

M E.S , Group A’ 

Engineer m-Chicf 

M.E.S, Group L A' (I D S.E.) 

Armv Headquarters 

(B & R Cadre) and Surveyor 

Directorate General 

or Works Cadre, MES Group 
A’ (I D S.E.) (E & M Cadre) 
EO.FS. Group 'A' 

Orduance Factories 

Central Water Commission 

C WE. Service (Group A ) 

Mi mstry of Co m mum - 

Central Electricity Authority 

C PE. Service (Group ’A) 
Indian Telecommunication 

cation. Department of 

Serv ice Group' A' 

Telecommunications 

Indian Navy 

Indian Naval Armament 

Border Roads Organisation 

Serv ice, Assistant Naval Store 
Officer Grade-1 

Border Roads Engineering 

Deptt of Science and 

Sernoc 

Survey oflndia Service 

Technology 

Group A’ 


>oti‘. The period of apprenticeship 0 followed by 
appointment against a working post on the Railways be treated 
a$ Railway Service for the purpose of age concession. 
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(c) The upper age-limit prescribed above will be 
further rclaxable: 

(i) Upto maximum of five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe 

(ii) Upto maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reserv ation applicable 
to such candidates. 

(in) Upto maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 
1st January; 1980 to the 31st day of December, 1989. 

(iv) Upto maximum of three years, in the case of 
Defence Services personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area, and released as a 
consequence hereof. 

(v) Upto maximum of five years in the case of Ex- 
servicemen including Commissioned Officers and 
ECOs/SSCOs, who have rendered at least five 
years Military Service as on 1st August, 2005 and 
have been released (i) on completion of 
assignment (including those whose assignment 
is due to be completed within one year from 1st 
August, 2005) otherwise than by way of dismissal 
or discharge on account of misconduct or 
inefficiency, or (ii) on account of physical disability 
attributable to Military Service, or (iii) on 
invalidmcnt 

(vi) Upto maximum of five years in ihccascofECOs/ 
SSCOs w ho have completed an initial period of 
assignment of five years of Milhaiy Service as on 
1st August. 2005 and whose assignment has 
been extended beyond five years and in whose 
case the Ministry of Defence issues a certificate 


__ __ _ |Pakt1 —Skc 1J 

Commissioned Officers including ECOs/SSCOs, who arc 
released on own request, 

NOTE IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
handicapped candidate will be considered to be eligible for 
appointment only if he/shc (after such physical examination 
as the Government or appointing authority, as the case 
may be, may prescribe) is found to satisfy the requirements 
of physical and medical standards for the concerned 
Scrvicc/Posts to be allocated to the physically 
handicapped candidate by the Government. 

N B.—The candidature of a person who is admitted 
to the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his sendees are 
terminated by his department/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the sendee or post after 
submitting his application, 

A candidate who after submitting his application to 
the department is transferred to other department/office 
will be eligible to compete under departmental age 
concession provided his application has been fonvarded 
by his parent department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is tint 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained b\ a University 
which extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 


tliat they can apply for civil employment and they 
will be released on three months notice on 
selection from the date of receipt of offer of 
appointment. 

(vii) Upto a maximum of 10 years in the ease of blind, 
deaf-mute and Orthopaedically handicapped 
persons. 

NOTE I : Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes and Other Backward 
Classes who arc also covered under'any other clauses of 
Rule (5)(c) above, viz., those coming under the category of 
Ex-Servicemen, persons domiciled in the State of J&K, 
blind, deaf-mute and onhopaedically handicapped etc. will 
be eligible for grant of cumulative relaxation under both 
the categories. 

NOTE II: The term ex-servicemen will apply to the 
persons who arc defined as ex-service meu in the Ex- 
sen icemen (Reemployment in Civil Sen ices and Posts) 
Rules, 1979, as amended from time to time, 

NOTE Ill : The age concession under Rule 5{c)(v) 
and (vi) will not be admissible to Ex-Servicemen and 


No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and the like will be accepted. 

The expression Matriculation/Highcr Secondan 
Examination Certificate in this pan of the instruction include 
the alternative certificates mentioned abov e 

NOTE 1: Candidates should note that only the date of 
birth as recorded in the Matriculation/ Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accepted by the Commission 
and no subsequent request for its change will 
be considered or granted 

NOTE2: Candidate should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose 
of admission to an Examination, no change will 
be allowed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 
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6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other Educational Institutes 
established by an Act of Parliament or declared 
to be deemed as University under Section 3 of the 
University Grants Commission Act, 1936; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers 
(India), or 

(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/College/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to time, 
or 

(d) passed Graduate Membership Examination of the 
Institution of Electronics and Telecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and Ul/Scctions A and B of the Aeronautical 
Society of India; or 

(f) pa ssed G radua le Me mbership E xa mi nation of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959 : 

Provided that a candidate for Indian Naval Armament 
Service (Electronics Engg Posts) may possess any of the 
above qualifications or the qualification mentioned below 
namely: 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 

NOTE1,— A candidate who has appeared at an 
examination the passing of which would 
render him educationally qualified for this 
examination, but has not been informed of 
the result, may apply for admission to the 
examination A candidate who intends to 
appear, at such a qualifying examination may 
also apply. Such candidates will be admitted 
to the examination, if otherwise eligible, but 
their admission would be deemed to be 
provisional and subject to cancellation, if 
they do not produce proof of having passed 
the requisite qualifying examination 
alongwith the detailed application w hich will 
be required to be submitted by the candidates 
who qualify on the result of the written part 
of the examination. 

NOTE 2.— In exceptional cases the Commission may 
treat a candidate who has not any of the 
qualifications prescribed in this mle, as 
educationally qualified provided that he has 
passed examinations conducted by other 
institutions the standard of which in the 
opinion of the Commission justifies his 
admission to the examination. 


NOTE 3.— A candidate who is otherwise qualified but 
who has taken a degree from a foreign 
University w'hieh is not recognised by 
Government, may also apply to the 
Commission and may be admitted to the 
examination at the discretion of the 
Commission. 

7. Candidates must pay the fee prescribed in the 
Commission's Notice. 

8 All Candidates in Government service, whether 
in permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serv ing under Public Enterprises will be required to 
submit an undertaking that they' have informed in writing, 
their Head of Office/Dcpanmcnt that they have applied for 
the Examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission 
withholding permission to the candidates applying for/ 
appearing at the examination, their application will be liable 
to be rcjccted/candidature will be liable to be cancelled. 

9 The decision of the Commission as to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility' 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admi tied to the examination 
unless he holds a certificate of admission from the 
Commission 

1 L A Candidate who is or has been declared by the 
Commission to be guilty of:— 

(l) obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(iv) submitting fabricated documents or documents 
w'hich have been tampered with; or 

(v) making statements w hich are incorrect or false or 
suppressing material information; or 

(vi) resorting to any other irregular or improper means 
in connection with his candidature for the 
examination; or 

(\ii) using unfair means during the examination; or 
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(vhi) writing irrelevant matter including obscene 
language or pornographic matter in the script(s); 
or 

(l\) misbehaving iri any other manner in the 
examination hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
their examination; or 

(xi) being in possession of or using any cellular/mobile 
phonc/pager or any electronic equipment or 
device or any other equipment capable of being 
used as a communication device during the 
examination; or 

(xii) violating any of the instructions issued to 
candidates alongwith their admission certificate 
permitting them to lake the examination; or 

(xiii) attempting to commit or as the case may be 
abetting the commission of all or any of the acts 
specified in the foregoing clauses. 

May in addition to rendering himself liable to criminal 
prosecution be liable* - 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 

(b) to be debarred cither permanently or for a specified 
period — 

(i) by the Commission from any examination or 
selection held by them; 

(ii) by the Central Government, from any 
employment under them, and 

(c) if he is already in service under the Government, 
to disciplinary' action under the appropriate rules: 

Provided that no penalty under this rule shall be 
imposed except after— 

(i) giving the candidate an opportunity of 
making such representation in writing as he 
may wish to make in that behalf; and 

(ii) taking the representation if any submitted 
by the candidate, withm the period allowed 
to him, into consideration. 

1 2 . Candidates w ho obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview' for a personality' test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for a n interview' for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them 

13 (i) After interv iew', the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate 


Thereafter, the Commission shall, for the purpose of 
recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
unreserved vacancies to be filled up on the basis of the 
examination. For the purpose of recommending reserved 
category' candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of these categories 
on the basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes w'ho have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
the selection criteria, at any stage of the examination and 
w'ho after taking into account the general qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Castes, the 
Scheduled Tribes and the Other Backward Classes. 

(ti) While making service allocation, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get 
a service of higher choice in the order of their preference. 

(iii) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rule (iv) 
and (v). 

(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and the Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 
in terms of the proviso to sub-rule (i) Along with this list 
of recommended candidates, the Commission shall also 
declare a consolidated reserve list of candidates, which 
will include candidates from general and reserved 
categories ranking in order of merit below' the last 
recommended candidate under each category' The number 
of candidates in each of these categories will be equal to 
the number of reserved category' candidates who w'ere 
included in the first list without availing of any relaxation 
or concession in eligibility or selection cn ten a as per proviso 
to sub-rule (i). Amongst the reserved categories, the 
number of candidates from each of the Scheduled Castes, 
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the Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category 

(v) The candidates recommended internis of the 
provisions of sub-rule (iv), shall be allocated by the 
Government to the sen ices and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
m order of merit, from the resene list, the same number of 
candidates as requisitioned for the purpose of filling up 
the unfilled vacancies in each category. 

14 The minimum qualifying marks as specified under 
rule 12 and B may be relaxabie at the discretion of the 
Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them. 

Provided that vyhcrc a physically handicapped 
candidate obtains Lhe minimum qualifying marks in his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommended by 
the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. 

16. Subject to other provisions contained in these 
rules, successful candidates wall be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Service s/Posts at the time of their 
application. 

17. Success in the examination confers no right to 
appointment unless the Gov ernment is satisfied after such 
an enquiry' as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

IB To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from 
any physical defect likely to interfere with the discharge of 
his duties as an officer of the service A candidate who 
after such medical examination as Government or the 
appointing authority, as the case may be prescribe is found 
not to satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBLISHED HEREWITH. 
IT WILL BESEEN THEREFROM THAT THE PHYSICAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISED TO KEEP THESE STAND/-! T)S IN VIEW 
WITH SPECIFIC REFERENCE TV *<VICES FOR 
WHICH THEY HAVE COMPETE D/EXPRESSED 


PREFERENCES TO THE UNION PUBLIC SERVICE 
COMMISSION. 

THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS {RAILWAY BOARD). IF NO 
COMMUNICATION IS RECEIVED WITHIN 15 DAYS 
OF THE DECLARATION OF THE FINAL RESULT, 
PLEASE CONTACT MINISTRY OF RAILWAYS 
(RAILWAY BOARD). 

The candidates may also please note that: 

(i) Every candidate, finally qualified, will hav e to 
undergo a medical examination as and when 
decided byMinistry of Railways (Railways Board) 
irrespective of the fact that he/she has appeared 
lor such medical examination in the past and found 
fit or unfit on the basis of earlier examination. 

(») The medical examination will be conducted at 
various Railway Hospitals, the date and place will 
be at the discretion of the Ministry of Railways 
(Railway Board), The findings of the Railway 
Medical Board will be taken as fiual and binding for 
all allotment purposes. 

(iii) A sum of Rs 1 OOf - Rupees (One Hundred Only) in 
cash, is required to be paid by them to the Medical 
Board; 

(iv) No travelling allowance will be paid for the journey 
performed in connection with the medical 
examination, and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note .—In order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 
Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of 
the standards required arc given in Appendix II, For the 
disabled/Ex-Dcfence Services personnel the standards will 
be relaxed consistent with requirements of each service- 

19, For being considered against the vacancies 
reserv ed for them, the phy sically disabled persons should 
have disability 1 of Forty' per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary' for performing the duties in the concerned 
Serviccs/Posts :— 

OODE PHYSICAL REQUIREMENTS 

F ] Work performed by r manipulating (with Fingers) 

PP 2 Work performed by pulling & pushing 

L 3. Work performed by lifting 

ICC 4 Work performed by kneeling and Crouching 

B 5. Work performed by bending 

S 6. Work performed by sitting (on bench or chair) 
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ST 7. Work performed by standing 

W 8. Work performed by walking 

9E 9. Work performed by seeing 

H 10. Work performed by h caring/speaking 

RW 11 Work perfomed by reading and writing. 

The functional classification in their ease shall be, 
one or more of the following, consistent with the 
requirements of the concerned Services/Posts :— 
FUNCTIONAL CLASSIFICATION 


CODE FUNCTIONS 


EL 

l. 

both legs affected but not arms. 

BA 

2. 

both arms affected- 

—a. impaired reach 




b weakness of grip. 

BLA 

3. 

both legs and both arms affected. 

a. 

4 

one leg alfcclcd 
(Ror L) 

a. impaired reach 
b weakness of grip 
c. ataxic 

OA 

5. 

one arm affected 

a. impaired reach 



(Ror 1.) 

b weakness of grip 




c ataxic 

BH 

6 

stiff back and hips (cannot sit or stoop). 

MW 

7. 

muscular weakness and limited physical 



endurance 


B 

8 

the blind 


PB 

9. 

partially blind 


D 

10. 

the deaf 


PD 

11 

partially deaf. 



20 

No person:— 



(a) who has entered into or contracted a marriage with 
a person having a sposc living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to service : 

Provided that Central Government may if satified 
that such marriage is permissible under the personal 
law applicable to such person and other party to 
the marriage and there arc other grounds for so 
doing exempt any person from the operation of tins 
nile. 

21. Candidates arc informed that some knowledge 
of Hindi prior to entry into service would be of advantage 
in passing departmental examinations which candidates 
have to pass after entry into service. 

22 Brief particulars relating to the Services/Posls 
to which recruit mem is being made through this 
examination arc given in Appendix HI. 

MAMTA KANDWAL, Dy. Director 
APPENDIX I 

1 The examination shall be conducted according 
to the follow ing plan ;— 

Part I.—The w ritten examination will comprise two 
sections—Section l consisting only of objective type of 


questions and Section 11 of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering, Mechanical 
Engineering. Electrical Engineering and Electronics & 
Telecommunications Engineering. The Standard and syllabi 
prescribed for these papers are given in Schedule to the 
Appendix. The details ofthevvnttcn examination i.c. subject 
arc given in para 2 below 

Pan II—Personality test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis 
of the written examination. 


2. The following will be the subjects for the written 
examination:— 


Subject 

Duration 

Maximum 

Marks 

a) 

(2) 

0) 

Catcgory-I CIVIL ENGINEERING 


Section-I—Objective Papers 


Papers 

General Ability Test 

2hrs. 

M) 

(Part A General English) 

(Part B : General Studies) 

Civil Engineering Papcr-I 

2hrs 

200 

Civil Engineering Papcr-II 

2hrs. 

200 

Section 11—Conventional Papers 


Civil Engineering Paper-I 

3 hrs 

200 

Civil Engineering Paper-11 

3hrs 

2(X) 


TOTAL 

|(XX) 

Category-ll MECHANICAL ENGINEERING 


Sectional—Objective Papers 

General Ability Test 

(Pari A : General English) 

(Part B . General Studies) 

2hrs. 

2(\) 

Mechanical Engineering 

Papcr-I 

2hrs 

200 

Mechanical Engineering 

Papcr-II 

2 h rs 

200 

Section II—Conventional Papers 


Mechanical Engineering 

Papcr-I 

3 hrs. 

200 

Mechanical Engineering 

Papcr-II 

3 hrs 

2(X) 


TOTAL 

1000 
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(1) 

(2) 

(3) 

Category-in ELECTRICAL ENGINEERING 


Section I—Objective Papers 
General Ability Test 
(Pan A General English) 

(Part B : General Studies) 

2hrs. 

200 

Electrical Engineering Paper-I 

2hrs. 

200 

Electrical Engineering Paper-II 

2his. 

200 

Section II—Conventional Papers 


Electrical Engineering Paper-I 

3 hrs 

200 

Electrical Engineering Paper-11 

3hrs 

200 


TOTAL 

1000 

Category IV—ELECTRONICS AND TELECOM- 

MUNICATION ENGINEERING 
Section-I—Objectiv e Papers 
General Ability Test 
(Part A: General English) 

(Pari B : General Studies) 
Electronics & Telecom¬ 
munication 

2hrs. 

200 

Engineering Paper I 

Electronics & Telecom¬ 

2hrs. 

200 

munication 

Engineering Paper II 

2hrs. 

200 

Section 11—Conventional Papers 


Electronics & Telecom¬ 



munication 



Engineering Paper I 

Electronics & Telecom¬ 

3 hrs 

200 

munication 

Engineering Paper II 

3hrs. 

200 


TOTAL 

1000 


Note: Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appcndix-IV (Part A & Pari 
B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in the Examination Hall 
published in the Employment News/Rozgar Samachar dated 
(22-01-2005). 

3. In the Personality Test special attention will be 
paid to assessing the candidate's capacity for leadership, 
initiative and intellectual curiosity, tact and other social 
qualities, mental and physical energy, powers of practical 
application and integrity of character. 

4. Conventional papers must be answered in English, 
Question paper will be set in English only 

5. Candidate.' must write the papers in their own 
hand In no ciieuiiisinnccs will they be allowed the help of 
a scribe to write the answers for them. 


6. The Commission have discretion to fix minimum 
quaifying marks in any or all the papers of the examination. 
The Objective Type papers as contained in Section-1 of the 
Plan of the Examination will be evaluated first and ev aluation 
of the Conventional Type papers contained in Seclion-II 
of the Plan of Examination will be done only of those 
candidates who obtain the minimum qualifying marks in 
Objective types papers, as fixed by the Commission 

7. Marks will not be allotted for mere superficial 
knowledge. 

8. Deduction upto five per cent of the maximum marks 
for Lhe written papers will be made for illegible handwnting. 

9 Credit will be given for orderly effective and exact 
expression combined with due economy of words in the 
conventional papers of the examination. 

10, In the question papers, whcrev r er required, SI 
units will be used 

NOTE :—Candidates will be supplied with standard 
lables/charts in SI units in the Examination hall for reference 
purpose, wherever considered necessary. 

11 Candidates are permitted to bri ng and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or interchanging of calculators in 
the Examination Hall is not permitted 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, bring 
the same inside the Examination Hall. 

12. Candidates should use only International form 
of Indian numerals (eg 1,2, 3,4,5 etc,) while answering 
question papers 

SCHEDULE TO APPENDIX L 

Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of an Engineering/Scicncc 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical 
examination in any of the subjects. 

GENERAL ABILITY TEST 

Part A : General English ; The question paper in 
General English will be designed to test the candidates : s 
understanding of English and workmanlike use of w'ords. 

Pan B General Studies: The paper in General Studies 
will include knowledge of current events and of such matters 
of everyday observ ation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper w ill also include questions on History of India and 
Geography of a nature which candidates should be able to 
answer without special study 
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(for both objective and v onventional type papers) 
PAPER-1 

1. BUILDING MATERIALS 

Timber Different types and species of structural 
timber, dc sity-moisture relationship, strength indifferent 
directions, defects, influence or defects on permissible 
stress, preservation. dry and wet rots, codal provisions for 
designs Plywood. 

Bricks : Types, Indian Standards classification, 
absorption, statu ran on factor, strength in masonry, 
influence of mortar strength on masonry strength. 

Cement Compounds of, different types. setting times 
strength 

Cement Mortar Ingredients, proportions, water 
demand, mortars L r plastering and masonry. 

Concrete importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods 

2 SOLID MECHANICS 

Elastic constants, stress, plane stress, Mohr’s circle 
stress, strains, plane strain. Mohr’s circle of strain 
combined stress. Elastic the ones of failure; Simple bending, 
drear. Torsion of circular and rectangular sections and 

simple members. 

3, M RUCTURAL ANALYSIS 

Analysis of determinate structures—different 
methods including graphical methods 

Analysis of indeterminate skeletal frames—moment 
.1 uribution, slope-deflection, stiffness and force methods, 
energy' methods. Mullcr-Brcslaie principle and application 

Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4, DESIGN OF STEEL STRUCTURES 

Principles of working stress mcthod/Dcsign of 
connections, simple members. Built-up sections and frames 
Design of Industrial roofs. Principles of ultimate load 
design Design of simple members and frames. 

5, DESIGN OF CONCRETE AND MASONRY 
STRUCTURES 

Limit slate design for beding. shear, axial 
compression and combined forces. Co dal provisions for 
slabs, beams walls and footings. Working stress method 
of design ofR,C members. 

Principles of prestressed concrete design, materials, 
methods of prestressing, losses Designs of simple members 
and determinate structures Introduction of prcsircssing 
of indeterminate structures 
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Design of brick masonry' as per I S. Codes 

6. CONSTRUCTION PRACTICE, PLANNING 
AND MANAGEMENT 

Concerting Equipment 

Weight Batcher, mixer vibrator, batching plant, 
concrete pump. 

Cranes, hoists, lifting equipment Earthwork Equip¬ 
ment: 

Power shovel, hoe, dozer, dumper, trailers and trac¬ 
tor. rollers, sheep foot rollers pumps 

Construction. Planning and Management 

Bar chart, linked bar chan, work-break down struc¬ 
tures. Activity *on-arrow diagrams: Critical path, probabi¬ 
listic activity durations. Event-based networks, PERT net¬ 
work; Time-cost study, crashing; resource allocation. 

PAPER-n 

L (a) FLUID MECHANICS, OPEN CHANNEL, FLOW, 
PIPE FLOW 

Fluid Properties, Pcrssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations: Flow measurement: 
Relative Moun, Moment of momentum. Viscosity. Bound¬ 
ary layer and control. Drag, Lift: Dimentional Analysis, 
Modelling Cavitation: Flow oscillations: Momentum and 
Energy principles in open channel flow. Flow controls. 
Hydraulic jump. Flow r section and properties: Normal flow. 
Gradually varied flow : Surges, Flow development and 
losses in pipe flows. Measurement Siphons, Surges and 
Water hammer. Delivery of Power, Pipe networks, 

(b) HYDRAULIC MACHINES AND HYDROPOWER 

Ce n t n fuga 1 pu nips, ty pe s. pe rfo rnlance pa ramete r s, 
scaling pumps in parallel Reciprocating pumps, air ves¬ 
sels. performance parameters Hydraulic ram. Hydraulic 
turbines ty pes, performance parameters/controls, choice, 
powerhouses, classification and layout, storage, pondage, 
control of supply 

2 (a) HYDROLOGY 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hydrographs; Evapora¬ 
tion and transpiration. Floods and their management, PMF: 
Streams and their gauging: River morphology 1 : Routing of 
floods: Capacity of Rescrvo irs. 

(b) WATER RESOURCES ENGINEERING 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment: Storages and their yields, 
ground water yield and well hydraulics; Water-logging, 
drainage design; irrigation revenue; Design of rigid bound- 
an canals, Lacey's and Tractive force concepts in canal 
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design, lining of canals; Sedimenttransport in canals; Non- 
overflow and overflow sections of gravity dams and their 
design. Energy dissipators and tailwater rating: Design of 
headworks distribution works, falls, cross-drainage works, 
outlets: River raining 

ENVIRONMENTAL ENGINEERING 

3. (a) WATER SUPPLY ENGINEERING 

Sources of Supply, yields, design of intakes and con¬ 
ductors, Estimation of demand: Water quality standards. 
Control of Water-borne diseases. Primary and secondary 
treatment detailing and maintenance of treatment units. 
Conveyance and distribution systems of treated water, leak¬ 
ages and control: Rural water supply; Institutional and 
industrial water supply 

(b) WASTE WATER ENGINEERING 

Urban rain water disposal: Systems of sewage col¬ 
lection and disposal. Design of sewers and sewerage sys¬ 
tems, pumping. Characteristics of sewage and its treat¬ 
ment Disposal of products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage man¬ 
agement; Plumbing Systems; Rural and semi-urban sanita¬ 
tion 

(c) SOLID WASTE MANAGEMENT 

Source, classification, collection and disposal. 
Design and Management of Landfills. 

(tl) AIR AND NOISE POLLUTION AND ECOLOGY 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards, Ecological chain 
and balance. Environmental assessment 

4. (a) SOIL MECHANIC’S 

Properties of soils, classification and interrelation¬ 
ship Compaction behaviour, methods of compaction and 
their choice; Permeability and seepage, flowncts Inverted 
filters: Compressibility and consolidation; Shearing resis¬ 
tance Stresses and failure: Soil testing in laboratory and in 
situ: Stress path and applications; Earth pressure, theo¬ 
ries Stress distribution in soils: Soil exploration, samplers, 
load tests penetration tests 

(b) FOUNDATION ENGINEERING 

Types of foundations Selection criteria, bearing ca¬ 
pacity. settlement, laboratory and field tests. Types of piles 
and their design and layout Foundations on expansive 
soils, swelling and its prevention foundation on swelling 
soils 

5. (a) SURVEYING 

Classification of surveys, scales accuracy. Mea¬ 
surement of distances- direct and indirect methods, 
optical and electronic deuces; Measurement of direc¬ 
tions, prismatic compass, local attraction: Thcpdolities- 
types. Measurement of elcvations-Spint and trigonomet¬ 
ric levelling Relief representation. Contours: Digital 
elevation modelling concept. Establishment of control by 


traingulalmn and traversing—measure merits and 
adjustment of observations computation of coordinmes, 
Field astoronomv Concept of global positioning svstem; 
Map preparation by plane tabling and by photogram metry 
Remote sensing concepts, map substitutes, 
lb) TRANSPORTATION ENGINEERING 

Planning of highway systems, alignment and 
geometric design horizontal arid vertical curves, grade 
separation. Materials and construction methods for 
different surfaces and maintenance; Principles of payment 
design; Drainage. Traffic Surveys; Intersection, signalling: 
Mass transit system, accessibility, networking 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation, traffic 
control, emergency management 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisation 

Harbours—layouts, shipping lansc, anchoring, 
location identification: Literal transport with erosion and 
deposition. Sounding methods. Dry and wet docks, 
components and operations; Tidal data and analysis 

Airports—Layout and orientation; Runway and 
Taxiway; design and drainage management. Zoning laws. 
Visual aids and air traffic control: helipads, hangers, sen ice 
equipment. 

MECHANICAL ENGINEERING 
(For both objective and conventional type papers) 

PAPER—I 

1. Thermodynamics. Cycles and 1 L Engines Basic 
concepts Open and Closed systems Heat «3nd work; 
Zeroth, First and Second Law Application t° 
and Flow processes Entropy. Availability, irreversibility 
and Tds relations Ciapeyron and real gas equations. 
Properties of ideal gases and vapours. Standard vapour 
Gas power and Refrigeration cycles Two stage compressor 
C. I. andS I Engines. Pre-ignition. Detonation and Diesel- 
knock Fuel injection and Carburation Supercharging 
Tubro-prop and Rocket engines Engine Cooling, Emission 
and Control. Fuel gas analysis Measurement of Calorific 
values. Conventional and Nuclear fuels Elements of Nuclear 
power production 

2 Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer One dimensional 
stcadv and unsteady condition Composite slab and 
Equivalent Resistance. Heal dissipation from extended 
surfaces Heal exchangers. Ov erall heat transfer coefficient. 
Empirical correlations for heat transfer in laminar and 
turbulent flows and For free and forced Convection Thermal 
boundary layer over a flat plate. Fundamentals of diffusive 
and convective mass transfer. Block, body and basic 
concepts in Radiation, Enclosure theory. Shape factor. Net 
work analysis. Heat pump and Refrigeration cycles and 
systems Refrigerants. Condensers Evaporators and 



4 ,__.. _ _ _ THE GAZETTE OF INDIA: EXTRAORDINARY 

expansion devices Psychrometiy, Charts and application 
toaircondiuoning Sensible heating and cooling Effective 


temperature. Comfort indices. Load calculations. Solar 
refrigeration Controls, Duct design. 

3. FLUTD MECHANICS 

Properties and classification of fluids. Manometry. 
Forces on immersed surfaces. Center of pressure. 
Buoyancy, Elemcots of stability of floating bodies. 
Kinematics and Dynamics, irrolational and incompressible, 
inviscid flow, velocity potential, Pressure field and Forces 
on immcrscd-bodics Berroulli’s equations. Fully developed 
flow through pipes. Pressure drop calculations. 
Measurement of flow rate and Pressure, drop. Elements of 
boundary layer theory. Integral approach. Laminar and 
turbulent flows Separations, Flow over weirs and notches. 
Open chanucl flows. Hydraulic jump. Dimensionless 
numbers Dimensional analy sis. Similitude and modelling. 
Onc-dimcnsional isentronic flow. Normal shock wave. Row 
through convergent—divergent ducts Oblique shock- 
wave, Ravleigh and Fanno lines. 

4. FLUID MACHINERY AND STREAM GENERATORS 

Performance. Operation and control of hydraulic 
Pump and impulse and reaction Turbines. Specific speed 
Classification Energy transfer Coupling Power, 
transmission. Steam generators Fire-tube and water-tube 
boilers. Mow ol steam through nozzles and difusers. 
Wetness and condensation Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating. Centrifugal aod axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency. Govcrnacc. 

PAPER—II 

5. THEORY OF MACHINES 

Kinematic and dynamic analysis of planner 
mechanisms Cams Gears and gear trains Flywheels, 
Governors. Balancing of rigid rotor and field balancing. 
Balancing of single and inulticylinder engines. Linear 
vibration analy sis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls 

6. m achine design 

Design of Joints: cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference Tits. 

Design of friction drives: couplings and clutches, 
belt and chain drives, power screws. 

Design of Power transmission systems gears and 
gear drives, shaft and axle, wire ropes. 

Design of bearings. Hydrodynamic bearings and 
rolling element bearings 

7. STRENGTH OF MATERIALS 

Stress and strain in two dimensions. Principal stresses 
and strains. Mohr 's construction, linear clastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses Beams: Bending moment and 
shear force diagram, bending stresses and deflection of 
beam Shear stress distribution Torsion of shafts, helical 


springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy" concepts and 
theories of failure. 

8. ENGINEERING MATERIALS 

Basic concepts on structure of solids Crystalliue 
materials, Deflects in crystalline materials Alloys and 
binary phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications 
of various materials. 

9 . PRODUCTION ENGINEERING 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder 
metallurgy. 

Metal Casting: Die casting, investment casting, Shell 
Moulding, Centrifugal Casting, Gating and Riser desigu; 
melting furnaces. 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Bonng. Milling, Gear Manufacturing 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 

Cutting Tool Materials, Tool Geometry Mechanism 
of Tool Wear, Tool Life and Machinabilrty; Measurement 
of cutting forces. Economics of Machining Unconventional 
Machining. Processes, Jigs and Fixtures 

Fits and tolerances. Measurement of surface texture. 
Comparators. Alignment tests and reconditioning of 
Machine Tools. 

10. INDUSTRIAL ENGINEERING 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity-planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering : Value analysis for coslAaluc 

11. ELEMENTS OF COMPUTATION 

Computer Organisation, Flowcharting. Features of 
Common Computer Languages—FORTRAN, d' Base HI. 
Lotus 1 -2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER—I 

1. KM Theorty 

Electric and magnetic fields. Gauss’s Law and 
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Awpcris Law, Fields in dielectrics, conductors and magnetic 
materials. Maxwell's equations. Time varying fields. Plane- 
Wave propagation in dielectric and conducting media. 
T ransmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. lusulators for electrical and 
electronic applications. Magnetic materials, Ferro and feri- 
magnetism. Ceramics, properties and applications Hall effect 
and its applications. Special semiconductors. 

3. Electrical Circuits 

Ciremt elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of tw o-element netw ork systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis Measurement 
of current Voltage Power, Power-factor and energy. 
Indicating instruments. Measurement of resistance 
inductance. Capacitance and frequency Bridge 
Measurements. Electronic measuring instrument, digital 
voltmeter and frequency counters. Transducers and their 
applications to the measurement of non-electrical quantities 
like temperature, pressure, flow-rate displacement, 
acceleration, noise level etc. Data acquisition systems. 
A/D and D/A Converters 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal ilow graphs and (heir reduction Time 
domain and frcqucncydomamanalysisoflinear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using 
Roulh-Hnnvitz array, Nyquist plot and Bode plot. Root 
locus and Nicols clmrt and the estimation of gain and phase 
margin Basic concepts of compensator design State 
variable matrix and its use in system modelling and design 
Sampled data system and performance of such a system 
with the samples in the error channel. Stability of sampled 
data system. Elements of nonlinear control analysis. Control 
system ’omponenL electromechanical hydraulic pneumatic 
components. 

PAPER—II 

L Electrical Machines and power transformers 

Magnetic Circuits— Analysis and Design of Power 
transformers. Construction and testing Equivalent circuits, 
losses and efficiency Regulation Auto-transformer 3*phasc 
transformer. Parallel operation. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D. C. Machines Construction. Excitation methods. 
Circuit models. Armature reaction and communication 


Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Testing Losses and 
efficiency. 

Synchronous Machines. Construction Circuit model 
Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency: Voltage regulation. 
Salient pole machine. Parallel operation. Hunting Short 
circuit transients. 

Induction Machines Construction—Principle of 
operation. Rotating fields.Characteristics and performance 
analysis. Determination of circuit model Circle diagram. 
Starting and speed control. 

Fractional KW motors. Single-phase synchronous 
and induction motors. 

2* Power Systems 

Types of power Station Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission lines. Modelling and performance 
characteristics \bkagc control Load flow studies. Optimal 
power system operation. Load frequency control 
Symmetrical short circuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission 

3, Analog and Digital Electronics and Circuits 

Semiconductor device physics, PN junctions and 
transistors, circuits Models and parameters. PET Zener 
tunnel, Schotiky. photo diodes and their applications, 
rectifier circuits voltage ragulators and multipliers, 
switching behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators. Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrators and flip-flops and their applications Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 
Counters Registers. RAM and ROMs 

4, Microprocessors 

Microprocessor architecture—Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O ApplicationsofMicroprocessors in pow er 
system, 

5, Communication Systems 

Types of modulation: AM. FM and PM 
Demodulators Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation and 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time 
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division multiplexing. Telemetry system in power 
engineering 

6. Power Electronics 

Power Semi conductor devices, Thyristor. Power 
transistor, GFOs and MOSFETs. Characteristics and 
operation AC to DC Converters 1-phase and .1-phase DC 
to DC Converters. 

AC regulators. Thyristor controlled reactors, 
sw itched capacity networks. 

Inverters : Single-phase and 3-phase Pulse width 
modulation. Sinusoidal modulation with uniform sampling. 
Switched mode power supply 

ELECTRONICS TELECOMMUNICATION 
ENGINEERING 

(For both objective and conventional type papers) 

PAPER—I 

L Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors. Scmi-conduclors and Insulators. 
Magnetic. Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: 
Ferrites, Quartz crystal. Ceramic resonators. 
Electromagnetic and electro-mechanical components 
2* Physical Electronics, Electron Devices and ICs 

Electrons and holes in semiconductors. Carrier 
Statistics, Mechanism of current flow' in a semiconductor, 
Hall elTect. Junction theory; Different types of diodes and 
their characteristics. Bipolar Junction transistor. Field effect 
transistors. Power switching devices like SCRs CTOs, 
power MOSFETs: Basics oftCs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics 

3. Signals and Systems 

Classification of signals and systems: System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis; Laplace 
transforms and their application to system analysis, 
Convolution and superposition integrals and their 
applications, Z-transforms and their applications to the 
analysis and characterisation of discrete time systems, 
Random signals and probability. Correlation functions. 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory’ 

Network analysis techniques: Network theorems, 
transient response steady state sipusoidal response; 
Network graphs and their applications in network analysis. 
Tcllegen's theorem Two port networks: Z, Y. h and 
transmission parameters Combination of two ports 
analysis of common two ports. Network functions; parts 
o f n c t work fu nc lions: obt a in i ng a ne two rk fu n c t i o n fro i n a 
given part. Transmission criterion: dalcy and rise time. 
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Elmore s and other definition effect of cascading Elements 
of network synthesis. 

5. Electromagnetic Theory 

ArvNsis of electrostatic and magnetostatic fields: 
Laplace s and Poison's equations; Boundary value 
problems and their solutions; Maxwell's equations: 
application lo wave propagation in bounded and 
unbounded media: Transmission lines: basic theory, 
standing wave, matching applications microstrip lines: 
basics of waveguides and resonators; Elements of antenna 
theory. 

Electronic Measurement and Instiximentation 

Basic concepts standards and error analysis: 
Measurements of basic electrical quantities and parameters: 
Electronic measuring instruments and their principles of 
working, analog and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, htimidiiv 
etc. Basics of telemetry' for industrial use 

PAPER—II 

1- Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis Power amplifiers Frequency' response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators. Rectifiers and power: supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator 

2. Digital Electronic Circuits 

Transistor as a switching element: Boolean algebra 
simplification of Boolean functions. Karim ugh man and 
applications' 1C Logic gates and their characteristics : IC 
logic families : DTL. TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder Digital comparlor. Multiplexer 
Demultiplexer; ROM and their applications, Flipflops. R-5. 
J. K., D and T np-nops; Different types of counters and 
resisters. Waveform generators. A/D and D/A conv eners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady slate response of control 
systems. Effect of feedback on stability and sensivitv; Root 
locus techniques; Frequncy response analysis Concepts 
of gam and phase margins; eonstant-M and Const a N 
Nichols's Chart: Approximation ofira ns lent response from 
Constant-N nichols Chart: Approximation of transient 
response from closed loop frequency response: Design of 
Control systems Compensators, Industrial controllers 

4. Communication Systems 

Basic information theory Modulation and detection 
m analogue and digital systems: Sampling and data 
reconstruction Quantization Coding; Time div ision and 
fiequeney division multiplexing. Equalisation. Optical 
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Communication in free space and fibre optic. Propagation 
of signals at HF, VHP, UHF and microwave frequency. 
Satellite Communication 

5. Microwave Engineering 

Microwave Tubes and solid state devices. 
Microwave generation and amplifiers. Waveguides and 
other Microwave Components and Circuits Microstrip 
circuits. Microwave Antennas. Microwave Measurements. 
Masers Lasers: Microwave propagation Microwave 
Communication systcms-terrestrial and Satellite based 
<>■ 1 omputer Engineering 

Number Systems: Data representation: Programming. 
Flaneur > of a high level programming language PASCAL/ 
C Use of basic data structures. Fundamentals of computer 
architecture Processor design. Control unit design: 
Memory organisation I/o System Organisation, 
Microprocessors : Architecture and instruction set of 
microprocessors 8085 and 8086 Assembly language 
programming Micro-processor based system design 
typical examples Personal computers and their ty pical uses 
APPENDIX II 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 
[These regulations are published for the conv enience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners However, w hilc holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadv antage to Government 

Note: The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act. 1995 wherein the extent of 
permissible disability has been defined 
2 (a) The Government of India reserv e to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board 

(b> To be passed as fit for appointment, a candidate 
musi be in <>ood mental and bodily health and free from 
any phvsical defect likely to interfere with the efficient 
performance of the duties on his/her appointment 

3. (a) In the matter of the correlaii > ^f age. height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures arc considered most suitable as a guide 


in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation 
and X-ray of the chest taken before the candidate is 
declared fit or not by the Board 

However, the X-ray of the chest will be done in 
respect of only such candidates who are directed to appear 
before the Medical Board for Part II of the medical 
cxaminauon 

(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are as follows ; — 

Name of Serv ices Height Chest Expan¬ 

girth sion 
fully 

expanded 

Railway Engineering Sen ice 
(Civil. Electrical. Mechanical and 
Signal), Central Engineering 
Serv ice Group A, CES (Roads), 

Central Elcctncal & Mechanical 
Engineering Service Group A in 
the C.P.W.D. Military 
Engineering services, CWES. 

(a) For Male Candidates 152cm 84cm 5cm 

(b) For Female Candidates 150cm 79cm 5cm 

The minimum height prescribed is relaxablc incase 
of candidate belonging to Scheduled Tribes and to races 
such as Gorkhas. Garhwalis, Assamese. Nagaland Tribes, 
etc whose average height is distinctly lower 

(c) For the Military Engineering Sen ice and Indian 
Ordnance Factories Service Group A. minimum expansion 
of5 centimetres will be required in the matter of measurement 
of the chest. 

4 The candidate’s height will be measured as 
follows:— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels and not on the toes or other sides of the feet, he 
w ill stand erect w ithout rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level under 
the horizontal bar and the height will be recorded in 
centimetres and parts of a centimetres to halv es. 

5. The candidate's chest will be measured as 
follows :— 

He will be made to stand erect with his feet together 
and to raise his arms over his head The tape will be so 
adjusted round the chest that its upper edge touches the 
interior ingles of the shoulders blades behind and lies in 
the same horizontal plane when the tape is taken round the 
chest The arms will then be lowered to hang loosly by the 
side and care will be taken that the shoulders arc not thrown 
upwards or backwards so as to displace the tape The 
candidate will then be directed to take a deep inspiration 
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several times and the maximum expansion of the chest will 
be carefully noted and the minimum and maximum will then 
be recorded in centimetres. 83—89, 86—93 5 etc In 
recording the measurements fraction of less than half a 
centimetre should not be noted 

N B —The height and chest of the candidate should 
be measured twice before coming to a final decision 

6 The candidate will also be weighted and his 
weight recorded in kilograms—fraction of a Kilogram should 
not be noted 

' The candidate s eye-sight will be tested in 
accordance with the following rules. The result of each 
test will be recorded:— 

(0 General.—The candidate's eves will be subjected to 

a general examination directed to the detection of 
any disease or abnormality The candidate will be 
rejected if he suffers from any morbid conditions of 
eye, eyelids or contiguous structure of such a sort 
as to render or arc likely at future date to render him 
unfit for Serv ice 

(ii) Visual Acuity.—The examination for determining the 

acuteness of vision includes two tests—one for 
distant the other for near vision Each eye will be 
examined separately 

There shall be no limit for maximum nackcd eye vision 
but the nackcd eve vision of the candidates shall however, 
be recorded by the Medical Board or other medical authority 
in every case as it will furnish the basic information in 
regard to the conditions of the eye 

The standards for distant and near vision with or 
without glasses shall be as follows :— 



Service Distant 

Vision 

Near 

Vision 


Better 

Worse 

Better 

Worse 


Eye 

Eye 

Eye 

Eye 


(corrected 


(corrected 



Vision) 


Vision) 


(I) 

(2) (3) 

(4) 

(5) 

(6) 

A 

Technical 




1 

Railway Engi- 6 6 

6/12 

J/l 

J/II 


ncering Service OR 

6/9 




(Civil, 6/9 





Electrical. 





Mechanical 





and Signal) 




2 

Central Engi- 6 6 

6/12 

J/I 

J/II 


ncering Service 

or 




Group A, Cen- 6/9 

6/9 




tral Electrical 
and Mechanical 
Engineering Ser¬ 
vice Group A 
Central Water 
Engineering 
Service Group 
A, Central 
Power Engineer¬ 
ing Service 
Group A, Cen¬ 
tral Enginee¬ 
ring Service 


(*) < 2 > _ (3) (4) (5 ) 

(Roads), Group 
A Indian Tele¬ 
communication 
Service, Group 
‘A’ Indian 
Naval Armament 
Service, Indian 
Ordinance Factories 
Service Group A. 

Border Roads Engi¬ 
neering Service. Group 
‘A* Survey of India 
Service, Group *A\ 

3. Assistant Execu¬ 
tive Engineer 


(Group ‘A’) in the 

6/6 

6/18 

Corps of EME 

or 

or 

Military Engineer 

6/9 

6/9 

Service Group *A\ 



B. Non-Technical 



4 Indian Railway 

6/9 

6/12 


Stores Service. 

NOTE(l) 

(a) In respect of the Technical Service mentioned at 
A above, the total amount of myopia (including the cylinder) 
shall not exceed 4,00 D. Total amount of Hypcrmetropia 
(including the cy linder) shall not cxcccd+400D 

Prov ided that in case a candidate in respect of the 
Scrv ices classified as Technical (other than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not In case it is not pathological 
the candidate shall be declared fit provided he fulfils the 
v isual requirements otherwise 

(b) In every case of myopia funds examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressiv e and affect the efficiency of the candidate, he 
shall be declared unfit 

(c) Radial Kcratotomy/lascr Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil. Mechanical. Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only 

NOTE (2) 

The testing of colour v ision shall be essential in 
respect of the Technical Sendees mentioned at A above. 

Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below :— 

Grade Higher Grade Lower Grade 

of colour of colour 

__perception perception 

1. Distance between the 16 feet 16 feet 

lamp and the candi¬ 
date 

2. Size of aperture 1.3 mm 13 mm 

3 Tltne of exposure 5 seconds 3 seconds 
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For the Railway Engineering Services (Civil, 
Electrical, Signal and Mechanical) and other service 
connected with the safety of the public, Higher grade of 
colour vision is essential but for others lower grade of 
colour vision should be considered sufficient. 

The categories of Serv ices posts which require higher 
or lower grade colour perception are as indicated below;— 

Technical Services or posts requiring higher grade 
colour Perception;— 

(i) Railway Engineering Services. 

(it) Military Engineering Service (IDSE). 

(iii) Survey of India, Group 'A’ Service. 

(iv) C entra 1E ngincering Service (Roads). 

(v) Central Power Engineering Service, 

(\i) Boarder Roads Engineering Service, Group ‘ A\ 

(vii) Assistant Executive Engineer (Group 'A’) in 
the Corps ofEME, 

Technical Service or posts requiring lower grade 
colour perception:— 

(i) C entra 1 Eng inceri ng Service. 

(ii) Central Electrical and Mechanical Engineering 
Service, 

(iii) Indian Naval Armament Service, 

(iv) Indian Ordinance Factory’ Service. 

(v) Ce nt ral Water Engineering Se rv ice. 

(vi) Engineer Group in Wireless Planning and 
Coordination Wing/Moniloring Organisation. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours, the uscoflshihara's plates, shown in good light 
and a suitable lantern like Edrige Green's shall be 
considered quite dependable lor resting colour vision. 
Both the Ishihara’s plates and Fringe Green's lantern shall 
be used for testing colour vision of candidates for 
appointment to the technical services 

NOTE (3) Field of vision- The field of vision shall 
be tested in respect of all serv ices b> the confrontation 
method. Where such lest gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4) For Night Blindness—Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test c.g. 
recording of visual actuity with reduced illumination or by 
making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but they should be given due consideration. 

NOTE (5) For Central Engineering Serviccs/CES 
(Roads)—Candidates may be required to pass the colour 
vision test and undergo test for night blindness when 


considered necessary by the Medical Board for Survey of 
India Group ‘A’ service the candidate may be required to 
pass a stcroscopic fusion' test. 

NOTE (6) Ocular conditions, other than visual 
acuity;— 

(a) Any organic disease or a progressive rcfracu\c 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification m the absence 
ofbinocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if the visual acuity is of 
the prescribed standards. 

(c) If a person has one eye or if he has one eye 
which has normal vision and the other eye is 
ambylyopicor has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
vision for perception of depth. Such vision is 
not necessary for many non-lcchnical posts 
The medical board may recommend as fit. Such 
persons provided the normal eye has— 

(i) 6/6 distant vision and J/I near vision with 
or without glasses, provided the error in 
any meridian is not more than 4 dioptres for 
distant vision. 

(ii) has full field of vision. 

(iii) normal colour vision wherever required : 

Provided the board is satisfied that the candidate 

can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Semccs classified as 
TECHNICAL”. 

NOTE (7) Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is 
not to be allowed. 

NOTE (8)— It is necessary that when considering 
eye test the illuminatiou of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9)—It shall be open to Government to relax 
any one of the condition in favour of any candidate for 
special reasons. 

8 Blood Pressure. 

The Board will use its discretion regarding Blood 
pressure A rough method of calculating normal, maximum, 
systolic pressure is as follows:— 

(i) With young subjects 15 —25 years of age the 
average is about 100 plus age. 

(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory 


231 GI/05-7 
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N B—l. As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving their final opinion regarding the 
candidate’s fitness or otherwise The hospitalisation report 
should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease In all such eases X-ray and electro 
cardiographic examinations of heart and blood urea 
clearance lest should also be done as routine The final 
decision as to the fitness or otherw ise of a candidate will* 
however, rest w ith the Medical board only 

2 Method of taking Wood Pressure ill) 

The mercury manometer lype of instrument should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise of excitement 
Provided the patient and particularly his arm is relaxed, he 
may be either lying or silting The arm is supported 
comfortably at thepaLicnl's side in a more or less horizontal 
position The arm should be free from clothes to the 
shoulder The cuff completely deflated, should be applied 
with the middle of the rubber over the inner side of the arm 
and its lower edge an inch or two above the bend of the 
elbow The following turns of doth bandage should spread 
evenly over the bag to avoid bulging during inflation. 

The brachial artery is located b> palpitation at the 
bend of the elbow and the stethoscope is then applied 
Ughtlv and centrally over it below, but not in contact w ith 
the culf The cuff is inflated to above 200 mm Hg and then 
slow ly deflated The level at which the column stand when 
soft successive sounds are heard represents the Systolic 
Pressure When more air is allowed to escape the sounds 
will be heard to increase in intensity The level at which the 
column well heard clear sounds change to soft muffled 
fading sounds represents the diastolic pressure The 
measurements should be taken in a fairly brief period of 
lime as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the readings Re-checking if 
necessary, should be done only a few minutes after complete 
deflaction or the cuff (Sometimes as the cuff is deftaled 
sounds are heard at a certain level they may disappear as 
pressure, falls and reappear at a still lower level. This "Silent 
Gap' may cause error in reading.) 

9 The urine (passed in the presence of the examiner) 
should be examined and the results recorded When a 
Medical Board finds sugar present in a candidate’s urine 
by the usual chemical ^csts the Board will proceed with die 
examination with all its other aspects and will also specially 
note any signs or s> mptoms suggestive of diabetes If 
except for the glycosuria the Board finds the candidates 
conforms to the standards of medical fitness required they 
may pass the candid te fu subject to the Glycosuria ‘being 
non-diabetic" and tl Board w ill refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal The Medical specialist will cany 
out whatever examinations* clinical and laboratory he 


considers necessary' including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will base Us final 
opinion fit or unfit The candidates will not be required to 
appear in person before the Board on the second occasion 
To exclude the effects of medication it may be necessary 
to retain candidate for several days in hospital under strict 
supervision 

10 A women candidate who has a result of test is 
found to be pregnant of L2 weeks standing or over should 
be declared temporary unfit until the confinement is over 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner 

i l The following additional points should be 

observed.— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the car In case it is 
defective the candidate should be got examined by the air 
specialist provided that if the defect in hearing is 
remediable by operation or by use of a hearing aid a 
candidate cannot be declared unfit on the account 
provided he/shc has no progressive disease in the car 
This provision is not applicable in the ease of Railway- 
Services, other than Indian Railway Stores Sendees, the 
Military Engineer Sendees the Indian Telecommunication 
Sen ice Group A, Central Engineering Service Group A. 
Central Engineering Sen ice (Roads), Central Electrical 
Engineering Service Group \A and Border Roads 
Engineering Service Group A’ The following arc the 
guidelines for the medical examining authority in this 
regard:— 

l 2 3 

(1) Marked for total Fit for non-technical job 

deafness in one ears if the deafness is upto 
other being normal. 30 deciblcs in higher 

frequency 

(2) Perceptive deafness Fit in respect of both 

in both cars in which technical and non- 
some improvement is technical jobs if the 

possible by a hearing deafness is upon 30 
aid deciblcs in speech 

frequencies of 1000 to 
4000. 

(3) Perforation of tympanic (i) One ear normal other 

membrance of Centra! car perforation of tym- 
or margi nal type panic cmbrancc 

present temporarily 
unfit Under improved 
conditions of Ear 
Surgery a candidate 
with marginal or other 
Perforation in both 
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1 2 


3 


14) 


(5) 

( 6 ) 


O) 


( 8 ) 


(9) 

( 10 ) 


( 11 ) 


Ears with mastoid 
cavity sub normal 
hearing on one side/on 
both sides 


Persistently discharg¬ 
ing car operated/un- 
operated. 

Chronic infl amatory/ 
allergic conditions of 
nose with or without 
bonv deformities of 
nasal septum 


C h ron ic i nfla nia ton/ 
condition of tonsils 
and/or Larvnix 


Benign or locally malig¬ 
nant tumours of the 
ENT 


Otosclerosis 


Congenital defects of 
ear, nose or throat. 


Nasal Pol\ 


ears should be giv en a 
chance by declaring 
him temporarily unfit 
and then he may be 
considered under 4 (ii) 
below. 

(ii) Marginal or attic 
perforation in both 
ears unfit, 

(iii) Central perforation 
both ears— 

Temporarily unfit. 

(i) Either ear normal 
hearing other ear. 
Mastoid cavity—Fit 
for both technical and 
non-technical jobs. 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technicaljobs if 
hearing improves to 30 
dccibles in either ear 
with or without hearing 
aid. 

Temporarily Unfit for 
both technical and 
non-technicaljobs 
(i) A decision will be 
taken as per circum¬ 
stance of individual 
cases If deviated nasal 
septum is present with 
Symptoms Temporarily 
Unfit, 

(i) Chronic inflamalory 
conditions of tonsils 
and/or Laiynix-Fit 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit. 

■ (i) Benign Tumours— 
Temporarily Unfit 

{it) Malignant Tumours- 
Unfit 

If the hearing is within 
30 decibles after 
operation or with the 
help of hearing aid Fit. 

(i) If non-interfering 
with functions Fit. 

(ii) Stuttering of severe 
degrcc-Unfit 
Temporarily Unfit 


(b) that his/her speech is without impediment; 

(c) that his/her teeth are in good order and he/shc is 
provided with dentures where necessary for effective 
melication (well filled teeth) will be considered as sound, 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal 
diseases; 

(0 that he is not raptured: 

(g) that he does not suffer from hydrocele* v aricose, 
veins or piles; 

(h) that his limbs, hands and feet are well formed and 
developed and that there is free and perfect motion of all 
his joints; 

(i) that he does not suffer from any inverterate skin 
disease ; 

(j) that there is no congenital malformation or 
defect; 

(k) that he docs not bear traces of acute chronic 
disease pointing to an impaired constitution ; 

(i) that he bears marks of efficient vaccination; and 

(m) that he is free from communicable disease 

12 Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination w ill 
be restricted to only such candidates who are declared 
finally successful at the concerned Engineering Services 
Examination. 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final 

13 In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service eg if a candidate 
is suspected to be suffering from any mental defect or 
aberration: the Chairman of the Board may consult a 
Hospital Psychiatrist/Psychologist etc 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his 
opinion whether or not, it is likely to interfere with the 
efficient performance of the duties which will be required 
of the candidate 

14 The Candidates who desire to file an appeal 
against the decision of the Medical Board arc required to 
deposit an appeal fee of Rs 100 in such a manner as may be 
prescribed by the Government of India, Ministry of 
Railways (Railway Board) in this behalf This fee will be 
refundable only to those candidates who are declared fit 
by the Appellate Medical Board whereas in the case of 
others it will bo forfeited. Alongwiih. appeal tlie candidates 
must, submit a medical certificate by a registered docior 
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Specifically mentioning that he is aware of the candidate 
having been declared unfit by a Medical Board The medical 
fitness certificate submitted by a candidate is only a 
prerequisite for appealing against the findings of the First 
Medical Board Candidates must have a copy of this 
certificate when, they present themselves before the 
Medical Board The appeals should be submitted within 21 
days of the days of communication in which the decision 
of the first Medical Board is conveyed to the candidate, 
otherwise request for medical examination by an appellate 
Medical Board will not be entertained The medical 
examination by the Appellate Medical Board will be 
arranged only a candidate’s own cost. No travelling 
allowance or daily allowance will be admissible for the 
journeys performed in connection with the medical 
examination of the Appellate Medical Board. Necessary 
action to arrange medical examination by the Appellate 
Medical Board will be taken by the Ministry’ of Railways 
Railway Board) on receipt of appeals accompanied by the 
prescribed fee within the stipulated time 

15 The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 

Medical Board's Report 

The following intimation is made for the guidance of 
the Medical Examiner: 

1 The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 

the Public Service who shall not satisfy . 

Government or'the appointing authority as the case may¬ 
be that he has no disease, constitutional affliction, or bodily 
infirmity, unfitting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent early pension or 
payment in case of premature death. It is at the same time 
to be noted that the question is one of the likelihood of 
continuous effective sen ice, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated 
as confidential 

In case where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
pointed out by the Medical Board 

In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 


scrv ice can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board’s opinion to this effect by appointing authority 
and w hen a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board 

In the case of candidates who are to be declared 
“Term porarily Unfit” the period specified for re-examination 
should not ordinarily exceed six months at the maximum 
On re-examination after the specified period these 
candidates should not be declared temporarily unfit for a 
further period but a final decision in regard to their fitness 
for appointment or otherwise should be given. 

It may be noted that a candidate when suffering from 
a curable discease, can be declared temporarily unfit by 
the first Medical Board only. The Medical re-examination 
shall be deemed to be part of the 1st Medical Examination 
and candidates may, if they desire, appeal against its 
decision The appellate Medical Board has to come to a 
final decision and state clearly whether a candidate is fit or 
unfit, a candidate cannot be declared temporarily unfit on 
the basis of the appellate medical examination. 

(a) Candidate’s statement and declaration. 

The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration appended thereto’. Their attention is specially 
directed to the warning contained in the Note below :— 

1. State your name in full (in block letters) 


2. State your age and birth place. 


2 (a) Do you belong to races such a Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer 4 Yes’ or 4 No’ and if the 
answer is 4 Yes’ state the name of the tribe race. 


3. (a) Have you ever had small pox, intermittent or 
any other fever, enlargement or suppuration of glands, 
spitting of blood asthma, heart disease, lungs disease, 
fainting attacks rheumatism appendicitis. 


or 

(b) Any other disease or accident requiring 
confinement to bed and medical or surgical treatment? 
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(c) Whether underwent myopic correction (Radial 
Keratotomy/Lasik/Excimcr etc. etc ) at any time If yes 
details thereof 


4 Hav e you sufTcrcd from any form of nervousness 
due to over work or any other causes. 


5. Furnish the following particulars concerning your 
family: 


Father’s age 

Father'sage 

No. of 

No. of 

iflivingand 

at death and 

brothers 

brothers 

slate of health 

causes of 

hung their 

dead, their 


death 

ages and 

ages and 



state of 

causes of 



health 

death 


(1) (2> (3) (4) 


Mother s age 

Mother's age No. of 

No. of 

iflivingand 

at death 

sisters 

sisters 

stale of health 

and causes 

living their 

dead their 


of death 

ages and 

ages and 



state of 

causes of 



health 

death 

(5) 

(6) 

(7) 

(8) 


6 Have you been examined by a Medical Board 

before? 


7 If answer to the above is ‘Yes' please state what 
Sen ice (s)/post (s) you were examined for ? 

H Who was the examining authority? 

9 When and where was the Medical Board held? 


It) Result of the Medical Board's examination, if 
communicated to you or if known: 


11 All the above-answers arc to the best of my 
know ledge and belief true and correct and I shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information The furnishing of false information or 
suppression of am factual information would be a 
disqualification and is likely to render me unfit for 


employment under the Government If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 

Candidate's Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROFORMA-1 

(b) Report of the Medical Board on (name of 

candidate) Physical examination.... .. ....... 

1. General development..*.. Good,.. 

.Fair,.Poor... .Nutrition. Thin. 

average.Obese. Height.. . (without 

shoes)..... Weight.Best Weight... 

When?.Any recent change in weight. 

Temperature.. 

Girth of chest;— 

(1) (After full inspiration)...... 

(2) (After full expiration).... 

2. Skin any obvious disease ........ 

3. Eyes 

(1) Any disease....... 

(2) Night Blindness..... 

(3) Defect in colour vision... 

(4) Field of vision....... 

(5) Visual acuity,..... 


(6) Fundus Examination. 


Length of glasses 

Acuity of 

Naked 

With 

Sph Cyl. Axis 

vision 

eye 

glasses 


Distant 

RE, 



Vision 

IE 



Near 

RE 



Vision 

LE 




Hypermatropia RE 

(Manifest) 

LE 




4 Ears: Inspection. 


Hearing:.... Right Ear,. 

Left Ear... 

5. Glands.Thyroid. 

6. Condition of teeth... 

7. Respiratory System ; Does physical examination 
reveal anything abnormal in the respiratory’ organs? 
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If yes, explain fully. 

8. Circulatory- system: 

(a) Heart: Any organic lesions ? 

Rate Standing. 

After hopping 25 times. 

Two minutes after hopping. 

(b) Blood Pressure: Systolic. 

Diastolic. 

9. Abdomen: Girth. 

Tenderness.Hernia. 

(a) Palpable: Liver.Spleen. 

Kidneys.Tumours. 

(b) Haemorhoids.Fistula. 

10. Nervous System : Indications of or 

mental disabilities. 

11 Loco-Motor System: Any abnormality. 

12. Genito Urinary System : Any evidence of 
Hydrocele, Varicocele etc. Urine analysis: 

(a) Physical Appearance.. 

(b) Sp. Gr.. 

(c) Albumien. 

(d) Sugar.. 

(e) Casts. 

(0 Cells. 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE : In the case of a female candidate, if it is 
found that she is pregnant of 12 weeks standing or over, 
she should be declared temporarily unfit, vide Regulation 9. 

14. For which sen ices of following five categories 

has the candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered unfit:_ 

(i) Railway Engineering Sen ices Gr. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), 
CE&MES (Gr. A), CWES Gr. A, CES (Roads) 
Group ‘A and MES Gr A. 

(ii) CPES Gr. A, INAS Gr A, BRES, Grade ‘A. 

(iii) Assistant Executive Engineer (GroupA) in the 
corps of EME, Ministry 7 of Defence, Survey of 
India. 

(iv) IOFSGrA. 

(v) IRSSGr.A. 

(vi) I TS. Group k A’ 


NOTE : (I) The Board should record their findings 
under one of the following three categories: 

(i) Fit. 

(ii) Unfit on account of.. 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired 

NOTE: (II): The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are 
not final and are subject to the report on chest 
X-Ray test. 

Place: 

Date : 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 

PROFORMA II 

Candidate’s Statement/Declaration 
1 State your Name : 

(in block letter) 

2. Roll No. 

Candidate’s Signature 
Signed in my persence 
Signature of the Chairman of the Board 
To befilled-in by the Medical Board 
NOTE : The Board should record their findings under one 
of the following three categories in respect of 
chest X-Ray test of the candidate. 

Name of the Candidate. 

(i) Fit 

(ii) Unfit on account of 

(iii) Temporarily unfit on account of 

Place: 

^ ate Signature 

Chairman 
Member 
Member 
Seal of Medical Board 

APPENDIX III 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION 

1. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 
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ENGINEERS, INDIAN RAILWAY SERVICE OF SIGN AL 

ENGINEERS, INDIAN RAILWAY SERVICE OF 

MECHANICAL ENGINEERS AND INDIAN RAILWAY 

STORES SERVICE. 

(a) Probation:—Candidates recruited to these Services 
will be on probation for a period of three years during 
which they will undergo training for two years and 
put in minimum of one year's probation in working 
post. If the period of training has lo be extended in 
any ease, due lo the training hav ing not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended Even if the work 
dunng the period of probation in the working post is 
found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government 

(b) Training:—All the probationers will be required to 
undergo training tor a period of two years in 
accordance with the prescribed training syllabus for 
the particular scmcc/post at such place and in such 
manner and pass such examinations during this 
period as the Government may determine from time 
to lime 

(c) Termination of appointment:—The appointment of 
probationers can be terminated by three months 
notice in writing on either side during the period of 
probation Such notice is not, however required in 
ease of dismissal or removal as disciplinary measure 
after compliance with the provisions of clause (2) of 
Article 311 of the Constitution and compulsory 
retirement due to mental or physical incapacity. The 
Government however, reserve the right lo terminate 
the services forthwith; 

(i) If in the opinion of the Government the work 

or conduct cf probationer is unsatisfactory or 
shows that he is unlikely to become efficient 
Government may discharge him forthwith 
(u) Failure to pass the departmental examination 
may result in termination of sen ices. Failure 
to pass the examination in Hindi of an approved 
standard w ithin the period of probation shall 
be liable to termination of services 

(d) Confirmation:—Onihe sail sfactory com plcti o n of the 
period of probation and on passing ail the prescribed 
departmental and Hindi examinations, the 
probationers will be confirmed in the Junior Seale of 
the Semce if they arc considered fit for appointment 
mall respect, 

(c) Seales of pay:— 

(i) Jumor Seale—Rs. 8000-275-13500/-. 

(ii) Senior Seale—Rs. 10000-325-15200/-. 

(iii) Junior Administrativ e Grade 11—Rs. 120lX)-375- 
16500/- 

(iv) Senior Ad minis Lralive Grade II—Rs 18400-500- 
224(H)/- 


)n addition there are supertime scale posts carrying 
pay between Rs 18400/- and Rs. 26000/- to which the 
officers of the above Serv ices arc eligible 

A probationer will start on the minimum of Junior 
Seale and will be permitted to count the period spent in 
probation towards leave, pension and increments in lime 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by the Government of 
India from time to lime. 

Failure to pass the departmental and other 
examination during the period of probation may result in 
stoppage or postponement of increment. 

(0 Refund of the cost of training;—If for am reasons 
which in the opinion of the Government, are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation lie 
shall be liable to refund the whole cost of his training 
and any other money paid to him during the period 
of his probation For this purpose probationers will 
be required to furnish a Bond a copy of which will be 
enclosed alongwilh their offers of appoi nlmcnl The 
probationers permitted lo apply for examination for 
appointment lo Indian Administrative sen ice Indian 
Foreign Service etc. will not however, be required Lo 
refund the cost of the training 

(g) Leave:—Officers of the Sen ice will be eligible for 
leave in accordance with the Leave Rules in force 
from time to time 

(h) Medical Attendance;— Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules m force from time to lime. 

(i) Passenger Priv ilege Ticket Orders: — Officers will be 
eligible for railway passes and Privilege Ticket Orders 
in accordance with the Rules in force from lime lo 
time. 

(j) Provident Fund and Pensions:—Candidates 
recruited to the Service will be governed by the 
Railway Pension Rules and shall subscribe to the 
Stale Railway Prov ident Fund (Non-conlribulory) 
under the rules of that Fund as in force from lime to 
lime 

(k) Candidates recruited to the Scrv iccs/Posts arc liable 
to sen e in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service —The 
probationer appointed shall, if so required, be liable to sene 
in any Defence Service or post connected with the Defence 
of India for a period of not less than four years including 
the period spent on training if any;— 

Provided that such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of fourty years 
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2 CENTRAL ENGINEERING SERV1CEGROUP 
“A" AND CENTRAL ELECTRICAL AND 
MECHANICAL ENGINEERING SERVICE GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years They would be required to 
pass Lhe prescribed departmental examination during 
the period of probation. On satisfactory completion 
of their probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend the period of probation of 
two years. 

If on the cxpiratiou of the period of probation or 
of any extension thereof. Government are of opinion 
that the officer is not fit for permanent employment/ 
retention or if at any time during such period of 
probation or extension. They are satisfied that the 
officer will not be fit for permanent appointment/ 
retention on the expiration of such period or 
extension they may discharge the officer or pass such 
order as they think fit 

(b) As things sland at present, all officers appointed in 
Central Engineering Service Gronp 4 A ? are eligible 
for promotion to the next higher grade viz., Executive 
Engineer after completion of five years service in the 
grade of Assistant Executive Engineer subject to 
availability of vacancies and on condition that they 
are otherwise found fit for such promotion. 

(c) Any person appointed on the results of this 
competitive examination shall, if, so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of nol less 
than four years including the period spent on 
trainning, if any 

Provided that such person:— 

(i) shall not be required to serve as aforesaid after 
the expiry' of ten years from the date of 
appointment, 

(li) shall not ordinarily be required to serve as 
aforesaid after a training the age of fourty years. 

(d) The following are the rates of pay admissible:— 

(l) I.T.S (AE.E.) Rs. 8000-275-13500/-, 

(u) S TS (E.E) Ordinary Scale Rs 10000-325-15200/ 
Non-funclional selection on Grade Rs. 12000- 
375-16500 

(iii) Junior Administrative Grade (S E ), 

Rs. 14300-400-18300 

(iv) Senior Administrative Grade (C.E.) 

Rs, 18400-500-22400/- 

(v) Super Times Scale 

Additional D G —Rs 22400-525-24500/-. 
Additional Director General (work special) 

Rs. 24050-26000 

Direcalor General (works)- Rs, 26000 (fixed) 


These posts are common to all the three disciplines 
i.c. Civil. Electrical and Mechanical and Architectural. 

NOTE —The pay of a Government serv ant w ho held a 
permanent post other than a tenure post in a 
substautivc capacity prior to his appointment as 
probationer will be regulated subject to the 
prov ision of F.R. 22-B(l) 

(e) Natu re of duties and responsibilities attached to the 

posts in Central Engineering Service (Group A) and 
Central Electrical & Mechanical Engineering Service 
(Group A). 

(i) Central Engineering Serv ice Group A. 
Candidates recruited to this Service through 
Engineering Services Examination arc 
employed in the Central Public Works 
Department on Planning. Designing, 
Construction and Maintenance of various civil 
works (of Central Government) comprising 
residential buildings, office buildings, 
institutional and research centres, industrial 
buildings, hospitals and development schemes, 
aerodromes, highway and bridges etc The 
candidates start their serv ice in the Department 
as Assistant Executive Engineers (Civil) and 
in the course of their service are promoted to 
various senior ranks in the Department 

(ii) Central Electrical and MechamcaL/Engineenng 
Service Group A. 

Candidates recruited to this Service 
through Engineering Services Examination are 
employed in the Central Public Works 
Department on Planning, Designing, 
Construction and Maintenance of electrical 
components of various civil w orks (of Central 
Government) comprising of electrical 
installations, electrical sub-stations and power 
houses, air-conditionmg and refrigeration, 
runway lighting of aerodromes, operation of 
mechanical workshops, procurement and 
unkccp of construction machinery' etc. The 
candidates start Lheir service in the Department 
as Assistant Executive Engineers (Electrical) 
and in the course of their service arc promoted 
to various senior ranks in the Department. 

3. MILITARY ENGINEER SERVICE GROUP—A 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary' period may be required to pass such 
departtnental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory' or 
shows that he is unlikely to become efficient or if the 
probationer fhils to pass the prescribed tests during the 
period Gov ernment may discharge him. On the conclusion 
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of tlic period of probation. Government may confirm the 
officer in his appointment or if his work or conduct has in 
the opinion of Government been unsatisfactory, 
Government may either discharge him or extend tire period 
of probation for such further periods as Government may 
consider fit. 

Probationers will be required to pass the MES 
Procedure Supdts. (B/R/E/M) Grade-I Examination and 
Hindi Test during their probationary period of two years. 
The standard for Hindi Test should be “PRAGYA” 
(equivalent to Matriculation standard). 

(b) The selected candidates shall if so required be liable 
to serve as commissioned officers in the Armed 
Forces for, period of not less than A years including 
the period spent on training if any : 

Provided that such a candidate;— 

(i) shall not be required to serve as aforesaid after 
the expiry' of ten years from the date of 
appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty 
years; 

(iii) The candidates shall also be subject to Civilian 
in Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92, dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are the rates of pay:— 

(a) Assistant Executive Engineer/Assistant 
Surveyor of Works—Rs. 8000-275-13500 

(b) Executive Engineer/Surveyor of Works— 
RsJ(KXX)-325-15200. 

(c) Superintending Engineer/Supennlcndmg 
Surv eyor of Works—Rs, 14300-400-18300. 

(d) Additional Chief Engineer—Rs, 16400-450* 
20000/- plus Special Pay. 

(c) Chief Engmeer/Chief Surveyor of Works— 
Rs. 18400-500-22400. 

(f) Additional Director General (Works)— Rs. 
22400-525-24500. 

4. INDIAN ORDNANCE FACTORY SERVICE 
GROUP-A 

(a) Selected candidaics will be appointed on probation 
for a period of 2 years. The period of probation may 
be redneed or extended by the Government on the 
recommendation of Director General, Ordnance 
Factones and Chairman, O F. Board, Probationer w ill 
undergo such practical training, as shall be provided 
by the Government and are required to pass such 
departmental and language tests as Government may 
prescribe. The language test will be a test in Hindi. 
On the conclusion of the period of his probation 
Government will confirm the officer in his 
appointment. If, however, during or at the end of the 
period of probation his work or conduct has m the 


opinion of Government been unsatisfactory' 
Government may either (discharge him or extend his 
period of probation for such period as Government 
may think fit). 

(b) (i) Selected candidates shall if, so required be 

liable to serve as Commissioned Officers in 
the Armed Forces for a period of not less than 
four years including the period spent on training 
if any provided that such persons (i) shall not 
be required to serve as aforesaid after the 
expiry of ten years from the date of 
appointment and (ii) shall not ordinarily be 
required to serve a£ aforesaid after attaining 
the age of forty years. 

(ii) ", e candidate shall be subject to Civilian in 
Defence Sendee (Field Liability) Rules, 1957, 
published under No. SRO 92 dated 9lh March, 
1957. They will be medically examined in 
accordance with the medical standard laid 
down therein. 

(c) The following are Scales of Pay admissible: 

Ir. Time Scale—Rs. 8000-275-13500 

Sr, Time Scale—Rs. 10000-325-15200 

Senior Time Scale (NF) —Rs, 12000-375-16500 

Jr Admin G rade (SF)—-Rs. 14300-400-18300 

Sr Admin Gr.—18400-500-22400 

Sr. General Manager—Rs, 22400-525-24 500 

Addl DGOF/MemberOFB—Rs. 24050-650-26000 

DGOF/Chairman OFB—26000 (fixed), 

NOTE —The pay of Government serv ant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/D (Appts.) 105 D (Civ 1) dated the 25th 
November 1965 as amended from time to time. 

(d) Probationers are required to undergo Foundational 
Training course at Ordnance Factories Staff College, 
Ambajharc, Nagpur. 

(e) A probationer shall be liable to refund the entire 
cost of his training and any other payments made to 
him during the period of iraming/probalion, if he/ 
she wishes to resign from the service within a period 
of five years from the date of expiry' of training/ 
probation or withdraws from training/probation. A 
bond to that effect shall be executed by the 
probationer at the time of appointments. 

5. CENTRAL WATER ENGINEERING (GROUP A) 

SERVICE 

(i) Persons recruited to the post of Assistant Director/ 
Assistant Executive Engineer in the Central Water 
Engineering (Group 4 A ) Service shall be on probation 
for a period of tw r o years : 

Provided that the Government may, w'here necessary' 
extend the said period of two yearn for a further period 
not exceeding one year. 
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(ii) 

(in) 


(iv) 


(v) 


If on the expiry of the period of probation referred to 
above or any extension thereof as the case may be. 
the Government are of the opinion that a candidate 
is not fit for permanent appointment or if any time 
during such period of probation or extension they 
arc satisfied that he will not be lit for permanent 
appointment, they may discharge or revert him to liis 
suostantive post or pass such order as they think fit. 
During the period of probation the candidates may 
be required by the Government to undergo such 
courses or training and instruction and to pass such 
examination and tests as it may thinkfit as a condition 
lo satisfactory completion of probation. 

Officer appointed to the service shall be liable to 
serve anywhere tn India or outside. 
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(vi) 


4 ChiefEngineer, CWC 
Commissioner, MoWR 
Member GFCC I R s 1X400- 

Secretary, SSCAC f 500-22400 

General Manager, FBP 
Chief Engineer, CEA 

5. Member, Central Water 
Commission 
Chairman, GFCC 

6 Chairman, CWC 

Nature of duties and responsibilities attached to the 
posts of Central Water Engineering (Group A) 
Service:—. 


I 


Rs. 22400- 
525-24500 

Rs 26000 (fixed) 


Any person appointed on the result of this 
competitive examination shall, if so required, be hablc 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less 
than four years including the period spent on 
training, if any: 


Provided that such person:— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment: 

(b) shall uot ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

The officers appointed to the post of Assistant 
Director/Assistant Executive Engineer can look 
forward for promotion to various higher grades in 
the Service. 


The follow ing arc the admissible Scales of Pav 


Assistant Director/ 
Assistant Executive 
Engineer, 

CWC/Assistant Commis¬ 
sioner, MoWR 
Deputy 

Di rcetor/Execuli vc 
Engineer, CWC/ 

Deputy Commissioner, 
MoWR 

Deputy Director/ 
Executive Engineer 
GFCC 


Rs. 


> 


8000-275- 

13500 


Rs 10000- 
325-15200 


(a) At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost all aspects of Water Resources 
Development Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 
ol different water resources projects in the country. CWC 
through its various specialised Directorates fulfil its 
obligation towards these aspects The officers at various 
levels in Design units are associated with detailed studies 
in respect of design of various components of the water 
resources projects under different stages of implementation. 
There are specialised Directorates on Hydro-civil Design, 
Concrete and Masonry' Dam Design, Earth and Rockfili 
Dam Design, Barrage and Canal Design and Design of 
Gales on Hydraulic Structures. The activities relating to 
water resources assessment, design Hood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC CWC lias specialised unils 
for Project Appraisal, Project Monitoring and 
Environmental Management. The Central Mechanical 
Organisation of CWC is associated with Construction 
Equipment Planning and Contract Management of almost 
all the major Water Resources development projects. The 
activities of CWC at its headquarters also include 
development of flood forecasting models through itsP&D 
Organisation and the planning and design of various flood 
management practices through its Flood Management 
Organisation. 


3. 


Assistant Secretary 
SSCAC 


Deputy 

Director,/Executive J 

Engineer. CEA 
Director/Supcrimending 
Eugmeer, CWC 
Sr ft. Cornnussioncr. 

MoWR 
Director, GFCC 
Director/Supcrintending 
Engineer, SSCAC Director/ 
Superintending Engineer, CEA 


A 


l Rs. 14300- 
f4<XM83{X) 


j 


(h) At field formation of CWC 

Die field organisations ot CWC are directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivcTs in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circics/Dircctoratcs headed by 
Superintending Engineer/ Director and Executive Engineers 
There are Snb-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 
with investigation of water resources development projects. 
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hydrological observation and flood forecasting. 

6. ( ENTRAL POWER ENGINEERING (GROUP A) 
SERVICE 

(i) Description of the Organisation 

The Central Electricity Authority was constituted 
under Section 3(1) of the Electricity (Supply) Act, 1948, 
and is vested with the responsibility to develop a sound 
adequate and uniform National Power Policy to co-ordinate 
the activities of the Planning agencies in relation to the 
control and utilization of the National Power resources. All 
the Power Schemes (Generation, Transmission, Distribution 
and Utilisation of Power Supply) in the country are 
scrutinised in the Central Electricity Authority in respect 
of feasibility, technical analysis, economic, viability, etc. to 
ensure that the schemes would fit into the overall 
development of the States as well as the Region and will 
conform to the overall context of National Economy. The 
organisation occupies pivotal position in the development 
of national economy for providing power; its main driving 
force. 

(ii) Description of the grade to which the 
recruitment is made through the Engineering Services 
hxaminotion held by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director (Grade-IVAssistant Executive Engineer in the scale 
of Rs 8,000-13,500/- are filled by direct recruitment on the 
results of the Engineering Services Examination held by 
the Union Public Service Commission annually 

Persons appointed to the posts of Assistant Director 
(GradeT)/Assistant Executive Engineer of the Central Power 
Engineering (Group A) shall be on probation for a period 
of two years provided that the Government may, where 
necessary, extend the said period of two years for a further 
period not exceeding one year. 

If on the expiration of the period of probation referred, 
to above or any extension thereof, as the case may be, the 
Government are of the opinion that a candidate is not fit for 
permanent appointment or if at any time during such period 
of probation or extension, they are satisfied that he will not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, they may discharge or 
revert him to his substantive post or pass such order as 
they think fit 

During the period of probation, the candidate may 
be required by the Government to undergo such courses 
of training and instruction and to pass such examination 
and tests as it may think fit as a condition to satisfactory 
completion of probation. 

Any person appointed on the result of this 
competitive examination shall if so required, be liable 
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to serve in any Defence Service or post connected with 
Defence of India for a period of not less than four years 
including the period spent on training, if any, provided 
that such persons— 

(a) shall not be required to serve as aforesaid after 
the expiry to ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age fourty years. 

(Hi) Promotion to higher grades 

The officers appointed to the post of Assistant 
Director (Grade-I)/Assistant Executive Engineer are eligible 
for promotion to higher grade viz. Deputy Director/ 
Executive Engineer/Director/Superintending Engineer 
(Ordinary GradeVDirector/Superintending Engineer 
(Selection Grade) and ChiefEngineer subject toavailabilitv 
of vacancies in the grade concerned, after fulfilling the 
conditions laid down in the Central Power Engineering 
(Group A) Service Rules, 1965 as amended from time to 
time. 

(ivj Scale of pay 

The scale of pay for the posts of Central Power 
Engineering (Group A) Services in the Central Electricity 
Authority arc as follows :— 


Electrical, Mechanical and Electronics & c Tele¬ 
communication Engineering post in the Central Electricity 
Authority :— 

Si. Name of the Post 

No. 

Pay Scale 

1 Assistant Director (Graded) 
Assistant Ex-Engineer 

Rs. 8000-275- 
13500 

2, Dy Director/Ex-Engineer 

Rs 10000-325- 
15200 

3 Non Functional Junior 
Administrative Grade 

Rs. 12000-375- 
16500 

4, Director/Supd. Engineer 

Rs 14300-400- 
18300 

5. Chief Engineer/Member 
Secretary 

Rs. 18400-500- 
22400 


(v) Duties and Responsibilities 

Nature of duties and responsibilities attached to the 
posts of Assistant Director (Grade fi/Assistant Executive 
Engineer are:— 

Collection, compilation and co-relation of technical 
data required for dealing with various types of problems in 
the fields of power development. He is also required to 
deal with cases and handle matters in relation thereto 
including erection, operation, maintenance of Hydro and 
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Thermal Power Projects as well as Transmission and 
Distribution Power Systems, studying projects reports 
providing assistance in preparation of power plans, designs 
or projects etc. While working in field Units, he is 
responsible for the Sub-Division or other works allotted to 
him. 

7. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP 4 A’ 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for 
two years. On the completion of the period of 
probation, if they are considered fit for permanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies arc 
available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
am extension thereof. Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
employ ment or if at any time dnring such period of probation 
or extension they arc satisfied that an Assistant Executive 
Engineer will noi be fit for permanent appointment on the 
expiration of such periods of extension, they may discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit 

(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that such person— 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(u) shall not ordinarily be required to serve as 
aforesaid after attaining the age of fourty years. 

(c) The following arc the scale of pay admissible: 
Assistant Executive Engineer— Rs. 80(X>-275-l 3500/- 

Excculivc E ngincer— Rs 1 0000-325-15200/- 

Excculivc Engineer (Non-Funcnonal Rs. 12000-375-16500/- 
Aoction Grade) 

Superintending Engineer Rs 14300-400-18300/* 

Chief Engineer— Rs. 18400-500-22400/- 

Additional Director General— Rs. 22400-525-24500/- 

Dircctor General (Roads Dev elopment) 

and Special Secretary — Rs. 26000/- (fixed) 

Note:—The pay of Gov ernment sen ant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 


[PartI—Sec. 1] 

Central Engineering Services, Group 'A Group B’ will 
regulated subject to the provision of F.R.-22 B( 1). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group 'A’, 

(i) Civil Engineering Posts:— 

To assist the Senior Technical Officers at Hqrs. and 
in the Regional Offices etc. of Lhc Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
for such work received from the States 

(ii) Mechanical Engineering Posts:— 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Tran sport in planning, procurement, operation and 
maintenance of roads/bridges construction equipments, 
to prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the states. 

fc INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the serv ice 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
discharge from service. 

(b) The appointment can be terminated at any time 
by giving the required period of notice (one month 
in the ease of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, howev er, 
reserves the right of terminating sen ices of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of 
a sum equivalent to pay and allowances for the 
period of notice or the unexpired portion thereof. 

(c) They will be subject to terms and conditions of 
the Service as applicable to Civilian Government 
Servants paid from the Defence Sen ices Estimates 
in accordance with the orders issued by the 
Government of India from time to lime they will be 
subjected to Field Serv ice Liability Rules, 1957 as 
amended from time to lime. 

(d) They will liable for transfer anv where in India, or 
abroad 

(c) Seale or pay of and classification-Group A 
Gazetted. 

(i) Junior Tunc Seale Grade (Assistant Manager/ 
Assistant Director of Naval Armaments): 
Rs. 8(XX>-275-13500. 
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(ii) Senior Time Scale Grade (Manager/ Deputy 
Director of Naval Armaments): Rs ,10000-325- 
15200. 

(iu) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director of Nav al 
Armaments): Rs. 12000-375-16500. 

(iv) Jumor Administrative Grade (Functional) (General 
Manager/Additional General Manager/Principal 
Director/Director of Naval Armaments) Rs. 14300- 
400-18300. 

(v) Senior Administrative Grade (Chief General 
Manager/ Add! Director General of Armament 
Supply) Rs 18400-500-22400. 

(vi) Higher Administrative Grade (Director General of 
Armament Supply ): Rs. 22400-525-24500. 

(i) Senior Time Scale Grade (Manager/ Deputy' 
Director of Naval Armaments): Officers of INAS Cadre in 
the Jumor Time Scale Grade (Assistant Manager/ Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on 
the basis of selection on the recommendations of DPC 
provided that only . those officers will be considered for 
promotion who have passed the Departmental Examination 
after the Naval Technical Staff Course at the institute of 
Armament Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/ Joint Director of Naval 
Armaments) Officers of INAS Cadre in the Senior Time 
Scale Grade who have completed five years of regular 
service in the Senior Time Scale Grade are eligible for 
appointment to the Junior Administrative Grade (Non- 
Funciional). 

(hi) Junior Administrative Grade (Functional) 
(General Manager/ Additional General Manager/ Principal 
Director/ Director of Naval Armaments Officers of INAS 
Cadre in the Senior Time Scale Grade on completion of 
nine rears of regular service in the Grade including service, 
if any. rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion to the Junior 
Administrative Grade (Functional) in the pay scale of Rs 
14300-18300. failing which. Officers of IN AS Cadre in the 
Senior Time Scale Grade on completion of five years of 
regular serv ice in the Grade are eligible for promotion to 
the Junior Administrative Grade (Functional) subject to 
the condition that officers, so promoted, shall continue to 
remain only in the scale of Rs 12000-16500 till they' become 
eligible for the scale of Rs. 14300-18300 as above, 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl Director General of Armament Supply) 
Officers of INAS Cadre in the Junior Administrative 
Functional Grade with three years regular service in the 


Grade are eligible for promotion to the posts of Chief General 
Manager/Addl Director General of Armament Supply on 
the basis of selection to be made by the appropriate DPC. 

(v) Higher Administrative Grade (Director General 
of Armament Supply): Officers of INAS Cader in the Senior 
Administrative Grade are eligible for promotion to the post 
of Director General of Armament Supply on the basis of 
selection to be made by the appropriate DPC. 

The requirements for promotion to next higher grade 
as laid down above, are those of minimum eligibility and 
that promotion in the grade concerned wi 11 take place subject 
to availability' of vacancies only. 

NOTE: The pay of the Government servant who held a 
permanent post other than tenure post in a 
substantive capacity immediately prior to his 
appointment as a probationer may be regulated 
subject to the provision of F. R. 22B(1) and the 
Corresponding article in CSR applicable to 
probationer in ihc Indian Navy. 

(g) Nature of duties and responsibilities attached to 
the post of Deputy Armament Supply Officer 
Grade II in the Indian Navy, Ministry of Defence. 

(i) Production, planning and direction of work relating 
to repair, modification and maintenance of 
armaments, incorporating various mechanical, 
electronics and electrical devices and system 
production and productivity. 

(ii) Provision of machinery', electronic and electrical 
equipment for repair, maintenance and overhaul. 

(iii) Development work to establish import 
substitutes, preparation of indigenous design 
specifications. 

(iv) Providing ofmechanical, electronics and electrical 
spares for armaments. 

(v) Periodical caliberalion lesting/examination of sub¬ 
assemblies and assemblies of mechanical, 
electronics and electrical items of armaments 
(missiles, torpedoes, mines and guns) measuring 
instruments etc. 

(vi) Providing logistic support in respect of armament 
stores to Fleet and Nav al Establishments. 

(vii) Rendering of technical advise to the service in all 
matters relating to mechanical, electronic and 
electrical engineering in respect of armaments 

9. POSTS OF ASSISTANT EXECUTIVE 
ENGINEER/ASSISTANT ENGINEERS THE CORPS OF 
EME, MINISTRY OF DEFENCE 

(i) Candidates recruited to these posts through ESE 
arc employed in lieu of Army Officers of the rank 
of Caplain/Lieutcnant. They' will be appointed on 
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probation for a period of two years. On 
satisfactory’ completion of the probation, they' 
would be considered for continuance in their 


appointment. Govt, may either extend Lhe period 
of probation of two years or discharge them from 
service, if their work or conduct, in the opinion of 
the Govt, has been unsatisfactory. 

(ii) OfTiccrs appointed shall be liable to serve any 
where in India and abroad. 

(iii) Officers appointed shall be liable to undergo 
courses’ of instruction in India or abroad as the 
Govt, may decide from time to time. 

(iv) OfTiccrs appointed shall, if so required, be liable 
to sen e as commissioned officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training, if any 
provided that such persons :— 

(aa) shall not be required to serve as aforesaid after 
the expiry often years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty yean. 

(v) The candidates will be subjected to civilians in 
Defence Serv ices (field liability) Rules, 1957 
published under SRO No, 92 dated 9 Mar., 57. 
They will be medically examined in accordance 
with the medical standards laid down therein. 

(vi) The candidates start their service in the 
department as Assistant Executive Engineer or 
Assistant Engineer as the ease may be and in the 
course of their sen ice arc promoted to various 
senior grades in the Department subject to 
availability of vacancies and fulfilling the 
prescribed conditions. On line promotions and 
the scales of pay arc as under:— 

(a) Assistant Executive Engineer/Rs. (8000-275- 
13 5(X)) 

(b) Execute Engineer Rs (10000-325-15200) 

(c) Superintending Engineer Rs.( 12000-375-16500) 

(d) Additional Chief Engineer Rs (14300-400- 
18300) 

(c) Chief Engineer Rs (16400-450-20000) 

(vii) Duties and Responsibilities : Nature of 
responsibilities attached to the posts of Assistant 
Executive/Assistant Engineer arc asunder;— 

(aa) Candidates recruited in the Corps of Electrical 
and Mechanical Engineers through ESE arc 
employed in production, planning & control 
and administration in various Army Base/ 
Station workshops. 
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(ab) They' are responsible for achieving the given 
production targets such as manufacturing of 
spares, overhaul/ repair of Army equipment 
technical efficiency of sections under their 
control, preventive maintenance of plants and 
machineries, inventory' management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance of 
Army equipments. 

10, POST OF ASSISTANT NAVAL STORE 
OFFICER,GRADE-I IN THE INDIAN NAVY:— 

(i) Candidates selected for appointment to these 
posts through ESE will be placed on probation 
for a period of two years. On satisfactory 
completion of the probation, they would be 
considered for continuance in their appointment. 
Government may either extend the period of 
probation of two years or discharge them from 
service if their work or conduct, in the opinion of 
Government has been unsatisfactory'. 

(ii) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
by the Defence Services Estimates in accordance 
with the orders issued by the Government oflndia 
from time to lime. 

(iii) Officers appointed shall be liable to sene any 
where in India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as lhe 
Government may decide from time to lime 

(v) The candidates will be subjected to civilians in 
Defence Services ( field liability ) Rules, 1957 
published under SRO No. 92 dated 09 Mar, 1957. 
They will be medically examined in accordance 
with lhe medical standards laid down therein. 

(vt) The candidates start Ihcir service in lhe 
dcpartmcni as Assistant Naval Store Officer, 
Grade • I and in (he course of their- sen ice are 
promoted to various grades in the Department 
subjected to availability of vacancies and 
fulfilment of the prescribed conditions. The 
channel of promotions and the scales of pay arc 
as under ;— 

(na) Assistant Naval Store Officer Grade -1 Group 
“A” post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000- .125 -15200) 

(cc) Senior Naval Store Officer (Rs. 12000-375- 
16500) 
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(dd) Director (Rs. 14300400-18300) 


of not less than four years including the period 
spent on training, if any. 


(ee) Senior Director (Rs 18400-500-22400) 

(vii) Nature of duties and responsibilities attached 
to the post of Assistant Naval Store Officer, Grade -1 in the 
Indian Navy, Ministry of Defence:— 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation of 
comparative statements and placement of orders 
and monitoring their progress through Integrated 
Logistics Management System. (ILMS) 

(c) Ensure all Material Planning action through ILMS. 

(d) Ensure proper Warehousing and inventory 
control of all the items slocked in the Depot 
through ILMS preservation Shipping and 
Transport, local purchase of items. 

(c) Arranging fuelmg/de-fuelmg storing and dc- 
storing of ships. 

(0 Issue receipt and accounting, preservation 
packing and stock taking of Store Houses under 
his control. 

(g) Stock / inventory control and depot management. 

(h) Disposal of surplus, scrap and silage oil. 

H. INDIAN TELECOMMUNICATION SERVICE 
GROUP-A 

(a) Appointments will be made on probation for a 
period of two years. If in the opinion of 
Government, the work or conduct of an officer or 
probation is unsatisfactory', or shows that he is 
unlikely to become efficient. Government may 
discharged him forthwith. On the conclusion of 
his period of probation Government may confirm 
the officer in his appointment or if his work or 
conduct has in the opinion of the Government 
been unsatisfactory. Government may either 
discharge him from the service or may extend his 
period of probation for such further period as the 
Government may think fit. 

Officer will be required lo pass any departmental 
examination or examinations that may be 
prescribed during the period of probation They 
will also lo required to pass tests in Hindi before 
confirmation. 

(b) Officers will also be required to pass professional 
and language lest. 

(c) Any person appointed on the results of the 
Competitive examination shall if so required, be 
liable lo serve in any Defence Service or post 
connected with the defence of India for a period 


Provided that such person :— 

(i) shall not be required to serve as aforesaid after 
the expiry' of ten years from the date of 
appointment 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(d) the following are scales of pay admissible :— 

(i) Junior Time Scale: Rs. 8000-275-13500/- 

(ii) Senior Time Scale Rs. 10000-325-15200/- 

(iii) Junior Administrative Grade : Rs. 12000-375- 
16500/- 

(iv) Selection Grade JAG : Rs. 14300400-18300/- 

(v) Senior Administrative Grade : Rs 18400-500- 
22400/- 

(vi) C.G/M Grade: Rs. 22400-525-24500/- 

(vii) Advisers Grade : Rs 22400-600-26000/- 

(yiii) The Officer shall also be eligible for 
consideration for the post of Members of the 
Telecom Commission which is equivalent to 
Secretary to Govt of India—Rs. 26000/- 

Note: The pay' of a Government Servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
a probationer will be regulated subject to the 
provision of FR-22B (I). 

In ease the substantive pay is or exceeds, Rs. 8550 
an Officer in the Junior Scale of Indian Telecommunications 
Sen ice. Group A will not draw any increment till he passes 
the departmental examinations 

(c) Nature of duties and responsibilities attached to 
the post in the Indian Telecommunication Service 
(Group A), 

Assistant Divisional Engineer 

Assistant Divisional Engineers will be Incharge of a 
Telegraphs. Telephones Engineering Sub-Division. 
Inchargc of Camcr VFT Coaxial Microwave. Long Distance 
Electrical and Wireless Station and will work generally' under 
a Divisional Engineer. They may also be attached to project 
Organisation to carry'out insiallation/constmction job of 
various Telecommunication network. 

Di visional Engin ecr 

Divisional Engineers arc placed Inchargc of 
Telcgraphs/Tclcphones Engineering Division including 
Long Distance Coaxial Microwave Maintenance Division 
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and Wireless Divisions. They will be fully responsible for field arci ; n W1 , an d^n nparp Xh " ^TiT 

the maintenance of the Telegraphs and Telenhoncs 1 ‘a u , P Thcy Wl11 be 

equipments in their charge and wiU also execute work wiihin med,cally exanuned m accordance with the 

ilinr Dinsifir wu.n m <usu execute work wruun medical standards laid down for the field 

their Division W here Divisional Engineers arc attached to serv ice. 

Project. Organisations they will be required to do 

construction/installation job in the unit (™) The following are scales of pay admissible to 

them :■— 

Junior Administrative Grade 


Responsible for administration ofTelccominunication 
assets in the Telecommunication Circles and Telephones 
Districts and administration and planning of 
Telecommunication installations, research and development 
in Telecommunication system etc Overall inchargc of 
management and administration or Minor Telephone 
District, Telecommunications Circle etc. 

Senior Administrative Grade and CGM Grade 


(a) AEE (Civil) Rs»XX)-275-13500 

Executive' Engineer Rs. 10(KX>-325-152(X) 

(Civil) 

Superintending Rs 12000-325-16500 

Engineer (Civil) 

Superintending Rs. 14300-400-18300 

Engineer (Civil) 

Engineer (Civil) 


Head of Telecommunications Circle/Telephoncs 
Distncl/Projcct Circle Telecommunication Maintenance 
Region responsible for the overall management and 
administration of his charge. Deputy Director General. 
Telecom Commission provides the top level assistance to 
the Telecom Commission in framing policy and in overall 
administration Sr DDG Telecom Engineering Centre and 
DDGs Telecom, Engineering Centre are responsible for 
overall research activities of the Telecommunication/ 
Engineering Centre. 


(Selection Grade) 

ChiefEnginccr (Civil) Rs. 18400-500-22400 

Addl. DGBR Rs. 224(K)-525-24500 

(b) AEE (E&M) Rs. 8000-275-13500 

Executive Engineer Rs. 10000-325-15200 

(E&M) 

Superintending Rs. 12000-375-16500 

Engineer (E&M) 


Advisor Grade 

In the rank of Addition Secretary to the Government 
of India primarily responsible for formulating, the personnel 
policies: Operations and maintenance of the telecom 
networks both local and long distance; ensuring Annual 
PI an-Implementation by the field units by ensuring timely 
approval of projects and produclion/supply of necessary 
equipment to die field units; and assessment and induction 
of the new technologies into the telecom network. 

12. BORDER ROADS ENGINEERING SERVICE 
GROUP—‘A’ 


Superintending Rs. 14300400-18300 

Engineer (E&M) 

(Selection Grade) 

ChiefEnginecr Rs 18400-500-22400 

(E&M) 

(iv) The officers appointed to the post of 
Assisstant Executive Engineer can look 
forward to promotion to the higher grades of 
Executive Engineer, Superintending Engineer, 
Chief Engineer after fulfilling the prescribed 
conditions. 


(i) The selected candidates will be appointed as 
Assistant Executive Engineers on probation 
for a period of two years. The probationer 
during the probation period may be required 
to pass such departmental tests as Government 
may prescribe At any time during the period 
of probation or on conclusion thereof, if his 
work and conduct has in the opinion of the 
Government, been unsatisfactory Government 
may either discharge him or extend the period 
of probation for such further period as 
Government may consider fit. 

(ii) The selected candidates shall be liable to serve 
in any part of India or outside including the 


The Requirements for promotion to next higher 
grade, as laid down above are those of 
minimum eligibility and that promotion in the 
grade concerned wall lake place subject to 
availability of vacancies only. 

(v) The officers appointed to the service are 
entitled to Special Compensatory Allowance 
and Special Duty Allowance at prescribed 
rates when employed in certain specified areas 
and free ration or allowance in lieu of ration; 
besides other usual allowances such as HRA, 
CCA, etc , as admissible to the Central 
Government employees. They are also entitled 
to outfit allowance. 
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(vi) The Officers appointed to the Border Roads 
Engineering Service Group 'A 1 post would also 
be subject to Army Act 1950 for the purpose 
of discipline. 

13. SURVEY OFINDIA GROUP ‘A’ SERVICE 

1. Appointments will be made on probation for a 
period of two yeprs 


Junior Administrative Grade 

Selection Grade 

Junior Administrative Grade 

Senior Administrative Grade 

Surveyor General of India 

6 Nature of duties and 
the various nosts. 
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Rs. 12000-375-16500 

Rs. 14300-400-18300 
Rs. 18400-500-22400 
Rs. 22400-525-24500 
responsibilities attached to 


Provided that the Controlling Authority may extend 
the period of probation in accordance with the instructions 
issued by Government from time to time in this regard 

Provided further that any decision for extension of a 
probation period shall be taken ordinarily within eight 
weeks after the expiry of the previous probationary period 
and communicated in wTitingto the concerned officer to¬ 
gether with the reasons for so doing within the said period. 

On completion of the period of probation or any 
extension thereof, as the case may be, if the Government is 
of the opinion that an officer is not fit for permanent 
appointment, for reasons to be recorded in writing, may 
discharge or revert the officer to the post hold by him prior 
to his appointment in the service, as the case may be. 

During the period of probation, or any extension 
thereof, candidates may be required by Government to 
undergo such courses of training and instructions and to 
pass examinations and tests (including examination in 
Hindi) as Government may deen fit, as a condition to 
satisfactory completion of the probation. 

2 Officers appointed shall be liable to serve any where 


Deputy superintending Surveyor— Required to 
carry-out Survey work in the fields of gcodesty, 
photogrammetry, cartography and digital mapping as an 
individual worker, as well as Section Officcr/Camp Offioer 
to supervise Scclions/Camps. He will also assist Officer - 
in-Charge (Superintending Surveyor) in both—technical 
& administrative work of the unit. 

Superintending Surveyor—Responsible for the 
organisation and discipline of the Party, custody 
maintenance and accurate accounting of stores, economical 
expenditure of funds at his disposal, proper training of all 
his Officers and men in their duties and in the method of 
Survey best suited to the work execution and supervision 
of all technical work—field verification fair mapping, 
photogrammetry and digital mapping etc. 

Deputy Director—Assist the functional Director in 
smooth and efficient functioning of the Directorate, 
responsible for scrutinising, completion and monitoring of 
all technical, administrative and financial reports and 
returns for arranging trade tests, training circles DPCs 
presiding over procurement boards finalising of tender and 
contract and all other matter delegated by the Director. 


in India and abroad. 

3, Officers appointed shall be liable to undergo such 
training and be detailed on courses of instruction in India 
or abroad as the Government may decide from lime to time, 

4. Any person appointed on the result of competitive 
examination shall if so required be liable to serve in any 
defence services or posts connected with defence of India 
for a period not less than 4 years including the period 
spent on training, if any, provided that such persons shall 
not be required 

(i) to serve as aforesaid after the expiiyoflO years 
from the date of appointment; 

(ii) ordinarily to serve as aforesaid after attaining 
the age of 40 years. 


Director/Deputy director Selection Grade— 
Responsible for all surveys and mapping appointing and 
disciplinary authority for all Group S C’ staff, technical 
coordinating guidance, supervision and monitoring of 
Surveying & Mapping operations including advice to Stale 
Govt. Central project Authorities etc, etc., financial 
management, budgeting monitoring and control of entrie 
expenditure of the Directorate. 

Additional Surveyor General-Complete overall 
responsibility for the efficient performance of the Circles 
under his charge in respect of Technical, Scientific, 
Administrative, Human Resources Development, finance 
and accounts, finalising the training, field, lair-mapping, 
digital mapping and reprography programmes and printing 
work for all circles under his charge, monotoning progress 
of technical work according to the prescribed norms and 


5 t The following are the scales of pay admissible:— 
Junior Scale Rs. 8000-275-13500 

Senior Scale R* 10000-325-15200 


ensure requisite standard of accuracy at every stage, 
responsible for development/adoption of new technical 
methods of work, advice to State Governments on all 
surveying matters falling in his Zone. 
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